CITY OF &?@%
SAN JOSE Department of Public Works

OFFICE OF EQUALITY ASSURANCE

CAPITAL OF SILICON VALLEY

DIR WAGE INDEX 2013-1 , g/
March 12, 2013 \¢

PREVAILING WAGES

Attention is called to the fact that State of California Prevailing Wage Rate requirements apply to
this project. Copies of the General Prevailing Wage Determinations made by the California
Director of Industrial Relations are available at the Office of Equality Assurance, 200 East Santa
Clara Street, Fifth Floor, San Jose CA 95113. All questions regarding prevailing wage
requirements are to be directed to the Office of Equality Assurance at 408-535-8430.

Alternate workweek schedules that allow employees to work more than eight (8) hours per day
without overtime pay are not permitted on public works construction contracts. Please see
attached DIR May 10, 2007 IMPORTANT NOTICE TO AWARDING BODIES AND
INTERESTED PARTIES REGARDING OVERTIME ON PUBLIC WORKS.

Effective January 2, 2002, a Congestion Zone Fee (CZF) is required to be paid to each
Ironworker [refer to Ironworker Master Agreement, under Travel & Subsistence Provisions,
Parking Fee]. The CZF is $8.00 per worker/per day. The CZF is to be included on the
contractors’ certified payroll reports under the Travel-& subsistence column. Failure to pay the
CZF will result in a prevailing wage violation requiring the contractor to make restitution to the
affected worker(s). Additionally, liquidated damages will be assessed.

The appropriate craft classification for welding is Ironworker [DIR Wage Index Page 2].

The appropriate craft classification for operating directional boring machine, bobcat, forklift,
pilot car and skip loader (up to and including 2 cubic yard) is Operating Engineer [DIR Wage
Index Pages 39, 40A, 42]. Please see Page 48 -- DIR July 15, 2002 NOTICE REGARDING
ADVISORY SCOPE OF WORK FOR THE NORTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION.

Installation of draperies, blinds, shades and awnings under a public works construction confract
is subject to prevailing wage requirements. The appropriate craft classification is Laborer
Group 3 [DIR Wage Index Pages 49-50].

The appropriate craft classification for on-going or daily construction clean-up is Laborer
Group 3 |[DIR Wage Index Pages 49-50].

The appropriate craft classifications for tree trimming and tree removal are Laborer
Construction Specialist and Laborer Group 3 [DIR Wage Index Pages 49-50].

The appropriate craft classification for final construction clean-up is Laborer Group 4 [DIR
Wage Index Pages 49-50].

200 East Santa Clara Street, 5™ Floor, San Jose, CA 95113 tel (408) 535-8430 fux (408) 292-6270
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The appropriate craft classifications for streetlight and traffic signal projects and parking lots are:

» Installation of poles, pull ropes, all conductors, signal display/fire preemption/traffic
camera/service/special electrical equipment, Juminaries, splicing of conductors and
installation of loop conductors is Electrician: Inside Wireman, Technician [DIR Wage
Index Page 145].

»  General labor work, installation of conduit under direct supervision of Electrician:
Inside Wireman, Technician, installation of pull boxes and assisting in placing concrete
is Laborer: Group 3. Laborers are not allowed to install, pull or handle conductors.

»  QOperating boom truck, Bobcat, backhoes, concrete saws, pavers, boring machines, augers
and rollers is Operating Engineer (Heavy and Highway Work) [DIR Wage Index
Page 39].

=« Placing, floating and finishing concrete is Cement Mason [DIR Wage Index Page 53].

Unless otherwise stated, the following classifications are not allowed on City of San Jose public
work construction and maintenance contracts.

Parking and Highway Improvement Painter (Painter)
Trainee Step I (First 2,000 Hours)
Trainee Step 2 (Second 2,000 Hours)
Trainee Step 3 (Third 2,000 Hours)
Slurry Seal Worker
Tratfic Controlperson
Landscape Maintenance Laborer
Carpet, Lincleam

Floor Covering Handler Less Than 3 Years
Floor Covering Handler Trainee, First 3 Months
Floor Covering Handler Trainee, Second 3 Months
Electrician
Material Handler, Fourth Six Months
Material Handler, Third Six Months
Material Handler, Second Six Months
Material Handler, First Six Months
Plumber
Underground Utility Tradesman
Landscape Tradesman I
*Landscape Tradesman I
Construction Tradesman (Year 2)
Construction Tradesman (Year 3)
Constraction Tradesman {Year 4)
Construction Tradesman (Year 5)

Water Well Drilier
Helper

* Contact the Office of Equality Assurance when classification is allowed to be used.

200 East Santa Clara Street, 5™ Floor, San Jose, CA. 95113 tef (408) 535-8430 fax (408) 292-627¢



Weleame to the California
DEPARTMENT OF INDUSTRIAL RELATIONS

Index 20113-1 Statewide basic trade journeyman rates

General prevailing wage determinations
made by the director of industrial relations

Pursuant to California Labor Code part7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

Download all statewide basic trade determinations (pages 1-2L}

Page A Determination Prei(;{li‘:f;;rgi}ned
1 Boilermaker-Blacksmith Increase
22}7;112. Driver (On/Off-Hauling To/From Construction Site) No increase *
2A Electrical Utility Lineman (a} increase
2 iron Worker [ncrease

2J-10 | Metal Regfing Increase
2H Stator Rewinder No increase *
2B Telecommunications Technician No increase *
2E Tree Trimmer Increase

Return to main table

+ includes shift pay determinations.

* A single asterisk after the expiration date of a determination indicates that no increase is required
for projects advertised while that determination is in effect. The determination remains in effect until it
is canceled, modified, or superceded by a new determination by the Director of Industrial Relations.. A
new determination will become effective 10 days after it is issited, Contact the Division of Labor
Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent
determination fs issued.

a. Sfate of California, except Del Norte, Modoc and Siskiyou Counties.

b. [ncludes Del Norte, Medoc and Siskiyou Counties.

c. Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispa,
Santa Barbara, and Ventura.

d. Inciudes San Diego County; excludes Mono County.

e. Includes San Diego County.
f. includes Fresno, Kings, San Diego, and Tulare Counties; excludes Inyo and Mono Counties

g. Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Def Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocing, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benite, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter,



Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.
k. Includes Mono County.
i. Includes Inyo and Mono Counties.

To view the above cuirent prevailing wage determinations, current predetermined increases, and the
current holiday, advisory scope of work, and travel and subsistence provisions for each craft, you must
first download a free copy of the Adobe Acrobat Reader available by clicking on the icon below:

F\\ Y Get Acrobat’
kdobe  Reader

Conditions of Use | Privacy Policy

Copyright @ 2012 State of California



Aracld Schwarzenegger, Governor

STATE OF CALIFORIIA
DEPARTMENT OF INDUST AL RELATIONS | -
Division of Labor Statistics and Hesearch . .
455 (3olden Gate Avenue, 9® Floor ' ) MAILING ADDRESS:
P. O Box 420603

San Francisco, CA 94102 Swr Froowciszo, CA 94142-0503

May 10, 2007

TMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appmpnats to refer to
the contract provistons for a craff, classification, or type of worker i cases where the prevailmg '
wage is based on a collective bargaining agreement to determine the cvertime raquirﬁments for

public works.

Contract provisions that allow for employees to work alternative workweek schedules in which they
may work more than § hours per day without overtime pay do not apply to work performed on
public works. The-laws and regnlations governing prevailing wages require that employees of
contractors on public works be paid not less than 1-1/2 fimes the basic rate of pay for all hours
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40
hours in a standard workweek, or for less than & hours in a calendar workday as specified in the:
prevailing wage determination. Centractors are required 1o pay overtine pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer (6
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provisions for each particular craft, classifs cafiom, or type of worker to obtain the applicable

requireinents for overtizne hours and rates of pay.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR CF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR. COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # BOILERMAKER-BLACKSMITH

DETERMINATION: C-14-X-2-2013-1

YSSUE DATE: Febroary 22 2013
EXPIRATION DATE OF DETERMINATION: September 30, 2033** The rate {o be paid for work performed after this date has been determined. If work will

extend past this date, the new rate must be paid and should be incorporated in contracts entered inte now. Contact the Gffice of the Director ~ Research Unit for
specific rates at {415) 703-4774.
LOCALITY: All localities within the State of California

Emplover Payments Straight-Time Qvertime Hourly Rate
CLASSIFICATION Basic Health  Pension® Vacation/ Training Other  Hoars  Total Daily Saturday Sunday/
{Joumeyperson} Howrly and Holiday Payments Hourly Holiday
Rate Welfare Rate | 1/2X 112X 2X

*AREA 1

Boilermaker-Blacksmith $41.17 3857 51620 543,00 $0.75 $0.34 §  $70.03 “$100.22  S§100.22  ${3040
*AREAZ2 )

Boilermaker-Blacksmith $42.06  $857  P$19.51 "B400 $1.25 $0.34 8 7583 °$108.67 °3108.67  $141.50
* AREA 3

Boilermaker-Blacksmith £38.37  $8.57 %1800 $3.50 $1.25 $0.34 & §70.03 “$99.97 °$99.97 $129.9C

DETERMINATION: C-14-X-2-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: September 30, 2013% Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 7034774 for the new rates after 10 days from the expiration date, if no subsequent

determination is issued.

“AREA 1
Boiiemnaker-Blacksmith Helper'  $22.64 e b$0.65 - $0.75 $0.34 §  §2438  °$3603  §36.03 $47.67
* AREA 2
Boilermaker-Blacksmith Helper'  $23.13 e 50 61 - - $0.34 8 52408  °$3595  °$35.95 $47.82
* AREA 3
Boilermaker-Blacksmith Helper!  $21.10 e - 5061 - - $0.34 §  $2205 %3291  °$32.91 $43.76

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http/fwww.dir.ca sov/OPRL/PWADpWage/PW AppWageStat.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to Septcmber 27,2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at httg /fwww dir ca.gov/das/das htm!
* Area 1 - Imperial, Inye, Kem, Los Angeles, Orange, Riverside, San Bernardine, San Diego, Santa Barbara, San Luis Obispo (only that portion  that is within a 25-
mile radius of the city of Santa Maria), and Ventura counties.
Area 2 - Alameda, Contra Costa, Marin, San Francisco, San Mateo, Santa Clara, and Sclanc Counties.
Area 3 - All other remaining counties.
¥ Contribution js factored at the applicable overtime multiplier for each overtime hour worked.
© Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is paid at the Sunday/Holiday rate.
4 Includes amount for Annuity Trust Fund.
© Helpers will be eligible for Health & Welfare benefits after completing 2000 hours,
f One Helper shall be employed on each job of 5 to 1( employees.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular eraft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. Ifthe prevailing rate is not based on 2 collectively bargained rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. Y ou may obtain the holiday provisions for the current deternninations on the Internet at http:/Awww.dir.ca.gov/OPRI/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments 1o each worker to execute the work. 'You may obtain the trave] and/or subsistence provisions for the current determinations on the Internet at
hitp:/www dir.ca gov/OPRI/EWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of

the Director — Research Unit at {(415) 703-4774
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GENFERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LAROR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #IRON WORKER
DETERMINATION: C-20-X-1-2013-1
ISSUE DATE: February 22,2013 .
EXPIRATION DATE OF DETERMINATION: Tune 30, 2013** The rate to be paid for work performed after this date has

been determiped. If work will extend past this date, the new rate must be paid and should be incorporated in contracts
entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alllocalities within the State of California

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic 'Health Pension Vacation/ Training Other Hours Total °Daily ‘Saturday Sunday/
(Journeyperson) Hourly and Holiday Paymments Hourly Holiday
Rate  Welfare Rate 112X 112X

Iron Worker {Ornamental,
Reinforcing, Structural) $33.00 872 8.31 #3.92 0.72 4165 8§  58.833 75335 75335 $1.835

Fence Erector $26.58 6.55 5.79 2.62 051 . 1465 & 43.515  56.805 36.805 70.095

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

ttn:/fwww, dir.casov/OPRL/PWApp Wage/PW App WageStart agp. To oblain any appreatice wage rates as of July 1, 2008 and prior
to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at hitp://wwwv.dir.ca.gov/das/das.html.

* Inchides supplemental dues.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime 15 at the Sunday/Holiday raie.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shail be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on
the project, which is on file with the Director of Industrial Relations. Tf the prevailing rate is not based on a collectively bargained
rate, the holidays upon whick the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Cede. You
may obtain the holiday provisions for the current determinations on the Intemnet at http//www.dir.ca.gov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at

(415) 703-4774.

TRAVEL ANIVOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments o each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWLD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at

(413) 703-4774.




GENERAL PREVATLING WAGE DETFRMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HFAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-3-2012-1
ISSUE DATE: August22, 2012
EXPIRATION PATE GF DETERMINATION: May 31, 2013**The rate fo be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
— Research Unit for specific rates at (415} 703-4774. ‘
LOCALITY: All localities within the State of Californiz, except Del Norte, Modoe, and Siskiyou Counties. (For Del Norte, Modoc and Siskiyou -
see page 2I)

Emplover Pavinents Siraight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Training Other Hours Total  Daily Saturday Sunday
(Journeyperson) Hourly and Payments Hourly and
Rate Welfare Rate 2X 2X Holiday
# Lineman, Ceble Splicer $48.63 5.00 #1758 v0.37 0.55 i 63.92 11471 11471 114.71
## Powderman 43.71 5.00 *6.84 8033 0.50 8 37.69 103.04 103.04 103.04
#H Groundman 2991 5.00 £6.80 vg22 0.35 t 4318  74.21 74.21 7421

DETERMINATION: C-61-X-4-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: December 31, 2013** The rate to be paid for wotk performed after this date has been determined.
If work will extend past this date, the new rate taust be paid and should be incorporated in contracts entered mio now. Contact the Office of the
Director-Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al localities within the State of California, except Del Norte, Imperial, Tnyo, Kem, Kings, Los Angeles, Modoc, Mono, Orange,
Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskivou, Tulare, and Ventura Counties. {For Del Norte, Modoc, and Siskiyou
— see page 21 For Imperial, Inyo, Kem, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispe, Santa Barbara,
Tulare, and Ventura Counties — see page 2A-1.

Fmplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daity  Saturday Sunday/
(Joumeyperson) Hourly and Holiday Hourly Holiday
Rate Welfare Rate 14X 1% 13X
## Pole Restoration Journeyman $26.11 5.06 .60 0.7 8 33.19 46.635  “46.635 46.635
After [ year 26.11 5.00 0.60 1.20 B 33.69 47135 “47.135 47.135
After 3 years 26.11 3.00 20.60 1.70 g 34.19 47.635 ‘47635 47.635
After 6 years 26,11 5.00 20.60 221 8 3470 48.145  °48.145 48.145
## Senior Technician * 16.89 5.00 *0.60 0.46 8 23.46 32.155 32,155 32.155
After 1 year 16.89 5.00 .60 0.78 8 23.78 32,475 32475 32.475
After 3 years 16.89 5.00 #0.60 1.11 8 24.11 32.805  “32.805 32.805
After 6 vears 16.89 5.00 .60 1.43 8 2443 33125 °33.125 33,125
## Pole Treatment Joumneyman 2333 5.00 *0.60 0.63 8 30.26 4227 °42.27 422277
Alfter 1 year 23.33 5.00 *0.60 1.08 8 30.71 42.72 “42.72 42.72
After 3 years 2333 5.00 .60 1.51 8§ 31.14 4315 “43.15 43.15
After 6 years 23.33 5.00 0.60 1.98 8 31.61 43.62 “43.62 43.62
#4! Pole Restoration and Treatment © .
Technician (First 6 months) 13.07 5.00 #.60 035 8 19.41 26.14 “26.14 26.14
Techmician (After 6 raonths 13.38 5.00 .60 6.36 8 19.74 26.63 “26.63 26.63

# Indicates an apprenticeable craft. The curent apprentice wage rates are availzble on the Internet at
hitp:/fwww.dir.ca.gov/OPRL/PW App Wage/P WApp WageStart asp. To obtain any appreatice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http:/fwww.dir. ca.gov/das/das html. :
## Indicates a non-apprenticeable craft.
*In addition, an amouns equal to 3% of the Basic Hourly Rate is added to the Total Howly Rate and overtime hourly rates for the National Employees

Benefit Board.
*This amount is factored at the applicable overtime rate.
© Saturdays may be scheduled as a make-up day &t the regular soraight time rate.
4 The Ratio of Techmicians to Joumeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two

Senior Technicians, three additional Technicians may be added per Senior Technician.
RECOGNIZED BOLIDAYS: Holidays vpon which the general prevailing hourly wage rate for Holiday work shall be paid, shali be all bolidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays npon which the prevailing rate
shall be paid shail be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determirations on
the Internet at http:/fwww.dir.ca.gov/OPELP WD, Heliday provisiens for current or superseded determipations may be obtained by contacting the
Office of the Director — Research Unit at (413) 703-4774.
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make fravel and/or
" subsistence payments to each worker to exeoute the work. You may obtain the travel and/or subsistence provisions for the current determipations on
the Internet at htip:/fwww.dir.ca gov/OPRLAWD. Travel and/or subsistence requirements for current o superseded determinations roay be obtained
by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUTLDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAYT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2043-2

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: Jupe 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10

days from the expiration date, if no subsequent determination is Issued.

LOCALITY: All Jocalities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties.

3

Fmplover Payments Straight-Time Overtime Howrly Rate
Classification Basic Health  Pension Vacation  Traming Hours Total Holiday
{Journeyperson) Hourly  and and Hourly
Rate Welfare Holidays ' Rate 112X 212X
Telecommunications
Technician 28.50 2.79 0.93 3.28 - 8 3550 49.75 78.25

® Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
ail holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which s on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http - vewwi.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, confractors shall
make travel and/or subsistence payments to each worker to exccute the work. You may obtain the travel and/or sibsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca.gcov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
EOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROIECTS

CRAFT: #TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE}

DETERMINATION: C-TT-2013-1D

ISSUE DATE: Febrary 22, 2013 )
EXPIRATION DATE OF DETERMINATION: July 27, 2013** The rate to be paid for work performed after this date has been determined.

H work will extend past this date, the new rate must be paid and should be mcorporated in contracts entered into now. Contact the Office of the
Dhirector — Research Unit for specific rates at (415) 703-4774.
LOCALITY: San Francisco, San Mateo, and Santa Clara, Counties (REF: 61-1245-12)

Emplover Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basiec Health Total
Hourly and Howrly Daily* Daily
Rate Welfare Pension  Vacation Holiday Hours Rate 12X 2%
Climber 22.01 5.00 0.69 0.42° 0.59 8 28.71 34017 45.34
Groundperson  First 6 months 14,12 5.00 (.44 0.27 .38 8 20.21 21.82% 29.09
Groundperson  After ¢ months 15.09 5.00 0.47" 0.29" G.41 e 21.26 23317 31.09

DETERMINATION: C-TT-2013-1E

ISSUE DATE: February 22, 2013 :
EXPIRATION DATE OF DETERMINATION: July 27, 2013%% The rafe to be paid for work performed after this date has been determiined.

I work will extend past this date, the new rate mmst be paid and should be moorperated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.
LOCALITY: Monterey, San Benito, San Luis Obispo, and Santa Cruz Counties (REF: 61-1245-12)

Clizmber 2236 5.00 0.70" 0.43" 0.60 8 25.09 3455 46.06
Groundperson  First 6 months 14.35 5.00 0.45 0.28 .39 8 20.47 22,17 29.36
Groundperson  After 6 months 1537 5.00 0.48* 0.30% 041 ] 21.56 23.75° 31.66

) $0.47 after 3 years of service; $0.48 after 10 years.
™ $0.57 after 3 years of service; $0.85 after 10 years.
™ $0.66 afier 3 years of service; $0.68 after 10 years.
9 $0.80 after 3 years of service; $1.20 affer 10 years.
P $£0.46 after 3 years of service; $0.46 after 10 years.
9 $0.55 after 3 years of service; $0.82 afier 10 years,
T %0.70 after 3 years of service; $0.72 after 10 years,
5 $0.85 after 3 years of service; §1.27 after 10 years,
' $0.48 after 3 vears of service; $0.49 after 10 years.
® $0,58 after 3 years of service; $0.87 after 10 years.
¥ $0.71 after 3 years of service; $0.73 after 10 years.
™ $0.86 after 3 years of service; $1.29 after 10 years.
* $0.49 after 3 years of service; $0.5C after 10 years.
¥ $0.59 after 3 years of service; 50.89 after 10 years.
* Rate also applies to holidays.

## Not an apprenticeable craft.

“ Rate applies to the first 4 daily overtime hours. All other overtime is at
the double time rate. A normal non-work day in the same workweek
may be worked at straight time if job s shut down during the normal
workweek due to inclement weather.

b $0.67 after 3 years of service; $0.69 after 10 years.

© %0.81 after 3 years of service; $1.22 after 10 years.

4 $0.46 after 3 years of service; $0.47 after 10 years,

© §0.56 afier 3 years of service; $0.84 after 10 years.

£ $0.6% after 3 years of service, $0,70 after 10 years.

2830 82 after 3 years of service; $1.24 after 10 years.

f’$0_47 after? years of service, $0.47 after 10 years.

' $0.56 after 3 years of service; $0.84 after 10 years.

3 $0.69 after 3 vears of service; $0.70 after 10 years.

k$0.83 after 3 years of service; §1.24 after 10 years.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shail be all holidays in the collective
bargeining agreement, applicable to the particular craft, classification, or type of worker employed on the project, witich is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided m
Section 6700 of the Government Clode.  You may obtain the holiday provisions for the current determinations on the Internet at attp:/fwww.dir.ca gov/QPRI/PWD.
Heliday provisions for current or saperseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL ANIVOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, conmactors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisiens for the current detenninations on the Tnternet
at hitp:/fwww.dir.ca.eoviOPRL/EWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the

Office of the Director — Research Unitat (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2008-1
ISSUE DATE: August 22, 2008
EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective until superseded by a new determination issued by the
Director of Industrizl Reiations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates afler 10 days

from the expiration date, if no subsequent determination is issued.

LOCALITY: All [ocalities within the State of Cahfornia.

Emplover Payrents Strajght-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Holiday Training Hours Total® Daily™ Saturday® Sunday® Hofiday®

(Journeyperson) Hourly and Hourly

Rate  Welfare Rate 112X 112X 2X 212X
Stator Rewinder $1520  *1.36 “2.18 29 58 529 8 1996 2956 2956 3922  48.88
Stator Rewinder Helper
{First 6 Months) 11.74  *1.05 *1.69 823 A5 223 8 153% 2286 2286 3033 37.80
Stator Rewinder Helper
{After 6 Months) 11.95  *1.47 1.72 23 46 23 § 1566 2326 2326 3086 3846

# Indicates an apprenticeable craft. Effective as of Tuly 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
'wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to
the Division of Apprenticeship Standards' website at http://www.dir.ca pov/das/das.html.

* Contributions are factored at the appropriate overtime multiplier.

® Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double-time rate applies.

¢ Rate appliss to the first two years of employment only: for employment over two years, $.58 per hour worked; for employment over five-years, $.73
per hour worked; for employment over seven years, $.88 per hour worked; for employment over fifteen years, $1.17 per hour worked; for employment
over twenty vears, $1.46 per hour worked; for employment over thirty years, $1.75 per hour worked.

d Rates apply to the first two vears of employment only: for employment over two years, $.4& per hour worked; for employment over five years, $.57
per hour worked; for employment over seven years, $.69 per hour worked; for employment over fifteen years, $.92 per hour worked; for employment
over twenty vears, $1.15 per hour worked; for employment over thirty years, $1.38 per hour worked.

¢ Does not inclnde any addifional amount that may be required for vacation pay. :

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicéble to the particular craft, classification, or type of worker empleyed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as providéd in Section 6700 of the Government Code. You may obtain the holiday provisions for the current deferminations on the Internet
at http:/fwww.dir.ca.eov/DLSR/PWD. Holiday provisions for curent or superseded determinations may be obtained by contacting the Prevailing Wage

Uit at (415) 703-4774.

TRAVEL ANID/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker o execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet &t http://wwwe.dir.ca.cov/DLSE/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtaited by

contacting the Prevailing Wage Unit at (415} 703-4774.

2H



01-1Z

PLLY-E0L (STY) 1B 1IUM) YoImasay -~ JO10AII(] 23 JO 9313F() AU} Fu;oriuos 4 paumeiqo a¢ Aul SUCTBUINIILAY PApasdns 10 JUsLno 1oy sjuswsinbs) c0usiSIsqus Yo/pue [3AeL],
AT SO/A0T 5T AURA7ETT 18 19UI9)IT 21} U0 SUOIIBUTULISNSP TUIAIMS ST} 10J SUCISTACIA 30USSISqNS I0/PTR 12ABN 1)) UTL1q0 ABW NOX >[I0 31} NIIXA 0) II0M (Iea
0y syusinded 2OUQ)SISANS JO/PUE [RART 2B [JEYS SI00BAU0D “5' €441 PUB 'L T SUOTIAS SP07) ICQRT Yl 20UBpIoode Ul {INTWAVL HONALSISIAS HO/MNY TAA VY

BLLY-£04 (S 1) T8 31U YoIBesay — 101021 91} JO 8013J) o3 Suoriuos Aq paure)(o aq LBl SUOLBUTHLIIAP
papasiadns 10 juaimo 10y swotsiaoid KRPIIOH TG/ T8 d()/ACS Bo i AUemy/-GIG 18 19UIU] 913 U0 SUOHBUMUS)SD JUSHMO 2y} 10 suoisiactd A»proy =yl umeiqoe Leui
neL "ap0) JUSWWPACD 31} IO (040 Uonaeg ur paplaod se oq [1eys pred oq 11eys ael urpreastd oy Yol wodn s£eprjoy o) ‘ayer pouredieq A[ANOa][00 B HO PIseq JOU S oul
Juipreassd omy JT  SUOLE{IY [RISUPUL JO I01D3IL(] OU YIiMm S[1-UO ST Yo “oalord oy uo padojdus texiem Jo odf 10 ‘uoneorisse(o “e1o minonred oy o) apqeotfdde ‘juonraside
Jururedreq 9a10a}[0 203 W SARpI{OY [[e-9q [eys ‘pred o [TRUS IoMm ABPIOLT 10y S1Bl ofea Anoy Surreastd [eieusd oyl yorym uedn sAEPIOH SAVAITOH TAZINDOIHY

‘saffem warp 1ad Jo ayer Fureaald [Braued a1y URY) S55] 2q 10U ABTI SWIWIAC pUe awi WHATRNS 10 S9781 A[IN0T [BI0) 24} Jng OFer
aBem Lpnoy apseq ajqexel 0] B Ul Junmsss A few yrawided wefordums sty 1oy pred junotae ) gL LT puR 1'gLLT STOUNAG 9Py I0qe o) juensiad ‘€107/1/T 9T,
‘safam welp 1ad jo o1el Furreanrd [eraual oug wet) 5597 0g 10U ABW SWNLOAC DU dury 3USTens 107 seyel A4n0Y [2)01 oY) g ‘a8 oFes Aol SIS O[qeXE) Lam O]
e up Jungnsar Area Lewr wasuwrded radordwre sty 1oz pred junatre S ‘g ELLT PUR 1AL SUSI0S apo 10gw T of juensind ‘gToz/1/T AR TDHS PUE LTHOWS Sepnjaul,
“ayel A[Tnot SWIsAC ARpPIOR
pue Agpung oyl je pred sT UM 1agi0 [y A[U0 ABPIMIES U0 SINOY § ISIJ SU) PUR SINOY SWIAAC ATT8p 71514 a1 o) sarjdde 218y '$21UN0Y) BIe[D) BlURg pUE 0B URS 20,]
3B ALIMOY
swRIeA0 ARPHOL] pue ABpUNgG 2t} 18 pred st awg 1Mo Iy A[U0 ABPINIES U0 SINOT[ /, 18I ST} PUE SINOY SWHHRAC A[TBD 7 1811 o 0] sedde ayry Aunop) aosmourg Teg 104,
SIN0Y [ 81 SINO 9wl [ ~YSIRILS a1} ‘AJUTio]) 00SIOUBL] UBg 10,
a1y ALINCH ] -NE@reng ur papnpouy
O 29D Sen( PUB AVPI[OH/UCHEIT A 10] JUNOIET SAPNIOUT
T SEp/Eep/A08 B3 AIn- ;Scé\ 7] 10 ayisgam sprepuels diyseapuarddy
JO UCTSIAT(T 213 0} J3Ja1 10 sprepuelg dysesumerddy 1o UoisiAl( si jomuos asesjd 7107 ‘47 requsideg o) ropd pue gog7 *1 Anf Jo s soyei s8em aspuardde Lue wiejqo
af, TERIRTSOTH A DO AL 17500 0 GO A 7 Tt (o7 A0 B TP ARARAL 7 073G @ JOUIOINT 91} UO S|QB[IBATR SI8 S9Jul a%um sonuaxdde wsms sy, Yei2 ojqescnuatdde ue sapedpuy 4

PPSETS pPOCTIE GYOOTIS  bO'PES 208 ST'18 1718 9 sCORIE L8571 (08058 T317RISUT SWRISAS FUTOOY [e1aIA #
X7 X7l XD By SN0 B0 SuTmEil ABPUCI] UOSUSd  SABI[I9AL ey HOTTUISS 8
ABDUOY ABpImBS  ATiB(] ALMOY puy pue ALMOY
eoung 1el01, UOTEDE A WesH orseg
AU ANAY FUMIIBAQ) AN ] -JHBIeS SJUAUIAR § JaAojduy

(1-701-991 AN} 'SIUN0 BILL) LJUES PlIe 02JRJA UES ‘0OSIOUBL URS UIYILM SSTHIR00] [V iSHLLIIVIOT

YLLr-£04 (S1i) 1@ sever ogoads
107 JTU() YOIRIEIY — JOJ0RLLT Y JO 901TQ) 8Yf) J0RITO)) OU OJUT PRISID §10BIN0S U pareiodioour un pInogs pue pred o 1St ajer Mau A1 ‘a18p SIY 15ed pULIXS

1[I I0M 3T *PIUIULISD US2q SBY 97%p SI} toye patmioped stom sof pred aq o) 2721 90U 44107 ‘0F [ NOLLVNIAWALIJ 40 ILVA NOLLVHIIXT
C10Z ‘T Areniqsd AL VA ANSST
[T-£T0Z-¥0AD INOLLYNIIWHA LA

HATTV.LSNI SWHISAS ONIAOOY TVLHIN #

SLOHIOUE ONIDTEIA ANV NOLLDYLSNOD AAVHHE "AVMHOIH DONIATING TYIDRTWNINOD MO
TELLT (INY €441 “0LLY SNOTLDES 7 ZI01LNY ‘T YALdVHD ‘L I¥Vd 9000 YOIV YINIOLITYD OL LNVASHE(id
SNOILYTHY TYTALSNANT 40 MOLDEYIT THL A9 AV NOILYNIWHALAC 9D VA DNITIV ATIL TVIINED



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR. COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFET: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) -

Determination: C-MT-830-261-3-2009-1
Issue Date; February 22, 2009
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Monterey, San Benito, San Francisco, 8an Mateo, Santa Clara, and Santa Cruz Counties.

Eniployer Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Howly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension  Holiday  Training Other  Howurs Rate (1!4 X) {1% X
Driver: Mixer Truck £21.50  $9.64 $i.72¢ $0.99° - - 8.0 $33.85 $45.46° $45.46

#This amount is factored at the applicable overtime rate.
b 147 after 2 years of service
$1.82 after 10 years of service
£2.23 after 20 years of service
®Rate applies to work in excess of eight {8) hours daily and forty (403 hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday wortlk shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, elagsification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate ig not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Infernet at hitp/Awww.dir.ca.govw/DLSR/PWD.  Heliday provisions for current or superseded
determinations may be obiained by contacting the Prevailing Wage Unit at (4153 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work,  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at

http/www dinca.gov/DLRS/PWI). Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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Index 2013-1 Nerthern California basic trade journeyman rates

General prevailing wage determinations
made by the director of industrial relations

Pursuant to California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

Downtload all Northern California basic trade determinations (pages 33-58A)

‘Page

Determination

Predetermined

increase
33 Ashestos Worker, Heat and Frost insulatar (h) No increase *
528 - '
59C Asbestos Removal Worker (Laborer) Increase
54 — | Building/Construction Inspector and Field Soils and Material
54A | Tester+ Increase
4~ Carpenter + Increase
34E =
53 Cement Mason Increase
43 Dredaer {Operating Engineer) + No increase *
35 Drvwall Installer (Carpenter) Increase
38 Elevater Constructor No increase *
-
49 —
50A Laborer + Increase
45 Light Fixiu}e Maintenance No increase *
34F Mocdular Furniture Installer {Carpentern Increase
3:31_ Operating Enagineer (Heavy and Highway Work) + increase
;%;: Operating Engineer (Landscape Construction) + No increase *
52 Parking and Highway Improvement Painter No increase *
36 Pile Driver (Carpenter} Increase
f%;f; Pile Driver (Operating Engineer - Heavy and Highway Waork] + Increase
52A | Slunry Seal Worker(i} No increase *
45 — | Sieel Erector and Fabricator (Operating Engineer - Heavy and increase
457 | Highway Work) + e
85 -~ No increase *

56A

Teamster +




44 Traffic Conirol/lL ane Closure (Laborer) Increase

21; Tunnel Worker {Laboren) [ncrease
58 . )
58A Tunnel/Underground {Operating Engineer} + Increase

145 - | Special Note; Please refer to page 145 & 146 for all other
146 |trades

Return to main table

+ Includes shift pay determinations.

* A single asterisk after the expiration date of 2 determination indicates that no increase is required for
projects advertised while that determination is in effect. The determination remains in effect until it is canceled,
modified, or superseded by a new determination by the Director of Industrial Relations. A new determination
will become effective 10 days after it is {ssued. Contact the Division of Labor Statistics and Research at (415)
703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a. State of California, except Del Norie, Modoc and Siskiyou Counties,

b. includes Del Norte, Modoc and Siskiyou Counties.

¢. Imperial, Inyo, Kemn, Los Angeles, Mono, Crange, Riverside, San Bernardino, San Luis Obispo, Sania
Barbara, and Ventura.

d. Includes San Diego County, excludes Mono County.

e. Includes San Diego County.

f. Includes Fresno, Kings, San Diego, and Tutare Counties; excludes Inyo and Mono Counties

g. Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresne, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modog, Monteray, Napa,
Nevada, Placer, Plumas, Sacramente, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara,
Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,
Yole and Yuba Counties.

h. Includes Mono County.

i. Includes [nyo and Mono Counties.

To view the above current prevailing wage determinations, current predetermined increases, and the cumrent
holiday, advisory scope of work, and travel and subsistence provisions for each craft, you must first download a
free copy of the Adobe Acrobat Reader available by clicking on the icon below:

¥, Get Acrobat’
taobe - Reader




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR. OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR

DETERMINATION: NC-3-16-1-2013-1

ISSUE DATE: Febmary 22, 2013
EXPIRATION DATE OF DETERMINATION: July 31, 2013* Effective until superseded by 2 new determination jssued by the Director of Industrial Relations. Contact the Office of the

Director — Rescarch Unit at (415) 703-4774 for the new rates afier ten days after the expiration date if no subsequent determination. is Issued.

Emplover Payments Strajehl-Tipe Chvertime Hourdy Rate

Classification Basic Health  Pension Vacation/  Traming Other Hours Total
(Journeyperson) Hourly and Hobday Payments Houdy

Rate ‘Welfare Rate 1-12X 2X
AREAL
Mechanic 35455 $10231  8761° c 30.75 °86.23 3 $73.37 $100.645  %127.92
AREA 2
Mechanic %4230 $1023  $7.61° c 3075 %0.23 8 $61.12 482,27 %105.42

AREA 1 — Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma.
ARFEA 1 — Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Glenn, Humboldr, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modow, Mone, Monterey,

Nevada, Placer, Plumsas, Sacramento, San Joaquin, Santa Cniz, Shasta, Sierrs, Siskiyou, Stanisiaus, Sutter, Tehama, Trnity, Tulare, Tuchumne, Yolo, and Yuba.

DETERMINATION: NC-3-16-3-2013-1

ISSUE DATE: February 22, 2013
EXPIRATION DATE OF DETERMINATION: April 30, 2014* Effective until superseded by a2 new determination issved by the Directer of Industriat Relations. Contact the Offics of the

Director — Research Unit at (415} 703-4774 for the new rates after ten days after the expiration date if no subsequent determmination is issued.

LOCALITY: Mono apnd all Northem California Counties

Hazardous Material Handler Mechanic 23113 5,81 1.25 ¢ - "0.13 H 3832 53885 Jg9.45

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hipwww.div.ca soviOPRL/PW AppWage/P'W AppWaveStart asp. To obtam any
apprentice wage rates as of Tuly 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer fo the Division of Apprenticeship Standards'
website at http://wvew dir. ca gov/das/das himl

* Includes amount withheld for dues check off and for vacation
b After 5 years of service in the industry, there will be 2 $1.90 re-allocation from Basic Houtly Rate to Pension. Affer 15 years of sepvice, there will be a $1.00 re-allocation from Basic Hourly

Rate to Pension. After 20 years of service, there will be a $3.50 re-allocation from Basic Hourly Rate to Pension. Overtime rates will be affected.

. “Tncluded in straight tine-howly rate.
¢ $0.02 per hour warked for vacationholiday admintstration; $0.12 per hour worked for occupational health and research; $0.08 per hoar worked for Industry Promotion; $0.01 per hour worked

for Preservation Trost.
°1 1/2 times the basic straight-time hourly rate for the first 2 hours of overtime, Monday through Friday and for the first 10 hours on Saturdays. Al other overtime 13 paid at the double ime rate.

1318247 (Area 1) and $145.72 (Area 2) per hour for work on Labor Day.
& Includes amount withheld for dues check off

" Inclndes amount for vacationheliday adwinistration and industry promotion.
" Rate apphies to the first 4 overtime hours i any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7™ consecutive day of work in a workweek.

? Rate applies to work on any recognized beliday, all bours worked in excess of 12 hours in any workday, and for all hours worked in: excess of 8 hours on the 7™ congecutive day
of work in a workweelk.

NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CER. 1926.58, the California Labor Code 6501.5 and the California
Code.of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors” State License Board and registered with the Division of Occupational Safety and Heatth (DOSH).

For further information, contact the Asbestos Contractors Abaternent Registration Unit, DOSH at (510) 286-7362. .

RECOGNIZED HOLIDAYS: Hokidays upon which the peneral prevailing howrly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicabie to the particular eraft, classification, or typs of worker employsd on the project. which is on file with the Dizector of Industrial Relatiops. I the prevailing rate 15 ot based on a
collectively bargained rate, the holidays upon whick the prevailing rate shall be paid shall be as provided in Section 6700 of the Goverament Code. You may obtain the holiday provisioas for
the current determinations on the Internet at httpy/fwww.dir. ca eov/OPRLPWD. Holidey provisions for current or superseded detenminations may be obtained by cantactng the Office of the
Dhrector - Research Uit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE FAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors sball make travel and/or subsistence payments to each worker to
execute the work. You may obiain the fravel and/or subsistence provisions for the current determinations on the Intemnet at bitpu/www, dir.ca.gov/QPRT/PWD). Trevel andfor subsistence
requirements for current or superseded determimations tray be obtained by contacting the Cffice of the Director - Research Unit at (415) 703-4774.

33




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1774, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES

DETERMINATION: NC-23-31-1-2012-1

ISSUE DATE: Angust 22, 2012

EXPIRATION DATE OF DETERMINATION: hme 30, 2013 'The yate to be paid for work performed aftet this date has been detenmined. If work will extend past this date, the new rate must be paid and
should be incorporated in coniracts entered into now. Conract the Office of the Director - Research Unit for specific rates at (415) 7034774,

LOCALIFY: All Localities within Alameda, Alpine. Amador, Butte, Calaverss, Colusa, Contra Caosta. Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Leke, Lassen, Madera, Masin, Mariposa,
Mendocine, Merced, Medoc, Monterey. Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Toaquin, San Maleo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solang, Senoms,
Stanislaus, Sutter, Tehama. Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Emslover Pavinents Straight - Time Overtime Hourly Rate

CLASSIFICATION Basic Heatth  Pension Vacarion/ Training Crther Hours Total Daily Saturdav® Sunday
(Journeyperson} Houdy and Holiday® Paymenis® Haurly ) and

Rate Welfare® : Rate 1t o4 1 1/2%E X Holiday'
P Areal
Carpenter $38.50 $10.05 $8.70 5405 $0.63 $239 8 $64.320 £83.570 §102.820 £83.570 $102.820 $102.820
Hardwood  Flogrlzyer, FPower Saw
Operator, Saw Filer, Shingler, Sieel
Scaffold and Steel Shonng Erecior F38.65 $10.05 $8.70 F4.05 $0.63 £2.39 8 £64.470 383795 $103.120  $83.795  $103.120 $103.120
PAreal
Carpenter £32.62 F10.05 $8.70 Fa035 £0.63 §2.39 g §58.440 74750 $91.060 $74.730 $91.060 $91.060
Herdwood  Floortayer, Power Saw
QOperator, Saw  Filer, Shingler, Steel
Scaffold and Stee] Shoring Erector $32.77 $10.65 $8.70 $4.05 $0.63 §2.59 3 $38.590  §74.975 $91.360 £74.975 £91.560 £91.380
* Area 3
Carpenter A $32.62 $10.05 §$8.70 $4.08 §0.63 $2.59 & 58440 §74750 $91.060 $74.750 £91.060 $91.060
Hardwood  Floorlaver, Power Saw
Operator, Sew Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $32.77 ° $10.08 $8.70 $4.05 £0.63 $2.39 3 38590  $74.975 $91.360 F74.975 391360 £9i.360
* Aread)
Carpenter §31.27 £10.05 $8.70 £4.05 3063 $2.39 3 $57.090  §71725 BEB 360 $72.725 $88.360 388,580
Hardwood  Floorlayer, Power Saw ‘
Operator, Saw  Filer, Shingler, Steel
Scaffold and Steel Shoring Erector §$31.42 £1005 58.70 $4.05 $0.63 £2.59 8 §57.240 572950 $8%.660 $72.950 $88.660 $88.660

[
DETERMINATEON: NC-23-31-1-2012-1A
ISSUE DATE: August 22, 2012
EXPIRATION DATE OF DETERMTHATION: June 30, 2033** The rate to be paid for work performed after this date has been determmed. T¥ work will extend past tos date, the pew rate must be paid and
should be incorporated in contracts entered into now. Contact the Office of tne Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mann, Manposa, -
Mendocino, Merced, Modoc, Mopterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, $an Mateo, Santa Clars, Santa Cruz, Shasta, Sierrs, Siskivou, Sotano. Sonema,
Stanistaus, Sutier, T'shama, Tricity, Tulare, Tuolumns, Yolo, and Yuba Counties,

Ermplover Pavinents Straight — Time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension Vacatfon/ Training Other Hours Total Daly Saturday” Sunday
(Journeyperson) Honrdy and Hnlidayd Payments” Hourly and K
Raie  Welfare® Rate 3 st 2% 1 1/2%% 2K Hotiday'
Bridge Builder/Highway Carpenter $38.50 £10.05 $8.70 $4.05 $0.63 52,39 50 £64320 $93570  $102.320 333.570  §102.320 £102.820

Footnote and Millwright lisied on page 34A

(Recognized Holidays and Subsisience Payment foomotes also lisied on page 344)
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DETERMINATION: NC-23-31-1-2012-1B

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: Tune 30, 2013%* The rate to be paid for work pecformed after this date has been determined. H work will extend past this date, the new
should be incorporated m contracts entersd imo now. Contact the Office of the Director - Research Unjt for sperific rafes at {413) 703-4774. .
LOCALEYY: All Localifies within Alameda Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Det Norie, Bl Borado, Fresno, Glenn, Pumboldt, Kings, Lake, Lassen, Madera, Marin, Manposa,
Mendocino, Merced, Modec, Monlerey, Napa, Nevats, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz. Shasta, Sierra, Siskiyow, Solano, Sonoma,
Stanislaus, Sutter, Tchama, Trinity, Tulare, Tuolwmne, Yolo, and Yuba Counties.

rate mast be paid and

Emplover Pavinents Strajght — Time Overtime Howdv Rate

CLASSIFICATION Basic Health Pension  Vacation/ Tralning Other Hows Tatal Daily Saturday” Sunday
{Ioumeyperson) Hourly and Holiday Payments” Howdy and

Rate Welfare" Raie 11723 X 11/ X Holiday
"areal
Millwright £38.60 $10.05 £3.70 £4.14 50.63 §3.90 8 $66.020 583520 §104.520 $85.320 5104620 5104620
*Area 1
Millwright £35.12 £10.05 $8.70 B414 50.63 §3.920 8 $62.540  $80.100 $97.660 $80.100 $97.660 $57.660
* Area 3
Millwaght $3512 310,05 $8.70 5414 £0.63 35.90 3 $62.540  $380.100 $97.560 $80.100 97 660 197 660
Y Area 4
Millwright $33.97 $10.05 £3.70 F4.34 30.62 $3.90 g $61.190  £78.075 £94.950 £78.075 $94.960 F04.960

DETERMINATION: NC-23-31-1-2012-1, NC-23-31-1-2012-1A and NC-23-31-1-2012-1B

# Indicates an apprepticeable craft, The curTent apprentice wage rates are avaslable on the Internet at hito://vww. dir 0a.20v/OPRL/PWAppWace/PWApn WageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer o the Division of Apprenticeship Standards' webstte

at http:Avwane. diz, ca gov/das/das html.

* Saturdays in the same work week may be worked at straight-time 1f job 1s shul down during the normal work week due to inclement weather er major-echanical breakdown.
b AREA T - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solane, and Sonoma Counties.

AREA 2 - Monterey, San Benito, and Santa Cruz Counties.

AREA 3 - El Dorado, Placer, Sacramento, San Jvaguin and Yelo Counties.

AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Nerte, Ei Dorsdo, Fresno, Glenmn, Bumboldr, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,

Maodec, Nevada, Placer, Plurnas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties.
® Ineludes an amount for UBC Health & Safety Fund and National Apprenticeship fund,
? Includes an amount per hour worked for Work Fees. The Vacation amount is $2.40 per hour worked for Carpenter; $2.30 per hour worked for Millwright.
© Annuity Trust Fund, Industry Promation, and Carpenter Employers Contract Administration.
{ For building construction, raie applies to the first 4 hours daily overtime. For all heavy, highway and engineering construction overtime worked, Monday through Friday,

rate applies to the first 4 hours daily overtime.
B Rate applies to the first 8 hours for building construction and for the first 10 hours waorked on heavy, highway and engineering construction.
h Millwright Annuity Trust Fund, Tndustry Promotion, and Work Preservation.
i Time apd one-half shall be paid for the first eight (&) hours worked on the four (4) days of each year selected by the Union as designated offholidays listed in the Holiday
 Provision.
| Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorade County west of and including Highway 49 and the termitory
inside the city limits of Placerville, Area 4 includes the portions of Placer and Bl Dorado Counties net covered in Area 3,

RECOGNIZED HOLIDAYS: Holidays apon which the general prevailing hourly wage rete for Holiday work shall be paid, shall be all holidays in 1he coliective bargaining agreement,
applicable to the particuler oraft, classification, of type of worker employed on the project, which is on file with the Director of Industrial Relations.  If the prevailing rate is not based on a
collectively bargained rate, the holidays upen which the prevailing rate shall be paic shall be as provided in Section 6706 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at hitp://werw.dir ca gow/OPRL/FWD. Holiday provisions for current ot superseded deferminations may be obtamed by ‘contacting the Office of

the Director — Research Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773 9, contractors shail make trave} and/or subsistence payments to each worker
1o execuie the wark. You may obtain the travel and/or subsistence provisions for the current determinstions on the Internet at hitpwerw. dir.ca g0/ QPRL/PWD. Travet and/or subsistence
requirements for carrent or superseded determinations may be obtamed by contacting the Office of the Director — Research Unit at (415) 703-4774
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES {SECOND SHIFT)*

PEFERMINATEON: NC-23-31-1-2012-]

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: Jmne 30, 2013** The raic to be patd for work performed after tis date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Dffice of the Director - Research Umit for specific rates at (415) 7034774,

LOCALITY: All Localifies within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Centra Costa, Del Norte, EI Dorado, Fresno, Ghenn, Humboldt, Kings, Lake, Lassen, Madera, Mann, Manposa,
Mendocing, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, $an Francisco, San Joaquin, San Matec, Santa Clara, Santa Cruz, Shasta, Sierr, Siskivou, Sotano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Fuolumne, Yolo, and Yuba Counties, .

Emplover Pavinents Straight~ Time Overtimg Hourly Rare’

CLASSIFICATION Basic Heajth Pension . Vacation/ Training Gther Hows® Total Daily Saarday” Sunday
{Tourneyperson) Hourly and Holiday® Paymenis’ Hourty md

Rate  Welfare® Rate 1 1/t 2X (B Yerd X Holiday®
“Areal
Carpenter £41.07 $10.05 $8.70 405 3063 §2.39 15 $66.800 $83.570 §102.820 $83.570  §$102.820 $102.520
Hardwood  Floorfayer, Power Saw
Operator, Saw  Filer, Shingler, Steel
Scaffold and Steel Shonng Erector §41.23 F10.05 3570 $4.05 $0.63 §2.39 15 $67.050 $83.800 §103.120 $83.800 $103.120 FI03.120
“Areal
Carpenter 53479 £10.05 1870 $4.05 5063 §2.3% 7.5 $60.610  §74.750  §91.060  §74.750  E0LOG0  FHL.O0GC
Hardwood — Floorlayer, Power Saw
Operator, Saw  Filer, Shingler, Steel
Scaffold ang Steel Shonng Erector $34.95 F10.05 $2.70 $4.05 $0.63 iz3% 7.5 560770 $74.980 §91.360 $74.98¢  $9L.3680  FOL360
* Area 3
Carpeater £34.79 $10.05 $8.70 $4.05 50.63 §2.39 75 360,610  $74750 391060 $74450 391060  $FLOGC
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Sieel Shoring Erector 34,95 $10.05 5870 §4.05 $0.63 5239 1.5 $60.770  $74.980 591360  $74.580  §91360  §9L3GC
“Aread
Carpenter 53335 $10.05 $8.70 §4.05 5063 $2.3% 75 $59,170  $72.730 F$BR.35 $72.730  §$88.360  §BR360
Hardwood  Floorlayer. Power Saw
Operator, Saw Filer, Shingler, Stes!
Scaffold and Stee] Shoring Erector §33.53 $10.03 §8.70 $4.05 $0.53 §2.52 7.5 $59.330 §72.950 $88.660 372550 $88.660  $8B.6G0

DETERMINATION: NC-23-31-1-2012-1A

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: Jume 30, 2013+ The rats to be paid Tor work performed after this date has boen determined, H work will extend past this dale, ihe new rate must be
paid and should be incorporated in contracts entered into now. Comtact the Office of the Dirsctor - Research Unit for specific rates at {415) 7034774,

LOCALITY: All Localtties within Alameds, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa. Del Norte, Bl Dorado, Fresno, Glem, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Madoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Bennto, San. Francisco, San Joaquin, San Mateo_ Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Soleno,
Sonomz, Stanisltaus, Sufter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Pavinents Straight— Time Qvertime Hourv Rate’
CLASSIFICATION Basic Heslth  Pension Vacation/ Tramng Other Hours® Tolal Daily Samrday" Sunday
(Joumeyperson} Hourly and Holiday” . Payments’ Hourly and
Rate  Welfare® Rate 1 1ext 2% L1 X Holiday”
Brdge BuilderHighway Carpenter $41.07 £10.05 £8.70 3403 $0.63 239 7.5 $66.890  §83.57¢ §$102.820 $85.570 5102820 3102820

Continued on page 34C

(Recognized Holidays and Subsistence Payment footnotes alsa listed on page 34C)
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DETERMINATION: NC-23-3]-1-2012-1B

1SSUE DATE: August 23, 2012

EXPERATION DATE OF DETERMTNATION: Junz 30, 20137* The rate i be pwd for work performed afler this date has been determined. if work will sxtend past this date, the new rate munst be
paid and should be mcorporaied o contracts entered into now. Contact the Office of the Director - Research Unit for specifie rates at (415) 7034774,

LOCALITY: All Localifies within Alameda Alpine. Amador, Bute, Calaveras, Colusa, Contra Costa, Del Norte, B} Dorado, Fresno_ Glean, Humbaldt, Kings, Lake, Lassen, Madera, Masin, Mariposa,
Mendocine, Merced, Modoz, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Bemto, San Francisco, San Joaguin, San Mateo, Senta Clara, Santa Cruz, Shasta, Sierra, Siskayou, Solano,
$onama, Stanislaus, Suiter, Tehama, Trinity. Tulare. Tuojumne, Yolo, and Yuba Countfes.

Emplover P it Straight— Time Overtime Bowly Rate®

CLASSIFICATION Basic Health Pension  Vacation/ Traning Sther Hours? Tatal Daily Saturday® Sunday
(Journeyperson} Hourly and Holiday® Payments Hourly and

Rate Wetfare® Rate: 11/t X 112X 2X Holiday®
“Aren 1
Milbwright 34117 $I10.65 $R.70 $4.14 30,63 $3.90 75 $68.590 £85.320  S104.620 385320 5104620 $104.620
“AreaZ
Millwright 3$37.46 $10.05 $8.70 414 $0.63 $3.90 75 $64.880  LE0I00  §Y7660 380100 $97.660  $97.660
Area 3
Millwright $3746 S10.05 38.70 $4.34 $0.63 53,50 7.5 64880 FRO.IO0C  $97.660  3BO100  $57.660  $97.660
“Avea 4t
Millwright $36.02 31003 $870 $4.14 $0.63 $3.50 75 $63.440  S78.080  $94.960 STBOBO’ 594,960  $54.960

DETERMINATION: NC-23-31-1-2012-}, NC-23-31-1-2012-1A and NC-23-33-1-2012-1B (FOR SECONLD AND THIRD SHIFTS)

# Indicates an appremticeabie craft. The current apprentice wage raies are available on the Internet at hitpyfereroe dir.ca 20w OPRLPW App Waee/FWApDpWaceStart asp. To abtam
any apprentice wage rates as of July 1, 2008 and prier to September 1, 2012, please contact the Division of Apprenticeship Standards er refer to the Division of Apprenticeship

Standards’ website at htep:/Awerw. dir ca.gov/das/das. himt.

% Dioes not apply to tenant improvement of sengvation projects in occupied buildings with 2 total contract value of £5 million or less.

® The overtime rates for shift work are based on the non-shift overtime rates on page 34.
* Saturdays in the same work weel may be worked af straight-time if job s shut down during the normal work week due to melement weather or major mechanical breakdown.

© AREA 1 - Alameda, Contra Costa, ¥arin, Napa, San Francisco, San Mateo, Santa Clara, Solane, and Sonema Counties.
AREA Z - Monterey, San Benito, and Santa Cruz Counties,
AREA 3 - El Dorado, Placer, Sacramento, San Joaquin and Yola Counties.
AREA 4 - Alpme, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbotdt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Meroed,

Modos, Nevada, Placer, Plumas, Shosta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trnity, Tulare, Tuotumme, and Yuba Counties,

¢ Includes an amount for UBC Health & Safety Fund and Mational Apprenticeship fund. N

® Includes an amaunt per hour worked for Wark Fees. The Vacation amaunt is $2.40 per hout worked for Carpenter; $2.30 per hour worked for Millwright

{ Anmuity Trust Foad, Industry Promotion, and Carpenter Employers Contract Administration,

£ Daily overtime applies after 7 % hours worked at the straight-time rate for second shift and after 7 hours worked at the straighi-time rate for third shift

® For building construction, rate applies to the first 2 hours prier to the start of the regular or approved day, or the first 4 hours after the end of the approved or regular work
day, not to exceed a total of 4 hours in any 1 work day. For heavy, highway and engineering construction rate applies to the first 4 hours prior to the start of the regular or
approved day, or the first 4 hours after the end of the approved or regg.lar work day, not to exceed a total of 4 hours in any 1 werk day

' Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.

jMiIlwrjg,m Annuity Trost Pund, Industry Promation, and Work Preservation,

% Time and one-half shall be paid for the first eight (8) hours werked on the four {4) days of each year selected by the Union as designated off/holidays listed in the Hohday
Provision. .

! Area 3 includes the portion of Placer County west of and including Highway 45 and the portion of £l Dorade County west of and including Highway 49 and the temitory
inside the city \imits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3.

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing bourly wage rate for Holiday work shall be paid, shall be all holidays in the collestive bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the, project, which is on file with the Director of Industrial Relations, If the prevailing rate
is not based an a collectively bargzined rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section §700 of the Government Code. You may obtain
the holiday provisions for the curment determinations on the Internet at http:/Avww, dir ca gov/OPRL/PWD.  Holiday provisions for eurrent or superseded deierminations muay be
obtained by contacting the Office of the Direcior — Research Unit at {4153 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisience payments to each
worker to execute the work. You may obtain the wravel and/or subsistence provisions for the current determinations on the Internet at bittp:/fwww.dir.ca gov/CPRLPWD. Travel
andior subsistence requirements for current or superseded determinations mey be obtained by contacting the Office of the Director — Research Tnit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (THIRD SHIFT)*

DETERMENATION: NC-23-31-1-2012-1

ISSUE DATE: August 22, 2012 ’

EXPIRATION DATE OF DETERMINATION: June 30, 2013** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracis entered mio now. Comtatt the Oifice of the Director - Rescarch Unit for specific rates at (415) 703-4774.

B .
LOCALITY: AllLoczlites within Alameda, Alpine. Amados, Butte, Calaveras, Colusa, Contra Costa, Del Norte, £l Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Marjposa,
Mendocino, Merced, Modot, Monerey, Napa, Nevada, Placer, Plumas, Sacramento, San Benita, San Francisco, Ban Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyow, Solano,
Sonema, Stanislaus, Sutler, Tehama, Trinity, Tulare, Tuolwmne, Yolo, and Yuba Counties,

Emplover Payments Straight— Time Overtime Hourly Rate”

CLASSTFICATION Basic Health Pension  Vacation/ Training Other Hours® Towl Daily Saturday’ Sunday
{Toumeyperson} Hourly and Holiday* Payments' Hourly ’ and

Rate  Welfare® Rate | ypt X 1y 7X  Holiday"
“Area i
Carpenter $44.00 $10.05 F8.70 $4.05 $0.63 $2.39 7 $49.820  $83.570 $102.8320 $83.570 §1G2.8Z0 $102.820
Hardwood  Floorlayer, Power Saw
Cperator, Saw  Filer, Shingler, Steel
Seaffoid and Steel Shoring Erector Fa4.17 F10.05 $8.70 $4.05 £0.63 52.39 7 $69.990  FRIB00  F103.120  $B3I.BOO  $103.120 3103120
“Areal
Carpenter $37.28 310,05 5870 $4.05 $0.63 $2.39 7 $63.100  §74.750 F91.060  $74.750 §91.060 £91.060
Hardwood  Floorleyer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erecior £37.45 $10.05 $8.70 54.05 $0.63 §2.39 7 $63.270 §74.930  $91.360  $74.980  §91.360  §91.360
“Ares 3'
Carpenter 537.28 $10.05 3870 $4.05 $0.63 5239 7 63,100 374.730 $51.060  $74.750  $91.060 $91.060
Hardwood  Floorlayer, Power  Saw
Operator, Saw Filer, Shingler, Stesl
Scaffold and Steet Shonng Erector $37.45 $10.05 $8.70 $4.05 £0.63 $2.39 7 863,270 $74.580 £51.360 §$74.980 $91.360 591360
“Area 4
Carpenter $35.74  $10.05 $8.70 $4.05 $0.63 $2.39 7 S61.560 572730 $8E360  $72.730 588360  $88.360
Hargwood  Floorlaver, Power Saw )
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Brector £35.51 $10.05 £8.70 F4.065 50.63 £2.39 7 §61.730  §72.950 588,660 372,530 §88.660 £88.660

Footnotes lisied on page :4C

(Recognized Holidays and Subsistence Payment foomeotes alse listed on page 34C)



DETERMINATION: NC-23-31-1-2012-1A

ISSUE DATE: Angust 22, 2012

EAPIRATION DATE OF DETERMINATION: Fune 30, 2013** The rate to be pasd for work performed after this date has been determined. If work wil] extend past this date, the new rate must be
paid and should be incorporated #n contracts entered into now. Contact the Office of the Director - Research Unit for specific rales 2t (415) 703-4774,
T QGCALYTY: Al Localities within Alameds, Alpine, Amador, Butte, Calaveras, Colusa, Contea Costa, Del Norte, El Dorado, Fresne, Glenn., Humboldt, Kings, Lake, Lassen, Madera, Marm, Mariposa,
Mendocino, Merced, Modoe, Monierey, Napa, Nevada, Placer, Plumas, Sacramento, San Benite, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Siema, Sisksyon, Solano,

Sonoma, Stanislans, Sutter, Tehama, Trinity, Tulare, Tuolurne, Yolo, and Yuba Counbes

CLASSIFICATION
{Journeyperson)

Brdae Builder/Highway Carpenter

DETERMINATION: NC-23-31-1-2012-1B

ISSUE DATE: August 22, 2012

Basic
Hourly
Rate

£44.00

Employer Payments Syaight — Time
Health  Pension  Vacation/ Training Other Hours® Total
and Holiday® Payments Hourly
Welfare? Rate
F10.05 £8.70 £4.05 §0.63 239 7 £65.820

Overtime Hourly Rate®
Daily Sz{turde\y‘I Sunday
1 2 X 1 1axt X and
Holiday*
$83.570 §$102.820 $83.570 $102.820 F10Z.320

EXPIRATION DATE OF DETERMINATION: Tune 30, 2013** The rate to be paid for work performed afier this date has been determined. If work will extend past this date, the new rate must be
paid and should be meorporated in contracts entered into now. Contact the Office of the Director - Research Unit far specific rates at (415) 7034774,
FOCALITY: Al Localities within Alameda, Alpine, Amador, Burs, Calaveras, Colusa, Conma Costz, Del Narte, El Dorado, Fresno, Glean, Humbeldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Manterey, Mapa, Nevada, Placer, Phumas, Sacramente, San Benito, San Francisco, San Toaquin, San Mateo, $anta Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,

Senoma, Sterislaus, Svtter, Tehayma, Teinity, Tulare, Tuclumne, Yolo, and Yubs Counties.

CLASSIFICATION
{Joumeyperson)

“Areal
Millwright

“Areal
Willwright
“Aread

Millwright

©Area 4
Millwright

Footmoies listed on page 34C

Basic
Hourly
Rate

54411

$40.14

$40.14

$38.5%

Empiover Pavipents

§10.05

$10.05

$10.05

§10.05

Heshthand  Pension
Welfarc”

$8.70

$8.70

$8.70

38.70

Holiday*

(R.ecognized Holidays and Subsistence Payment footmotes alsc listed on page 34C)

Vacation/ Training

£0.63

£0.63

50.63

£0.63

Other
Payments'

$3.00

33.00

£31.90

£3.90

Straight— Time

Hours® Total
Hourky
Rate
7 £71.530
7 $67.560
7 $67.360
7 Fe6. 010

Overtime Hourly Rate”

Daily Satvrday’ Simday
1yt X 1y e and

.'L-Iolidayk

£85.320 S104620 585320 $104.620 $104520

$80.100 $97.660 $80.100 §67.660  £97.650

$80.100  $97.660  £RO100  FO7.660 $97.660

§75.080  $94.960 $78.080  $94960  §94.560




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1779, 1773 AND 1773.1

FOR COMMERCIAT, BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROTECTS

CRAFT: MODULAR FURNITURE INSTALLER (CARY ENTER)

PETERMINATION: NC-23-31-15-2012-2

ISSUE DATE: August22, 2012

EXPIRATION DATE OF DETERMENATION: June 30, 2013%# The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in confracts entered into now. Centact the Office of the Director — Reseerch Unit for specific rates at (415) 703-

4774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butie, Calaveras, Colusa, Conira Costa, Del Norte, Fl Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Phumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Sofano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Pavments Straight-Time Overtime Hourly Rafe

Classification Basic Health Pension® Vacation/ Training  Other  Hours Total Daily Saturday? Sunday/
(Journeypersamn} Hourly  and Holiday® Payments Hourly ' Holiday

Rate Welfare Rate 112X 112X 2X
I AREA 1 _
Master Installer $30.28  §$5.20 $4.93 $3.08 - 3022 & 54771 $62.85 $62.85 $77.59
Lead Installer 26.06 920 493 3.08 - 0.22 g 43,49 56.52 56.52 6%.55
Instailer 22.61 320 4.43 3.08 - 0.22 8 39.54 50.845 50.845 62.15
Installer I 19.18 .20 4.43 3.08 - 022 8 36.11 4570 45370 35.29
TAREA 2
Master Instalier 26.56 920 493 3.08 - 0.22 8 43.99 59.27 57.27 70.55
Lead Installer 22.93 920 493 3.08 - 0.22 i 40.36 51.825 51.825 6329
Installer I 19.96 .20 4.43 308 022 8 36.89 46.87 46.87 56.85
Installer IT 17.01 920 443 3.08 - 0.22 8 33.94 42445 47 445 50.95
2AREA3
Master Installer 25.23 920 493 3.08 - 0.22 8 42.66 35275 55275 57.89
Lead Installer 21.81 9.20 4.93 3.08 - 0.22 8 39.24 51145 50.145 61.05
Instatler [ 15.01 92.20 443 3.08 - G.22 8 3594 45445 45.445 54.95
Installer I 16.24 9.20 4.43 3.08 - .22 8 33.17 41.29 41.29 4941

: AREA 1- Alameda, Contra Costa, Marin, Naps, San Francisco, San Mateo, Santa Clara, Solane, and Sonoma Counties,
ARFEA Z - Monterey, San Benito, and Santa Cruz Counties.
AREA 3~ Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehema, Trinity, Tulare, Tuclumpe,
‘ Yolo, and Yuba Counties.
b Includes an amount for Annuity Trust Fund.
© Includes an amount for Work Fee.
d Rate applies for the first 10 hours only. Al hours worked in excess of ten hours on Saturdays shall be paid at double time (2X).

RATIO: The ratio of employees shall be based on the incremeuts of ten (10) employees. Tt is understood that the employee ratio shall apply on a company-wide
basis. For every ten {10} employees, the employer shall employ one (1) Master Installer, three (3) Lead Installer, three (3) Instaler I and thres (3) Installer I For
crew size of less than 10 employees, the employer shall employ a Master Installer, followed by & Lead Installer, then an Installer I and lastly an Instalier IL

For crew size of over 10 employees, please contact the Division of Labor Statistics and Research at 415-703-4774.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be patd, shal) be all helidays in the collective
bargaining agreement, applicable to the particular craft, cl assification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the hotidays upen which the prevailing rate shall be paid shall be as provided in Section
6700 of the Govemment Code. You msay obtain the holiday provisions for the current determinations on the Intemet at httpu e dir.ca gov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit af (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Laber Code Sections 1773.1 and 1772.9, contractors shall make travel and/or subsistence payments to
each worker to execite the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet 2t http:#www dir.ca gow/OPRLEWD.
Travel and/or subsistence requirenents for current of superseded deferminations may be obtained by contacting the Office of the Director — Research Unit at (4153 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #DRYWALL INSTALLER/LATHER (CARPENTER)
DETERMINATION: NC-31-X-16-2013-1

ISSUE DATE: February 22, 2013
EXPIRATION DATE OF DETERMINATION: Ine 30, 2013%* The rate to be paid for work performed afier this date has been determined. If work will extend past this

date, the new rate must be paid and should be incorporated in contracts entered inte now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-
4774,
LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Bl Dorado, Fresno, Glens, Humbold:, Kings, Lake,

Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, Sap Jeaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solane, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties,

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Total Sunday
(Journeyperson) Hourly and Vacation/ Other Hourly Daily Saturday and
Rate Welfare®  Pension Holiday' Training Payments  Hours Rate 112X 112X Hohday
"Areal
Dirywall Installer/

Lather $38:50 $10.05 851145 $4.05 $0.57 5048 8 $65.10 484,35 "g84.35  $103.60
Stocker, Scrapper’ 18.25 9.90 8533 405 - - 8 38.53 "48.155 48155 5778
Stocker, Scrapper 1925 9.90 1.68 405 - - 8 3428 b43905  "43.905 5353
®Areal
Dirywall Installer/

Lather . 3262 10.05 #1145 4.05 0.57 048 8 59.22 ~75.53 75,53 9184
Stocker, Scrapper’ 1651 9.90 8533 4.05 - - g 3556 43385 43385 51.90
Stocker, Scrapper 16.31 990 1.08 4.05 - - & 3134 39 405 39,495 47.65
“Areal
Diywall Installer/

Lather 33.12 10.05 81145 4.05 0.57 0.48 H] 5972 7628 76.28 92.84
Stocker, Scrapper’ 16.56 .90 &5 33 4.05 - - 8 35.84 b44.32 44 12 32.40
Stocker, Scrapper 1656 9.90 108 405 - - 3 3159 "39.87 39,87 4815
@ Area 4
Drywall Installer/

Lather 31797 10.05 811.45 4.05 0.57 048 8 5837 h74.255 *74.255 S0.14
Stocker, Scrapper 15.89 2.90 £5.33 4.05 - - ] 1517 P43115  ™3.115 51.06
Stocker, Scrapper 15.89 9.90 1.08 405 - - 8 30.92 °38.865 38 865 46.81

#Indicates an apprenticeable eraft. The current apprentice wage rates are available on the Intemet @ hitp:/fwww. dir.ca.gov/OPRL/PWAppWage/PWA ppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at hittp://www dir ca gov/das/das html.
* Area 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Matec, Santa Clara, Solano and Sonoma counties.
® Area 2 - Monterey, San Benito, and Santa Cruz Counties.

©Area 3 - El Dorado, Placer, Sacramento, San Joaquin, and Yolo Counties.
4 Area4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Doradd’, Fresno, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Mariposa,

Mendocino, Merced, Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanisiaus, Sutter, Tebama, Trinity, Tulare, Tuolumne, and Yuba
Counties.

¢ Inchades an amount for BC health and safety fund for Drywall Installer/Lather only.

f includes an amount for Work Fees '

& Includes an amount for Annuity Trust Fund.
®Rate applies to the first 4 overtime hours Monday through Friday and the first  hours on Saturday. All other time is paid at the Sunday and Holiday overtime rate,

Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or major mechamical breakdown.

’jEmp]oyed by the same contractor for 2000 hours {consecutively or cumulatively).
i Area 3 meludes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and mcluding Highway 49 and the territory

inside the city limits of Placervilie. Area 4 includes the portions of Placer and El Dorada Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, ar type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shail be paid shall be as provided in Section 6700 of the
Government Code, You may obtain the holiday previsions for the current determinations o the Internet at hitp:/Avww.dir.ca.gov/OPRLEWD. Heliday provisions for
current ar superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.] and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
httpfwrew.dir.ca sov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by centacting the Office of the

Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNLA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS $770, 1773 AND 1773.1

FOR COMMERCTAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # PILE DRIVER (CARPENTER)

DETERMINATION: NC-23-31-11-2012-2

ISSUE DATE: Augost 22, 2012

EXPIRATION DATE OF DETERMINATION: e 30, 2013** The rate to be paid for work performed afier this date has been determized. If work
will exterd past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contaet the Office of the Director — Research

Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Beaito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolwomne, Yolo, and Yuba Counties.

Emplover Paymenis Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation/  Training Other Hours Total Daily  Saturday  Sunday
(fourneyperson) Howrly and Holiday Payments Hourly and
Rate  Welfare Rate 112X 112X Holiday
- Pile Driver, Wharf,
and Dock Builder $37.75%  *10.05 "12.90 °5.25 0.68 0.15 8 6678  985.655 985.655 104.53
Diver (wet) up fo
50 f depth > © §5.06  *10.05 "12.90 5525 0.68 0.15 8 114.09 9156.62 “156.62 199.15
Diver’s Tender ° 4153 "10.05 “12.90 °5.25 0.68 0.15 8 70,56 %1325 901325 112.09
Assistant Tender 3775 *10.05 ®12.90 °5.75 0.68 0.15 8 66.78  85.655 985.655 104.53
Diver (stand-by) 4253 °10.05 *12.90 525 068 9.15 g 71.56  %92.825 %92.3825 114.09

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34.

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold OperatorfLite Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please
contact the Office of the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable crafi. The current apprentice wage rates are available on the Internet @

hitp:/fwww.dir.ca.sov/OPRL/P WApp Wage/P WApr WageStart.asp. Te obtzin any apprentice wage rates as of July 1, 2008 and prior t¢ September 1,

2012, please coniact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at

hitp:/fwww. dir.ca.goy/das/das.html.

* Includes TUBC Health & Safety Fund.

® Includes an: amount per hour for Annuity Trust Fund.

¢ Includes an amount per hour for work fees.

4 Rate applies to the first 2 daily overtime hours and the first 8 howrs worked on Saturdays. All other time is paid at the Sunday/Holiday overtime
rate.

¢ Shall receive a minimum of § hours pay for any day or part thereof.

£ For specific rates over 50 ft depth, contact the Division of Eabor Statistics and Research.

$(p bridges, powerhouses and dams, men working from bosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any
device used as a substifute for or in len thereof (excluding piledriving rigs) shall receive $0.15 per hour above thisrate. |

RECOGNIZED HOLTDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be al} holidays in
the collective bargaining agreement, applicable to the particular craff, classification, or type of worker emploved on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the currént determinations on
the Internet at hitn://www.dir.ca:gov/OPRL/P WD, Holiday provisions for current or superseded determinations may be obtained by contacting the
(ffice of the Director — Research Unit at (415) 763-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall make travel
and/or subsistence payments to each worker to execute the work. 'Yoh may obtain the fravel and/or subsistence provisions for the curent
determinations on the Internet at http/fwww.dir.ca gov/OPRL/P WD, Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #ELEVATOR CONSTRUCTOR

DETERMINATION: NC-62-X-1-2012-1

ISSUE DATE: February 22, 2012
EXPIRATION DATE OF DETERMINATION: July 8, 2012* Effective until superseded by a new determination issued by the Director
of Tndustrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the

expiration date, if no subsequent determination is issued.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,

Fresno, Glenn, Humboldt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa,
Nevada, Placer, Plumas, Sacramenio, San Benito, San Francisco, San J oaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,

Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Taolumne, Yolo and Yuba Counties.

Portions® of Kern, San Berpardino and San Luis Obispo are detailed below.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension® Vacation/ Training Other Hours Total Daily  Saturday Sunday
{Joumeyperson) Hourly and Holiday Payments Hourly and
Rate  Welfare Rate-  11/2X% 11/2X% Holiday

Mechanic $57.29 11.025 11.96  3.44 0.55 0.30 § 84565 113.210 113.210 141.855°
Mechanic (Employed in

industry more than 5 years) 57.29 11.025 11.96  4.58 0.55 0.30 § 85705 114.350 114.350 142.995°
Helper® 40.10 11.025 11.96 241 .55 0.30 8 66345 $6305 86.395 106.445°
Helper (Employed in ]

industry more than 5 years) 40.10 11.025 1196 321 0.55 0.30 § 67.145 §7.195 87.195 107245

#Indicates ap apprenticeabie craft. Effective as of July I, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and
Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at http:/fwerw. dir.ca.gov/dag/das html.

2 Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Division of Labor
Statistics and Research.
® For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the
Heoliday rate for all hours worked.
® Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any cne job. For more
information on the use of Helpers contact the Division of Labor Statistics and Research.
4 Ror Contract Service work only. All other overtime is paid at the Sunday/FHoliday rate.
¢ Includes an amount for Annuity Trust Fund.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shail be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be pajd shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current deterninations on the Internet at hitp:fvwww.dir.ca.eov/DLSR/PWD. Holiday provisiens for current or
superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND SUBSISTENCE PAYMENT: fn accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsisience payments to each worker to execute the work. You may obtain the travel and subsistence provisions for the current
determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for each craft, classification
or type of worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PLRSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERGIAL BUILDING, HKGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # OPERATING ENGINEER {HEAVY AND HIGHWAY WORK) R

DETERMINATION: NC-23-63-1-2013-1

ISSUE DATE: Februsry 22, 2013
EXPIRATION DATE OF DETERMINATION; June 30, 2013 The rate io be paid for work performed after this daie has been determined, ¥ work will extend past this date, the new rate must

be paid and should be incorporated In contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 7034774,

LOCALITY: All localifies within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Def Norie, El Borago, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Marpnsa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mates, Santa Clara, Santa Cruz,
Shasta, Slerra, Siskiyou, Solano, Sonoma, Stanistaus, Sutier, Teharna, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

Employer Payments Siraight-Time Qvertime Hourly Rate
Classification Basic Health  Pension Vacation Training  Other Hours Totat Dailyf Sunday and
{Joumeyperson) Hourly and and Payments Hourly Saiurday‘ Holiday
Rate Welfare Holiday® Rate 112X 2X
Classification Group® p
Areat®  Area2® area1®  Area2® Areat® Area?” Area1®  Areal’
Group 1 §37.77  $3877 1283 $8.89 3370 $0.62 $0.73 8 $54.24 36624  $8213  $86.13  $102.01 310801
{Group 2 33624 $3824 $1253 $B8.88 $3.7Q $0.62 $0.73 g §62.71 F64.71 $80.83 $53,83 %9886 $10285 |
Group 3 $34.76 $3676  $12.53 $8.88 $3.70 3082 $0.73 8 $61.23 $83.23 $78.61 $51.61 $95.89 $99.90
Group 4 $33.38 $35.38  §12.53 $8.89 $3.70 $0.62 3072 8 $59.85 $561.85 §76.54 $79.54 $93.23 §97.23
Group 5 $32.11 $34.11 $12.53 $8.89 $3.70 $0.62 $0.73 8 $58.58 360.58  §7484  F77.64 39069 §54.69
Growup B $30.79  §3279 1253 $8.89 $3.70 $0.62 $0.73 8 $57.26 $59.26 §7286 7566 $88.05 $92.05
‘Group 7 §2965 §31B65  $1253 $8.89 §$3.70 $0.52 $0.73 g 356,12 $58.12 7095  $7385 38577 $88.77
Group 8 $28.51 $30.81 $12.53 58.89 £3.70 F082 $0.73 g $54.98 $56.08  $69.24  §72.24 $83.49 $87.49
Group §-A $26.,30 $722.30 §1253 $8.86 $3.70 3062 $0.73 8 5277 55477 §65.92 $58.92 $78.07 $83.07
Group 1-A $2865 $4065 $1253 $3.89 $3.70 $0.862 50,73 k3 $65.12 $67.12  $84.45  $E7.45 - $103.77 $OTIT
Truck Crane Assistant {o Engineer $31.88, 33368 $1233 .89 $3.70 $0.82 $0.73 8 $58.15 $50.15 §$73.99 §76.99 $89.83 $93.83
Assistant to Engineer $29.39 $31.39 $12.53 $3.8% $3.70 $0.82 $0.73 8 $55.86 $57.86 £70.56 37266 38525 $86.25
Group 2-A $36.89 $38.88 $12.53 $5.89 $3.70 3062 30.73 8 $63.35 $65.36 $81.81, $8481 $10025 3104.25
Truck Crane Assistant to Engineer §31.42 $33.42 $12.53 $£.89 $370 $0.62 $0.73 8 $57 89 $59.89 $73.60 F76.80 3B8.31 $93.31
Assistart fo Engineer $28.18 $31.18 $12.53 $8.89 370 $0.62 %0.73 8 35565 $57.65 $70.24 §73.24 58483 $882.83
Gioup 3-4 3515  $37.15 31283 $5.8% $3.70 3062 $0.73 =3 $681.62  $683.82 $79.20 8220 $86.77  $100.77
Truck Crane Assistant to Engineer 53118 $33.18 $12.53 $5.89 $3.70 3062 $0.73 8 357.65 $59.65 $7324 $76.24 $88.83 $92.83
Hydraulic $30.79 $32.79 $12.53 $5.59 3370 3082 $0.73 8 §57.26 55926 $72.66 $75.68 $88.05 $92.05
Assistant io Engineer §28.80  $30.90 $12.53 §8.88 3370 $0.62 $0.73 8 §55.37 $57.37 $68.82 $rze2 $84.27 $88.27
Group 4-A $32.1 $34.11 $12.53 $8.89 3370 3062 $0.73 8 £58.58 $60.58 $74.84 F77.64 590 69 $04.69

# Indicates an apprenticeable craft. The curent apprentice wage rates are available on the Intemet at hittp:/fweww. dir ca. govOPRL/PWAppWage/PWAppWageStartasp. To oblain any
apprentice wage rates as of July 1, 2008 and prior to Seplember 1, 2012, please contact the Division of Apprenticeship Standards or refer io the Division of Apprenticeship Standards'
website at hitp:/Awww.dir.ca.gov/das/das himl.

*? For classifications within each group, see pages 398-40.

b AREAT- Alameda, Contra Costa, Butte, Marn, Merced, Napa, Sacramento, San Benite, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Crug, Solano, Stanislaus,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Galavarass, Colusa, Del Nerte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocing,
Monterey, Nevada, Placer, Plurnas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolimne and Trinity counfies.

¢ AREA 2 - Del Norte and Modoc, and porficns of Alpine, Amador, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboidt, Lake, Lassen, Madsra, Maripesa, Mendocine,

Maonierey, Nevada, Placer, Plurnas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinfty counties. {Portions of counties falling in sach area'detailed on page 41).
¥ Saturday in the same work week may be worked at sTaignt-time if 2 job is shut down during the normat werk weak due to inclement weaiher.

® Includes an amount for supplemental dues.

" When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) conseculive hours (exclusive of meal period), shalt constitute a day of work,
for which eight {8} fimes the straight time hourly rate shall be paid at the non-snift wage rate for the second shifi. The third shift shall be seven (7} hours of work for eight (8} hours
of pay at the non-shifi wage rate.

NOTE: For Spacial Single and Second Shift rates, please see page 39A.

RECOGNIZED HOLIDAYS: Holidays upon which the genera! prevailing hourly wage rate for Holiday work shall be paid, shall be al holidays in the collective bargaining agreemerit,
applicable to the parficedar craft, classification, or type of worker employed on the. project, which is on file with the Director of Industrial Relations,  If the prevailing rate is not based on &
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. Yol may obtain the holiday provisions for
the current deferminations on the Intemst at hitnwew,dif ca gow QPR LUPWD, Holiday provisions Tor cument or suparseded determinations may be oblainad by oontacting ihe Office of the
Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SURSISTENGE PAYMENT: In acoordance with Labor Gode Secfions 17731 and 1773.9, contraciors shail maike travel andfor subsistence payments to sach worker 1o

execute the work. You may ehtain the fravel andler subsistence provisions for the carment deterinations on the Intermet at hitp:fwww.dir.ca.gov/OPRLJPWD. Travel and/or subsistence
requiremants for curent or supersedsd dsterminations may be ebtained by cantacting the Office of the Direcior — Research Unit at (415} 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTIGLE 2, S8ECTIONS 1770, 1773 AND 1773

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION; NC-23-63-1-2013-1

1SSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2013™ The rale to be paid for work performed after this daie has been determined, I work will extend past this date, the new rate must
be paid ard should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 7034774,

LOCALITY: Al lacalities within Alameda, Alpine, Amader, Butie, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado, Fresno, Glenn, Humboeldt, Kings, Lake, Lasser, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monlerey, Napa, Nevada, Plecer, Plumas, Sacramento, San Beniie, San Francisce, San Jeaguin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Siera, Siskiyou, Solano, Sonorma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuslumne, Yaolo, 2nd Yuba counties.

Employer Pavments Straioht-Time Overtime Hourdy Rate
Classifcation Basic Health Pension Vacalion Trining  Other Hours Totai Diaily! Sunday and
{Journeyperson) Hourly and and Payments Houry Saturday‘ Hokiday
Rale Welfare Holiday® Rate 112X X

Classification Group®

Area 1®  Area 2° Areat®  preal Ama 1l Area2”  Areal®  AreaZ
Group 1 $42.10 $44.10 $12.53 $5.88 $3.70 $0.62 3073 8 $68.57 $70.57 $88.62 9262 $10B7  §11467
Group 2 $40.37 54237 1253 $6.89 $3.70 $062 3073 8 366.84 56584 $87.03  $90.03  F107.21  $111.21
Group 3 §3B71 $40.71 $12.53 $8.89 $370 3062 $0.73 -4 §65.18 $67.18  $04.54 SB7.54  §10389 §ioTES
Group 4 $37.15 52815 $12.62 $8.89 $3.70 $0.62 3073 8 $53.62 $6562  $82.20 38520 F100.77  §104.77
Group 5 §35.73 £37.73 $12.53% $B8.88 §3.70 £0.62 $0.73 g §62.20 $64.20 $80.0T $83.07 §97.83  §101.82
Group & §34.22 $36.23 $12.53 $8.89 §3.70 $0.62 §0.73 8 $60.70 $62.70 $77.82 $80.82 £84.93 $88.93
Group 7 $32.65 $34.95 $12.53 $8.89 $3.70 $0.62 F0.73 - $59.42 $61.42 $75.80 $78.80 $92.37 $96.37
Group B $31.68 $33.68 $12.52 $8.89 §2.70 $0.62 $0.73 8 $58.15 36015 $73.89 $76.99 $89.83 $9383
Group 8-A $29.17 $31.17  §$12.53 $8.82 370 $0.62 $0.73 B $56.64 $57.64 $70.23 $73.23 $84.81 $88.31
Group 1-A $43.08 $45.08  $12.53 3$3.86 $3.70 $0.62 §0.73 8 $68.55 $71.58 $91.08 $94.00 $11263 §11663
Truck Crans Assistant to Engineer £35.25 $37.25 $42.53 38.82 FATC $0.62 §0.73 B $61.72 $6372 $79.35 $82.35 $96.87  $100.87
Assistant to Engineer 53266  $3486  §12.52 38.88 §3.70 $0.62 $0.73 B §58.123 %8113 $75.46 §78.46 $91.79 §95.78
Group 2-A $41.09 $43.09 §$12.53 $B8.89 370 $0.62 $0.73 B §67.56 $69.56 FE8.11 $91.11 310885 §11285
Truck Crane Assistant to Engineer 34 86 $36.98 §12.52 38.89 $3.70 $0.62 $0.73 8 $61.43 $63.43 $78.91 $81.81 $686.39  §i10039
Agsisiant to Engineer §32.43 $34.43 $12.53 $8.89 §a.70 $0.62 $0.73 8 $58.90 $60.90 57512 $78.12 $91.33 $95.33
Group A $39.93 §4113 $1253 $6.89 $3.70 $0.62 $0.73 8 $65.60 56760 $B5AT $88.17 10473 310873
Truck Crane Assistant ta Enginesr $3468 §36.698 $12.53 $5.89 $3.70 §0.62 $0.73 8 $61.16  $63.16 $78.51 $81.51 $95.85  §90.86
Hydraulic $34.23 $36.23 §12.53 §8.89 $2.70 5062 §0.73 8 $60.70 $6270  $77.82 $80.82  §94.83  §88.93
Assistant to Engineer $32.12 §34.12 §12.53 $880 3370 $0.62 $0.73 8 $58.58 360.59 $74.65 $77 65 $o90.71 $94.71
Group 4-A $35.73 §37.73 $12.53 $6.59 $370 $0.62 $0.73 8 $62.20 36420 $B80.07 $83.07 $97.93 §101.93

# Indicales an apprenticeable craf. The cument spprentice wage rates are availabls on the Internsl at http: i dir.c2.goviOPRIPWAPpWage/PWApPWageStart asp. To oblain any
apprentice wane rates as of July 1, 2008 and priof to Sepiember 1, 2012, please contact the Division of Apprenticeship Standards or refer to the [ivision of Apprenticeship Standards'
wehsile at hitp:/fwww.dir.ca.gov/das/das. himl,

? For classifications within each group, see pages 30B-40.

5 AREA 1 - Alameda, Conira Costa, Butte, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Bania Clars, Sania Cruz, Selana, Stanislaus,
Sutier, Yolo and Yuba counties; and portions of Apine, Amador, Calaveras, Colusa, Def Norte, E Dorado, Frasna, Glenn, Humboidt, Kings, Lake, Lassen, Madera, Maripesa, Mendocine,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuclumne and Trinity counties.

* AREA 2 - Del Merte 2nd Modoc, and portions of Alpine, Amador, Calaveras, Colusa, £ Dorado, Fresne, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Senoma, Tehama, Tulare, Tuolumne and Trinity counties. {Poriions of counties falling in each area detalled on page 41}

4 Saturday in the same work week may be worked ai straightlime if & job fs shut down during the nomsl work week due 1o inciement weather,

? Includes an amount for supplemental dues,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work snalt be paid, shall be ail helidays in the collective bargaining agreemant, appilicable
io the particular traft, classification, or type of worker employed on the project, which is on file with the Director of industrial Retations, If the prevaiiing rate s not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shail be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the curreni
delerminations on the Intermnet at hitp:/iwww.die. ca, gow/OPRLIPWD. Holiday provisions for cument or superseded determinations may be cbiained by conlacting the Office of the Directer ~

Research Unit at (415) 703-4774.
YRAVEL ANDYOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make fravel and/or subsislence payments to each worker to

execute the work, You may obtain the travel andior subsistence provisions for the cuent determinations on the Internel at Bitp:fwww.dir.ca.gow/ OPRLIPWD.  Travet andfer subsistence:
requirements for current or superseded delerminations may be obiained by contaciing the Office of the Direcior — Research Unit at {415) 703-4774.
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DETERMINATION: NC-23-63-1-2013-1
CLASSIFICATIONS

GROUP 1

Drilf Equipment, over 200,000 ibs

Operator of Helicopter (when used in erection work}
Hydrauiic Excavator 7 cu yds and aver

Power Shovels, over 7 cu yds

GROUP 2

Highiine Cabieway

Hydraviic Excavator 3 1/2 cd yds up to 7 cu yds

Licensed Construction Work Boat Cperator, On Site

Microtunneling Machine

Power Biade Cperator {finish}

Power Shovels, (over 1 cu yd and up to and including 7 cu
ydis m.r.c.)

GROUPS

Asphatt Milling Machine

Cable Backhoe

Combination Backhos apd |oader over % cu yds

Continuous Flight Tie Back Machine

Crane Mounted Continuous Flight Tie Back Machine,
tonnage to apply”

Crane Mounted Drill Attachments, Tormage (o apply

Dozer, Siope Board

Drill Equipment, over 160,000 Jbs up to and
including 200,000 lbs

Gradall

Hydraulic Excavator up to 3 1/2 cu yds

Loader 4 cu yds and over

Long Reach Excavator

Multipke Engine Scrapers (when used as push pull)

Powsr Shovels, up to and induding 1 cu yd

Pre-Stress Wire Wrapping machine

Side Boom Cat, 572 or larger

Track Loader 4 cu yds and over

Wheel Excavalor {up to and including 750 cu yds per hour)

SROUP 4

Asphalt Plart Enginger/Boxman

Chicage Boom

Combination Backhoe and Loader up fo and including % cu yds

Concrete Baich FPlants (wet or dry}

Dozer andfor Push Cat

Drill Equipment, over 50,000 tbs up to and
intluding 100,000 s

Pull-Type Eievating Loader

Gradesetter, Grade Checker (GPS, mechanical or otherwise)

Grooving and Grinding Machine

Heading Shield Operator

Heavy Duty Drilling Equipment, Hughes, LDH, Watson 3000 or
similar

Heavy Puty Repairman andfor Welder

time Spreader

Loader under 4 cu yds

tubrcation and Service Engineer {mobile and grease rack)

Wechanical Finishers or Spreader Machine {asphalt, Barber-
Greene and similar)

Miller Formiess M-8000 Slope Paver or similar

Portable Crushing and Screening plants

Power Blade Support

Roller Operator, Asphalt

Rubber-Tiret Scraper, Self-Loading (paddie-wheels, eic)

Rubber-Tired Earthmoving Equipment (Scrapers)

Slip Form Paver (concreie)

Small Tractor with Drag

Soil Stavilizer (P&H or equal}

Spider Plow and Spider Puller

Timber Skidder

Track Loader up to 4 yards

Tractor Drawn Scraper

Tractor, Compressor Brilf Combination

Tubex Pie Rig

Unficensed Construction Work Boat Operaior, On Site

Welder

‘Whoods-Mixer (and other similar Pugmill equipment)

GROUP &

Cast-In Place Pipe Laying Machine

Combination Slusher and Maotor Operator

Conereie Conveyor ar Concrete Pump, Truck or
Equipment Mounied

Concrete Conveyor, Building Site

Concrete Pump or Pumperete Guns

Diilling Equipment, Watson 2000, Texoma 700 or simiiar

Drilling and Boring Machinery, Horizontal {(not to apply 1o
waterfines, wagon drills or jackhammers}

Concrete Mixers/all

Man and/or Material Hoist

Mechanical Finishers (eoncrete) {Clary, Johnson, Bidwell
Bridge Deck or similar types)

Mechanical Burm, Curb and/or Curb and Guiter Machine,
Concreie or Asphait

Mine or Shaft Hoist

Portzbie Crushers

Power Jumbo Operator {setting slip-forms, ete | in tunnels)

Screedman (automatic or manual)

Self Propelled Compactor with Dozer

Tractor with boom, D& or smaller

Trenching Machine, maximum digaing capacity over 5.
depth

Vermeer T-800B Rock Cutter or similar

GROUEE

Armor-Coater (or similar)

Ballast Jack Tamper

Boom-Type Backiilling Machine

Asst, Flant Engineer

Bridge and/or Gantry Crane

Chemical Grouting Machine, truck mounted

Chip Spreading Machine Operator

Concrete Barrier Moving Machipe

Concrete Saws (self-propelied unit on streets, highways,
airports, and canals}

Deck Engineer

Dril| Doctor

Drill Equipment, over 28,000 Ibs up to and
including 50,000 lbs

Drilliing Equipment Texoma 600, Hughes 200
series or similar up to and including 20 . m.r.c.

Helicopter Radioman

Hydro-Hammaer or similar

Line Master

Skidsteer Loader, Bobeat larger than 743 serfes or similar
{with attachments)

Locomotive

Rotating Extendable Forkiift, Lulf Mi-Lift or similar

Assistant to Engineer, Truck Mounted Equipment

Favement Brealer, Truck Mounted, with compressor
combination

Faving Fabric instafiation and/or Laying Machine

Pipe Bending Machine (pipelines oniy}

Pipe Wrapping Machine {Tractor propelled and supported)

Sereadman, {except asphaltic concrete paving)

Seif-Loading Chipper

Seif Propelled Pipeline Wrapping Machine

Tracior

GROUP 7
Baliast Reguiator
Cary Lift or similar
Combination Sturry Mixer andfor Cleaner
Coolant/Siury Tanker Operator
(hooked ta Grooving/Grinding Machine)
Driliing Equipment, 20 ft and under m.r.c.
Drill Equiptnent, over 1,000 Ibs up to and
including 25,000 Ibs
Fireman Hot Plant
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Grouting Machine Operator

Highline Cableway Signalman

Stationary Belt Loader {Koiman or similar)

LHt Slab Machine {Vagtborg and similar types)

Maginnes ntermal Full Siab Vibrator

Material Hoist (1 Drum)

Mechanical Trench Shield

Parisman (heavy duty repair shop paris room)

Favement Breaker with or without Compressor
Combination

Pipe Cleaning Machine {tractor propelled and
supported)

Post Driver

Roller (except Asphalt), Chip Seai

Seff Propelled Automatically Applied Concrete
Curing Machine (on streets, highways, airports
and canals)

Self Propelied Compactor (without dozer)

Signalman

Slip-Form Pumps {lifing device for concrete forms)

Super Sucker Vacuum Truck

Tie Spacer

Trenching Machine (maximum digging capacity up)
to and including & f depth

Truck-Mounted Rotating Telescopic Boom Type
Lifting Device, Manitex or similar
{Buom Truck) - Under 15 tons

Truck Type Loader

GROUP 8

Bit Sharpener

Boiier Tender

Box Opsarator

Brakemen

Combination Mixer and Compressor
(shotcrete/gunite)

Compressor Operator

Deckhand

Fireman

Generators

Gunite/Shotcrete Equipment Operator

Heavy Duly Repaiman Helper

Hydraufic Moniior

Ken Seal-Machine {or similar)

Mast Type Forklift

Mixermobite

Assistant to £ngineer

Pump Cperator

Refrigerator Plant

Reservoir-Debrs Tug {Self-Propefied Floating)

Ross Carrier (Censiruction site)

Rotomist Operator

Self Propelled Tape Maching

Shutdecar

Self Propeiled Power Sweeper Operaior
{includes Vacuum Swesper)

Slusher Operator

Surface Heater

Switchman

Tar Pot Fireman

Tugger Holst, Singie Drum

Vacuum Cooitng Plant

Welding Machine (powered otber than by electricity)



DETERMINATION: NC-23-63-1-2013-1

GROUP 8-A
Articulzted Dump Truck Operator
Elevaior Operaior
Mini Excavator under 25 H.P. {(Backhoa-Trencher)
Skidsteer | oader, Bobeat 743 series or
Smaller and similar fwithout attachmenis}

GROUP 1-A

Clamshells and Dragiines over 7 cu yds

Cranes over 100 tons

Derrick, over 100 tons

Derrick Barge Padestal mounted over 100 tons

Self Propelled Boom Type Lifting Device Over 100 tons

GROUP 2-A

Ciamshells and Draglines over 1 cu yds up to and
including 7 cu yds

Cranes over 45 tons up to and including 100 ions

Dermick Barge 100 tons and.under

Mablle Self-Frecting Tower Crane (Potain) over 3 siories

Self Propelied Boom Type Lifting Device over 45 tons

Tower Cranes

GROUP 3-A
Clamshells and Draglines up to and inchuding 1 cu yd
Cranes 45 tons and under
Mobile Self-Erecting Tower Crane (Potain), 3 stories
Bna under
Self Propelled Boorm Type Litting Device 45 fons
and under
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GROUP 4-A

Boom Truck or duai-purpose A-Frame Truck,
Won-Rotating over 15 tons.

Truck Mounted Rotating Telescopic Boom
Type Lifiing Device, Maniiex or similar
{Boom Truck -over 15 tons)

Truck-Mounted Rotating Telescopic Boom Type
Lifting Davice, Munitex or Similar {(Boom Truck},
under 15 tons




DESCRIPTION FOR AREAS 1 AND 2:

Area 1 is all of Northem Cailifornia within the following Township, State
and/or county Boundaries:

Commencing in the Pacific Geean on the extension of the Southerly
line: of Township 198, of the Mourt Diablo Base and Meridian,

Thence Easterly along the Southerly line of Township 195, fo the
Northwest comer of Township 205, Range 8E,

Thence Southerly Lo the Southwest corner of Township 205, Range 6E,

Thence Easterly fo the Northwest comer of Township 218, Range 7E Thence

Southerly to the Soutfwest corer of Township 218, Range 7E
Thence Easlerly to the Northwest comer of Township 228, Range SE,

* Thence Southerly to the Southwest comer of Township 225, Range SE,
Thence Fasterly to the Northwest comer of Township 235, Range 10E,
Thente Southery to the Southwest corner of Township 245, Range 10E,
Thence Easterly to the Southwest corner of Township 248, Range 31E,
Thence Northerly to the Northeast comer of Township 205, Range 31E
Thence Westerly 1o the Southeast comer of Township 198, Range 29E,
Thence Northerly to the Northeast comer of Township 175, Range 28E,
Thence Westerly to the Scutheast comer of Township 165, Range 2BE,
Thence Northerly to the Northeast comer of Township 135S, Range 28E,
Thente Westerly to the Southeast comer Township 128, Range 27E,
Thence Northerly 1o the Northeast comer of Township 125, Range 27E,
Thence Westerly to the Southeast comer of Township 11S, Range 26F,
Thence Nertherly to the Northeast comer of Township 115, Range 26E,
Thence Westerly fo the Southeast comer of Township 108, Range 25E,
Thence Northerly to the Northeast comer of Township 95, Range 258,
Thence Wesierly to the Southeast comer of Township 8BS, Range Z4E,
Thence Northerly to the Northeast corner of Township BS, Range 24E,
Thence Westerly to the Southeast comer of Township 75, Range 23C,
Thence Northerly to the Northeast corner of Township 68, Range 23E,
Thence Westerly to the Southeast comer of Township 55, Range 208,
Thence Northerly to the Northeast comer of Township 55, Range 20E,
Thence Westeny to the Southeast comer of Township 45, Range 19E,
Thence Northerly to the Northeast comer of Township 18, Range 19E,
Thence Westerly to the Southeast comer of Township 1N, Range 18E,
Thence Northerly to the Northeast comer of Township 3N, Range 18E,
Thence Westerly to the Southeast comer of Township 4N, Range 17E,
Thence Northerly to the Northeast comer of Township 4N, Range 17E,
Thence Westerly to the Southeast comer of Township 5N, Range 15E,
Thence Northerly to the Northeast comer of Township N, Range 15E,
Thence Westerly lo the Southeast comer of Township 6N, Rangs 14E,
Thence Northerly to the Northeast comer of Township 10N, Range 14E,
Thence Easterly ajong the Southem fine of Township 11N, fo the

California / Nevada State Border,
Thence Northerly along the California / Nevada State Border to the

Northerly fine of Township 17N,
Thence Westerly to the Southeast comer of Township 18N, Range 10E,
Thence Northerly to the Northeast comer of Township 20N, Range 10E,
Thence Westerly 1o ihe Southeast comer of Township 21N, Range 2E,
Thence Northerly 10 the Northeast comer of Township 21N, Range 8E,
Thence Westerly to the Southeast comer of Township 22N, Range 8E,
Thence Nertherly to the Northeast comer of Township 22N, Range BE,
Thence Westerly to the Northwest corer of Township 22N, Range 8E,
Thence Nertherty 1o the Southwest comer of Township 27N, Range BE,
Thence Easterly fo the Southeast comer of Township 27N, Range 8E,
Thence Northerly to the Northeast comer of Township 28N, Range BE,
Thence Westerly to the Southeast comer of Township 29N, Range 6E,
Thence Northerly io the Northeast comer of Township 32N, Range 66,
Thence Westerly to the Northwest comer of Township 32 N, Range 6E,
Thence Northerly fo the Nartheast comer of Towrnship 35N, Range SE,
Thence Westerly to the Southeast comer of Township 36N, Range 3&,
Thence Northerly to the Northeast comer of township 36N, Range 3E,
Thence Westerly to the Southeast comer of Township 27N, Range 1W,
Thence Northerly fo the Northeast comer of Township 38N, Range 1W,
Thence Westerly fo the Southeast comer of Township 39N, Range 2W,
Thence Northerly to the Northeast comer of Township 40N, Range 2W,
Thence Westerly io the Southeast comer of Township 41N, Range 4W,
Thence Northerly to the Nertheast comer of Township 42N, Range 4W,
Thence Westery to the Southesst corer of Township 43N, Range SW,
Thence Northerty 1o the Catifornia / Oregon State Border,
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Thence Weslerly along the California / Oregon State Border to the
Westerly Boundary of Township Range 8W,
Thence Southery to the Southwest corner of Township 43N, Range 8W,
Thence Easterly to the Southeast comer of Township 43N, Range BW,
Thence Scuthery fo the Southwest corner of Township 42N, Range 7W,
Thence Easterly to the Southeast corner of Township 42N, Range TW,
Thence Southerly to the Southwest cornér of Township 41N, Range 6W,
Thence Easterly to the Northvest corer of Tovnship 40N, Range 5W,
Thence Southerly {o the Southwest corer of Township 38N, Range SW,
Thence Westerly to the Northwest comer of Township 37N, Range 6W,
Thence Southerly to the Southwest corner of Tawnship 35N, Range 6W,
Thence Westerly to the Northwest corner of Township 34N, Range 10W,
Thence Southerly to the Southwest corner of Township 31N, Range 10W,
Thence Easterly to the Northwest comer of Township 30N, Range 9W,
Thence Southerly to the Southwest comer of Township 30N, Range 9W,
Thence Easterly to the Northwest comer of Township 29N, Range 8W,
Thence Southerly (5 the Southmiest corner of Township 23N, Range 8W,
Thence Easterly 1o the Northwest comer of Township 22N, Range §W,
Thence Southerly to the Southwest corner of Township 16N, Range 6W,
Thence Westerly to the Southeast comer of Township 16N, Range 9w,
Thence Northerly to the Northeast cormer of Township 16N, Range SW,
Thence Westerly to the Southeast. comer of Tewnship 17N, Range 12W,
Thence Nartherty o the Northeast cormer of Township 18N, Range 12W,
Thence Westerly to the Northwest carner of Township 18N, Range 15W,
Thence Southerly te the Southwest corner of Township 14N, Range 15W,
Thence Easterly to the Northwest comer of Township 13N, Range 14W,
Thence Southery te the Southwest corner of Township 13N, Range 14w,
Thence Easterly to the Northwest comer of Township 12N, Range 13W,
Thenee Southerly to the Southwest cormer of Towrship 12N, Range 13W,
Thence Easterly to the Nosthwest corner of Township 11N, Range 12w,
Thence Southerly inte the Pacific Ocean
and Commeneing in the Padific Ocean on the extension of the Humboldt
Base Line,
Thence Easterly fo the Northwest comer of Township 15, Range 2E,
Thence Southerty to the Southwest corner of Township 25, Range 2F,
Thence Easterly to the Northwest comer of Township 33, Range 3E,
Thence Southerty to the Southwest cérner of Township 58, Range 3E,
Thence Easterly to the Southeast comer of Township 58, Range 4E,
Thence Northerly to the Northeast comer of Tewnship 45, Range 4E,
Thence Wesleriy to the Southeast comer of Township 38, Range 3E,
Thence Northerly io the Northeast comer of Township SN, Range 3E,
Thence Easterly to the Southeast comer of Tewnship 6, Range 5E,
Thence Northerly to the Northeast corner of Township 7N, Range 5&,
Thence Wesierly to ihe Southeast cormer of Township 8N, Range 3E,
Tnence Northerly to the Northeast comer of Township 8N, Range 3E,
Thence Westerly to the Southeast comer of Township 10N, Range 1E,
Thence Northerly {o the Northeast comer of Township 13N, Range 1E,
‘Thence Westerly into the Pacific Ocean,
excluding that porfion of Northern Galifornia contained within the
foliowing nes:
Commencing at the Southwest comer of Township 12N, Range 11E, of
ihe Mount Diablc Base and Meridian,
Thence Easterly to the Southeast comner of Township 12N, Range 16E,
Thence Northerly to the Northeast comer of Township 12N, Range 16E,
Thence Westerly to the Southeast comer of Township 13N, Range 15E,
Thence Northerly o the Northeast comer of Township 13N, Range 15E,
‘Thence Westerly to the Southeast corner of Township 14N, Range 14E,
Thence Northerly to the Northeast comer of Township 16N, Range 14E,
Thence Westerly to the Northwest comer of Township 16N, Range 12E,
Thence Southerty to the Scuthwest corner of Township 16N, Range 12E,
Thence Westerly to the Northwest corner of Township 15N, Range 11E,
Thence Southerty ta the point of beginning at the Southwest comer of
Township 12N, Range 11E,

Area 2 shall be all areas nol part of Area 1 described above,



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1775.1

FOR LANDSCAPE CONSTRUCTION PROIECTS

CRAFT: # OPERATING ENGINEER

DETERMINATION: NC-63-3-75-2012-1

ISSUE DATE: August 22,2012
EXPIRATION DATE OF DETERMINATION: June 30, 2013* Effective until superseded by a new determination issued by the Director of Industrial Refations.
Contact the Office of the Director — Research Unit at {415) 703-4774 for the new rates afier ten days after the expiration date if no subsequent determination 1s issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Noste, El Dorade, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Maziposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenio, San Benito, San
Francisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Siera, Siskiyou, Solano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtirne Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday and
(Joumneypersom) Howly  and and Payments Hourly Holiday
Rate Welfare Holiday' Rate 11/2X 112X 2X

Classification Group®
Area 1° Area 2° Area 1® Area2° Area1® Area2® Area1® Area2® Area 1’ Ayea?®

Group § $28.64 3064 1253 861 3.50 0.61 078 & 5467 5647 6899 7199 6899 7199 331 8731
Group 1 2504 27.04 1253 861 3.50 g.61 078 8 S1.O7 53.07 6339 6659 6359 6659 7611 80.11
Group T 2043 2243 1253 8.61 3.50 0.61 40,78 8 4646 4846 56.675 59.675 56.675 59.675 66.839 7T0.89
Group [V # 17.72 19.72 12.53  8.61 3.50 0.61 40.78 8 4375 4575 52.61 5561 5261 5561 6147 6547

# Indicates an apprenticeabis craft. The current apprentice wage rates are available an the Internet at ity //www.dir ca gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer fo the Division of
Apprenticeship Standards' website at hitp:/fwww.dir.ca. gov/das/das.him].

# For classifications within each group, see below.

5 AREA 1 - Alameda, Bufte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano,
Stanislaus, Sutter, Yolo and Yuba Counties, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Bl Dorado, Fresne, Glenn, Humbeldt, Lake, Lassen, Madera,
Mariposa, Mendocine, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Scnoma, Tehama, Tulare, Tuolumne and Trinity Counties.

© AREA. 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbeldt, Take, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Siemra, Siskivou, Sonoma, Tehama, Tulare, Tuolumpe and Trinity Counties. {(Portions of counties falling in each area defalled

on page 41).
¢ Inclades an amount for Annuity Fund $0.40, Confract Administration Fund $0.20, Industry Stabilization Fund $0.06, Preservation Fund $0.10, and Industry Promotion

Fungd $0.02.
© Saturdays in the same work week may be worked at straight-time if a job is shut dewn during the normal work week due to inclement weather,
fIncludes an amount for Supplemental Dues.
£ Group IV receives no predetermined increases.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing howrly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaimng
agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which s on file with the Director of Industrial Relations. ¥ the
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at htty,//www dir.ca govw/OPRL/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall mzke travel and/or subsistence payments
to each worker to exscute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at )
hitp/fererw.dir.ce. gov/OPRLPWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Cffice of the

Director — Research Unit at {415) 703-4774.

HDR Welder - Landscape - Operating Engineer's Equipment

CLASSYFICATIONS
Hydro Seeder Machine
G I Reller
2ronp Rubber-Tired and Track Earthmoving Equiprnent
Landscape Finish Grade Operator. All finish grade work regardless of the S;:ip?z;;fe and trac OVIng SAriprmen

squipment used, and all equipment with a horsepower rating of more than 65, oo Ry wers
Trencher - 35 Horsepower vp to 65 Horsepower
Growp It
Landscape Operaior up to 65 HP. All equipment with a manufacturer's
horsepower rating of 65 or less except equipment covered by Group I or
Group K. The following equipment shall be included in Group II except
when used for finish work so long as its manufactwrer's horsepower rafing is

Group HI

Landscape Utility Operator
Small Rubber-Tired Tractor
Trencher -~ Under 31 Horsepower

65 or less. .
A-Frame and Winch Track
Backhoe Group IV
Forklift (Jobsite) Assistant Landscape Utility Operator
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALTFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT)
DETERMINATION: NC-63-3-75-2012-1

ISSUE DATE: August22, 2012
EXPIRATION DATE OF DETERMINATION: June 30, 2013* Bfective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date 1f no subsequent defermination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Det Norte, El Dorado, Fresno, Glenn, Humboldt,
' Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Moedog, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Franeisco, San Joagquin, Sar Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solane, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuohmne, Yolo, and Yuba Courties.

Employer Payments Straicht-Time Qvertime Houzly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday &
(Toumeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Hotiday® Rate 112X 112X X

Classification Group® .
Area1® Area2° Area 1® Arca?® Areal Area2’ Arca 1° Area2” Area }® Area2°

Group I $32.05 3405 1253 8§61 3.50 G.61 20,78 § S58.08 60.08 74.105 77.165 74.105 77.185 50.13 94.13
Group H 28.00 30.00 1253 8.61 3.50 G.61 4978 3 5403 5603 6803 71.03 6803 7103 8203 36.03
Group TEL 22.81 2481 1253 8461 3.50 .61 40.78 8 4884 350.84 60.245 63.245 60245 63.245 71.65 T5.65
Group [V 8 19.91 2191 1253 3.61 3.50 0.61 40.78 8§ 4594 47.94 55895 S58.895 55895 58895 65.85 69.85

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http:/fwww, dir ca gov/OPRL/PWAppWage/PWAppWageStartasp. To
obtain any apprentice wage rates as of July 1, 2008 and prier to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http.//yrww dir ca. gov/das/das htm!.

® For classifications within each group, see below.

5 AREA 1 - Alameda, Butte, Conta Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Solano,
Stanislaus, Sutter, Yolo and Yuba Counties, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, F} Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Menterey, Nevada, Placer, Plumas, Shesta, Siera, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties.

© AREA 2 - Modoe, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresne, Gierm, Humbeldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehamae, Tulare, Tuohimne and Trinity Covnties. (Portions of counties falling in each area detailed
on page 41).

4 Includes an amount for Annuity Fund $0.40, Contract Adpunistration Fund $0.20, Industry Stabilization Fund $0.06, Preservation Fund $0.10, and Industry Promotion
Fund $0.02.

© Saturdays in the same work week may be worked at straight-time if a job 1s shut dewn during the normal work week due to inclement weather.

f{ncludes an amount for Supplemental Dues,

& Group IV teceives no predetermined increases.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/fworw. dir.ca. gov/CPRL/AAWD. Holiday provisions for current or
superseded determinations may be abiained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEE ANIVOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the curent determinations o the Internet at

hittp:/forww dir ce.pov/CPRL/PWD, Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 7034774,

HDR Welder - Landscape - Operating Engineer's Equipment

CLASSIFICATIONS
Hydro Seeder Machine
G I Rolier
Lxroup 1 ber-Tired and k Eartbmeoving Equi t
Landsczpe Finish Grade Operator, All finish grade work regardiess of the ?EF 12; de:e and Trac oving Lqupmen
equipment used, and all equipment with a horsepower rating of more than 65. g h"fw Blowers

Trencher - 35 Horsepower up to 65 Horsepower

Group I

Landscape Operator up to 65 H.P. All equipment with a manufacturer's Group IIT
horsepower rating of 65 or less except equipment covered by Groap Lot Landscape Utitity Operator
Group III. The following equipment shall be included in Group IT except Small Rubber-Tired Tractor

when used for finish work so long as its manufacturer's horsepower rating i8  Trencher - Under 31 Horsepower
65 or Jess.

A-Frame and Winch Truck Group IV
Backhoe ) Assistant Landscape Utility Operator
TForklifi (Jobstte} ‘

424



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # DREDGER OPERATING ENGINEER
(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)
DETERMINATION: NC-63-3-12-2012-1
ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: Tune 30, 2013* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Comtact the Office of the Director — Research Unit at (415) 703-4774 for the new rates affer ten days after the expiration date

if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, E! Dorade, Fresno, Glenn, Humboidt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, Szn Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Sauta Cruz, Shasta, Sierra, Siskiyou, Solano, Soncmwa, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments Straight-Time Overtime Hourly Raie
Classification Basic Health Pension ® Vacation Training Other  Hours Total Daily* Saturday™® Sunday
(Journeypersomn) Hourly and and Payments Houly and
Rate Welfare Hotiday e Rate 112X 112X Ho)l‘i)%ay

Classification Group®
First Shift Area 1® Area2° Area 1® Area?® Area1® Area2® Area 1’ Area?2® Areal® Axea2’

Group 1 $39.68 4168 12.13 3.9¢ 4.63 0.08 0.25 8 6667 6867 8651 8951 8651 8951 10635 11035
Group 2 3472 36772 12.13 G.90 4.63 008 425 g 6171 6371 7907 8§2.07 7907 8207 9643 10043
Group 3 33.60 3560 1213 390 4.63 0.08 0.25 8§ 6059 6259 7739 8039 7739 8039 9419 9815
Group 4 3030 3230 1213 6.90 4.63 0.08 0.25 g 5729 5929 7244 7544 7244 7544 8756 9158
Second Shift  Area 1® Area2® Area 1® Area?® Area1® Area® Areal” Area2® Areal® Area2°
Group 1 $4399 4599 12.13 8.90 4.63 0.08 0.25 g 7098 7208 92975 95975 92975 95975 11497 11897
Group 2 3841 4041 1213 8.50 4.63 0.08 025 g 6540 6740 84605 87.6G5 84.605 87.605 103.81 10781
Group 3 37.315 3915 1213 990 463 (.08 0.25 8 6414 K6.14 R2.715 85715 82715 85715 10129 105.2%
Group 4 3344 3544 1213 9.90 4.63 (.08 025 g 6043 6243 7715 8015 77.15 80.15 9387 ©7.87

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ hetpy/ieoww.dir.ca.gov/OPRL/PW AppWage/PW AppWageStartasp . To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprentice ship Standards or refer to the Division of
Apprenticeship Standards’ website at hitp:/fwww.dir.ca.gov/das/das html.

® For classifications within each group, see below

b AREA 1 - Alameda, Butte, Contra Costa, Kings, Marm, Merced, Napa, Sacramente, San Benito, Sen Francisco, San Joaguirn, San Mateo, Santa Clara, Santa Cruz,
Solano, Stanistaus, Suiter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Dei Norte, El Dorado, Fresno, Glenn, Humboldt, Lake,
Lassen, Madera, Mariposa, Mendocine, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskivou, Sonoma, Tehama, Trinity , Tulare, and Tuolumae counties.

© AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa,
Mendocino, Montezey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolummpe counties (Portions of counties falling m
each area detajled on page 41).

4 Includes an amount for Supplemental Dues.

¢ Includes an amownt for Annuity Trust Fund.

f Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due to inclement weather.

¢ Rate applies to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid at the Sunday and Holiday

overtime rate.

GROUP I GROUP 3 GROUE 4

Levenman / Operator Boesier Pomyp Operator Bargeman

Day Mate (Captain) Deck Engineer Deckhand

Chief Engineer Deck Mate Fireman
Dredge Tender Leveehand

GROUP 2 Welder Oiler
Winch Man Oiler

Dredge Dozer Watch Engineer Otler

HDR/Welder

RECOGNIZED HOLIDAYS: Holidays upon which the geperal prevailing howrly wage rate for Holiday work shall be paid, shall be all holidays in the coliective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations, If the prevailing rate is
not based on a collectively bargafned rate, the holidays upon which the prevailing rate shell be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at bitp: fFwww.dir.ca.gov/ OPRLAPWD. Holiday provisions for eument or superseded determipations may be obtained by
contacting the Cffiee of the Director — Research Unit at (413) 703-4774,

TRAVEY, AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 17731 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work, You may obtain the trave! and/or subsistence provisions for the current determinations op the Internet at http:/fwww dir.ca.gov/GPRLPWD. Travel and/or
subsistence requirements for current or superseded deferminations may be obtained by contacting the Office of the Director — Research Unit af (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR. COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TRAFFIC CONTROL/LANE CLOSUEE (LABORER)

DETERMINATION: NC-23-102-13-2013-1

ISSUE DATE: February 22,2013

EXPIRATION DATE OF DETERMINATION: Jine 30, 2013%* The rate to be paid for work performed after this date has been determined. 1f work wall extend
pest this date, the new rate must be paid and should be incorporated in confacts entered mfo now. Contact the Office of the Director — Research Unit for specific
rates at {415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Fl Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San
Joaquin, San Mateo, Santa Clara, Santa Cruz, Shaste, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba

Counties.

¥mployer Pavments Straight-Time Qvertime Hourly Rate

Classification Basic Health! Pension®  Vacation Training {ther Hours Total Daily Saturday®  Sunday
(Journeyperson) Hourly and and Payments Hourly And

Rate Welfare Holiday® Rate 112X 11/2X  Holiday
"AREA L
Traffic Control Person [ 27.16 6.54 8.50 2.48 037 0.21 8 4569 59285  59.285 72.88
Traffic Control Person I
Delineating Device
Application {Installation of
Temporary/Permanent Signs,
Markers, Delineators .
And Crash Cushions) 24.6% 6.54 8.90 248 0.37 0.21 8 43,19 55535 55535 67.88
Flag Person 26.86 6.54 8.90 2.48 0.37 0.21 8 4536 58.835 58835 72.28
AREA 2 .
Traffic Control Person I 26.1% 6.54 3.50 2.48 0.37 021 8 44.6% 57.785 57.785 70.68
Traffic Control Person IL
Delineating Device
Application {(Installation of
Temporary/Permanent Signs,
Markers, Delineators
And Crash Cushions) 23.69 6.54 8.90 248 0.37 021 8 4219 54.035 540357 6588
Flag Person 25.8% 6.54 8.90 2.48 0.57 0.21 8 44.39 57.335 57335 70.28

DETERMINATION: NC-23-102-13-2013-1A

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2013** The rate to be paid for work performied afier this date has been determmed. H work will extend
past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific
rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San
Joaquin, Sen Mateo, Sants Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sopoma, Stanislaus, Sutter, Tehama, Frinity, Telare, Tuolumne, Yolo, and Yuba

Counties.

Entry Levei Trainee®
(1st 2000 hours) 16.57 6.54 8.90 248 0.37 0.21 8 35.07 43.355 43.355 51.64

s Includes an amount for the Annuity Trust Fund.
b Includes an amount for Supplementat Dues
¢ Saturdays in the same workweek may be worked at straight-time if job is shut dewn during the normal workweek due to inclement weather, major mechanical
breakdown or lack of materials beyond the control of the employer.
¢ ARFEA 1 - Alameda, Contra Costa, Marin, San Francisce, San Mateo and Santa Clara Counties.
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Bentto, San Jeaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Selano, Sonema,
Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.
e An individual employer may employ (1) Entry Level Trainee for every journeyman Laborer.
f Includes an amount for Retiree Health & Welfare ‘
RECOGNIZED HOLIDAYS: Holidays upon which the general prevaijling hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained yate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Cection 6700 of the Government Code. You may abiain the holiday provisions for the current determmations on the Internet at fittp-/fworw. dir. ca. gov/OPRL/PWL.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unif at (415) 703-4774.

TRAVEL ANDVOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trayel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisicns for the current determinations on the Internet at

http e, dir ca gov/OPRI/PWD.  Travel andfor subsistence requirements for current or superseded deferminations may be cobtained by contacting the Prevailing
Wage Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF {NDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTICN AND DREDGING PROJECTS
CRAET: #STEEL ERECTOR AND FABRICATOR {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®

DETERMINATION: NC-23-63-1-2013-1D

ISSUE DATE: February 22, 2013
EXPIRATHON DATE OF DETERMINATION: Juns 30, 2013 The rate to be paid for work performed after this date has been determined. if work will extend past this date, the new rate musl be paid

and should be incorporated in contracis entered into now. Contact the Office of the Direcior — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amader, Butte, Calaveras, Colusa, Conira Costa, Del Norie, El Dorado, Fresno, Gienn, Humboidt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monferey, Napa, Nevada, Placer, Plumas, Sacramenio, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskivol, Solano, Soroma, Stamslaus, Sutier, Tehama, Trinity, Tulare, Tuolumne, Yelo, and Yuba counties.

- Employer Payments ] Straight-Time QOvertime Hourly Rate
Classification Basic Health Pension  Vacaton  Training Other Hours® Totat Daiy" Saturday®™®  Sunday and
{Joumeyperson} Hourty and and Payrments Hourly Haoliday
Rate Welfare Hoiidzy® Rate 112X 192X 2

Group 1 $38.62 $12.53 $8.86 $3.70 $G.62 30.73 8 356.09 $85.90 $85.90 $105.71
Truck Crane Assistant to Engineer  $32.30 $12.53 5686 $3.70 $0.62 3073 8 $58.77 $74.92 $74.92 $61.07
Assistant to Engineer $30.07 $12.53 $B8.83% $3.70 $0.62 3073 8 356.54 $71.58 $71.58 $86.61
Group 2 $37.85 $12.533 $8.86 $3.70 $0.62 3073 8 $64.32 $83.25 $83.25 $10217
Truck Crane Assistant to Engineer $32.08 $12.53 $5.89 $3.70 $0.62 3073 8 $58.55 57450 $74.59 $90.63
Assisiant to Enginear $29.80 $12.53 $5.86 $3.70 30.62 30.73 8 $56.27 $717 §71.17 $86.07
Group 3 $36.37 $12.53 $8.89 $3.70 $0.62 $0.73 8 $62.84 $81.03 $61.03 $99.21
Truck Crane Assistant to Engineer $31.81 $12.63 $3.89 $3.70 $0.62 $0.73 2 35828 £74.18 §7419 360.00
Hydraulic $31.42 $12.53 $8.89 5370 10.62 3073 8 $57.89 $73.60 57360 $89.31
Assistant to Engineer $29.58 $12.52 58,85 $3.70 $0.62 $0.73 8 $56.05 $70.84 $70.84 $8563
Group 4 $34.35 $12.53 ° $B89 33.70 $0.62 $0.73 & $60.82 $78.00 %78.00 38517
Group & $33.05 $12.53 $8.80 $3.70 $0.62 30.73 8 $59.52 37505 $76.05 $92.57

# Indizates an apprenficeable crafl. The current apprentice wage rates are available on the [nternst at ht‘tp:.’fwww.dir.cagnwOPRUPWAppWagefPWAppWageS‘cartasp. To
whlain any apprentice wage rates as of July 1, 2008 ard prior fo September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ websile at fittp:fiweaw dir_ca.govidas/das.htmt

® Salurday in the same work week may be worked at straighiime rates i 2 job Is shut down dunng the normal work week due to inciement weather,

® Rate applies ta the first 2 daily overtime hours and the first & hours on Saturday only. Al other time is paid at the Sunday/Holiday overtime rate

¢ For Building Construction, see page 408

Inctudes an ameunt for supplemental dues.
¢ When three shifis are employed for five (6} or more consecutive cays, seven and one-haif (7 1/2) consecutive hours (exclusive of meal perod), shail constitute & day of
work, Tor which eight (8) times the siraight ime hourly rate shall be paid at the non-shift wage rate for the second shift, The third shift shall be seven (7) hours of work for

eight (8) hours of pay at the non-shift wage rate.

4

GROUP 1 GROLP 3
Cranes, 45 tons and under

Cranes over 100 tons
Self Propelied Boom Type Lifting Device, 45 tons and under

Drerrick over 100 tons
Selt Propelied Boom Type Lifting Device over 100 fons

GROUP 4
GROUP 2 - Chicago Boom
Cranas over 45 tons up to and indluding 100 tons Forkift, 10 tens and over

Derrick, 109 tons and under Heavy Duty Repairman/Welder

Self Propelied Boom Type Lifting Device, over 45 lons

Tower Crane GROUPS

Boom Cat

NOTE: For Special Single and Second Shift rates, piease see page 45A.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevaiing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
appiicable to the parlicular creft, ciassification, or type of worker empioyed on the project, which is on file with the Director of Industrial Relations.  If the prevailing rate s not based on a
collectively bargained rafe, the holidays upon which the prevaiiing rate shall be paid shall be as provided in Saction 6700 of the Government Code. You may obtain the holiday provisions for
the cusnt determinations on the intsmet at httpfsrww, dir.ca goviOPRL/PWD. Holiday nrovisions for current or superseded determinations may be ohtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENGE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker o
execute the work. You may obtain the travel and/or subsisience provisions for the currend deferminations on the Intemet at hitp:fwww.dir.c2.gov/OPRLUPWD, Travel andlor subsistence
reguiremnenis for current or superseded deferminations may be pbtained by contaciing the Office of the Director — Research Unii at (415} 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

GRAFT: 4STEEL ERECTOR AND FABRICATOR (OPERATING ERGINEER-HEAVY AND HIGHWAY WORK)®
{SPECIAL SINGLE AND SECOND SHIFT}

DETERMINATION: NC-23-63-1-2013-1D

ISSUE DATE: February 22, 2013
EXPIRATION DATE OF DETERMINATION: June 30, 2013** The rate to be paid for work performed after this date has been determined. i work will extend past this date, the new rate must be

paid and should be incorporated in contrasts entered into now. Contact the Gffice of the Director — Research Uit for specific rates at {415) 703-4774.

{ QCALITY: Al localities within Alameda, Alpine, Amador, Butie, Calaveras, Colusa, Contra Costa, Del Norte, Ef Dorado, Fresno, Glenn, Humbold{, Kings, Lake, Lassen,
Madera, Marin, Marposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenio, San Benito, San Francisco, San Joaguin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierre, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulere, Tuslumne, Yolo, and Yuba counties.

Emplover Payments Straight-Time Owvertime Hourly Raie
Classification Basic Health Pension  Vacation  Training Other Hours Total Daly’  Saturday™  Sunday and
(Joumeypersan) Hourty and and Paymenis Hourly Huiiday
Rate Welfare Holiday® Rate 112X 1 WX X

Group 1 _ 4437 $12.53 $8.89 $3.70 $0.62 $0.73 8 $70.64 $92.73 $82.73 $114.81
Truck Crane Assistant to Engineer $35.94 $12.53 $8.88 $3.70 $0.62 B0.73 &8 $62.41 $80.38 £80.38 $98.35
Assistant to Engineer §33.42 $12.53 $8.89 $3.70 $0.62 $0.73 8 $58.89 $76.60 $76.60 $93.31
Group 2 $42.18 $12.53 $2.89 $3.70 $0.62 $0.73 & $68.66 $BE.76 $89.78 §110.85
Truck Crane Assistant o Engineer §35.69 $12.53 $8.89 $3.70 $0.82 $0.73 8 36218 $80.01 $60.01 $97.85
Assistant to Engineer 53314 $1253 $8.89 $3.70 $0.62 $0.73 g $59.61 375.18 §76.18 $92.75
Group 3 $40.51 $12.53 $8.89 $3.70 $0.62 $0.73 g $66.98 $87.24 §87.24 $107.48
Truck Crane Assistant {o Engineer $35.39, $12.53 £3.89 £3.70 $0.62 $0.73 8 $61.86 §79.56 378.56 $97.26 .
Hydraulic. $3496 $12.53 $3.89 $3.70 $0.62 $6.73 g $61.43 F78.91 $78.81 $96.39
Assistant to Engineer $32.88 §12.53 $5.89 £3.70 $0.62 $0.73 8 £59.35 $75.79 7578 $92.23
Group 4 £38.25 $12.53 $8.89 $3.70 £0.62 $0.73 B3 368472 $83.85 $83.85 §102.97
Group 5 $36.78 $12.83 $8.89 $2.7G $0.62 $0.73 3 $63.25 $81.64 $31.64 $100.03

# Indicates an apprenticeable craft. The current apprentice wage rates are availahle on the Internet at hitp: . dir ca.gowfOPRUPWAppWage/PWADpWage Start asp. To
obtain any apprertice wage rates as of July 1, 2008 and prior to September 1, 2012, please contaict the Division of Apprenticeship Standards or refer fo the Division of
Apprenticeship Standards’ website at http:/iwww.dir.ca.gov/das/das htmi.

2 Saiurday i the same work week may be worked at straight-time rates if a job s shut down during the normal work week dee to inclement weather.

b Rate applies to the first Z daily overtime howrs and the first B hours on Saturday only. Al other time is paid at the Sunday/Holiday overtime rate.

 For Building Censtruction, see page 408

¢ Includes an amount for supplemental dues.

GROUP 1 GROUP 3
Cranes over 100 tons Cranes, 45 tons and under
Derrick over 100 tons Self Propelled Boom Type Lifting Device, 45 fons and under

Self Propelied Boorn Type Lifting Device over 100 tons

) GROUP 4
GROUP 2 Chicago Boom
Cranes over 45 tons up fo and including 100 tons Forklift, 10 tens and over
Derrick, 100 tons and under Heavy Duty Repairman/Welder
Seif Propefied Boomn Type Lifting Device, over 45 tons
Tower Crane GROUP 5
Boeom Cat

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holidey work shall be paid, shall be alt holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker empioyed on the project, which fs on file with the Director of Industrial Refations. I the prevailing rate is not based ona
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet ai hitp:/Awvw.dir.ca.gowORRL/PWD. Holiday provisions for current or superseded determinations may be obiained by contacting the Office
of the Director — Research Unit at (415} 7034774,

TRAVEL AND/OR SUBSISTENGE PAYMENT: In accordance with Tabor Code Sections 1773.1 and 1773.9, .contractors shall make travel andfor subsistence payments to each worker
fo execute the work. You may ebtain the travel and/for subsistence provisions for the current determinations on the Internet at hitp/fwww.dir.ca.gov/CPRUPWD. Trave! andfar
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAT, BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: LIGHT FIXTURE MAINTENANCE

DETERMINATION: NC-61-X-6-2012-1

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013* Effective until superseded by a new determination issued
by the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new
rates after ten days after the expiration date if no subsequent determination js issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, El Dorado, Fresno,
Glenn, Kings, Lake, Lassen, Madera, Marin, Mendocino, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito,
San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Sutter, Tehama, Trinity,
Tulare, Yolo and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension® Vacation Training Hours Total Daily 6%"& 7th Holiday
(Tourneyperson) Hourly and and Hourly ‘Workday
Rate  Welfare Holiday Rate 112X 112X 2X

Fixture Washer: Start  § 18.58  $8.60 $.56 5.64 -- 8§ $28.3%8 $37.950 $37.950 $47.520

3 — 6 Months 2045 B.60 61 71 -- 8 3037 40.900 40900  51.430

6 Months or More 21.66 860 65 75 - 8§  31.66 42.815 42815  53.970
Serviceman

0 — 12 Months 2379 8.60 71 82 -- g 3392 46,170 46,170 58.420

12 Months or More  25.19  8.60 76 .87 - 8 3542 48.395 48.395 61.370

# 3¢4 of the Basic Hourly Rate for the National Employees Benefit Fund which is factored at the applicable overtime
multipier.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shali be
paid, shall be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not
based on a coliectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at http-//www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determiinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Lzbor Code Sections 1773.1 and 1773.9,
contractors shail make travel and/or subsistence payments to each worker to execute the work. You rsay obtain the travel
and/or subsistence provisions for the current determinations on the Internet at http/www.dir.ca.gov/OPRL/EWD. Travel
and/or subsistence reguirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHARTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERGIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PIf £ DRIVER [OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-83-1-2013-1B

[SSUE DATE: February 22, 2013 ’
EXPIRATION DATE OF DETERMINATION: June 30, 2013 The rate fo be paid for work performed after ihis date has been determined. If work will extend past this dafe, the new rate rmust be

paid and should be incorporated in contracts enfered into now. Contact the Office of the Director — Research Unit for spedific rates at {415) 763-4774.

LOCALITY: All localities within Alameds, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Bl Dorado, Fresno, Glenn, Humboldi, Kings, Lake, Lassan,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenio, San Benilo, San Francisce, San Jeaguin, San Matea,
Santa Clara, Santa Cruz, Shasta, Siema, Siskivou, Solanc, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuoiumne, Yolo, and Yuba counties.

Employer Payments, Straight-Time Overtime Hourly Rate
Ciassification Basic Heaith Pension  Vacation  Training Other Hours? Totaf Daity® Saturday® Sunday and
{Joumeypersen) Hourly and and Payments Hourty Huliday
Rate Weifare Holiciary® Rate 1 172% 1 12X 2%

Group 1 $38.98 $12.53 $8.88 33.70 30.62 3072 8 $65.46 $84.96 $84.96 $i104.45
Truck Crane Assistant o Engineer 3201 $12.53 $8.88 $3.70 $0.62 $0.73 8 $58.43 $74.49 $74.48 $90.45
Assistant to Engineer $28.73 $12.53 $8.83 3370 $0.62 $0.73 8 556.20 $71.07 $71.07 $86.93
Group 2 3797 $12.53 $3.89 5370 $0.682 30.73 g $63.64 $82.23 $82.23 $100.81
Truek Crane Assistant to Engineer £31.76 $12.53 $8.89 3370 5062 $0.73 8 $58.23 §74.11 $74.11 $59.99
Assistant to Engineer $29.46 $12.53 $8.89 33,70 $0.62 $0.73 8 $55.93 $70.66 $70.66 $85.39
Grouwp 3 %3549 $12.53 $3.89 $3.70 $0.62 $0.73 ] $61.96 $79.71 3781 $97.45
Truck Crane Assistant to Epgineer  $31.47 $1253 $8.89 $3.70 $0.62 $0.73 8 357,84 $73.68 $73.68 $89.41
Assistant to Engineer $29.24 $12.53 $B6.89 53.70 F0.62 $0.73 8 $55.71 $70.33 $70.33 $84.95
Group 4 5337z $12.53 $8.89 $3.70 $0.62 $0.73 8 $60.19 $77.05 $77.05 %0391
Group 6 $31.08 $12.53 §8.89 53.70 $0.62 5073 8 $57.55 $73.02 $73.09 $88.63
Group 8§ £28.85 $12.53 3889 $3.70 $0.62 $0.73 g $55.32 $69.75 $69.75 $84.17

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Inlemet at hitp:iiww.dir.ca.gowOPRLIPWAppWage/PWAppWageStart. asp.

To obtain any appreniice wage rates as of July 1, 2008 and prior to September 1, 2012, piease contact the Division of Apprenticeship Standards of refer to the Division of

Apprenticeship Standards’ website at bttp:/fwww.dir.ca. govidasidas.htmi,

* Saturday in the same work week may be worked at straight-time rates i a job is shut down during the nonmat work week due to inclement weather.

* includes an amount for supplemental dues,

® Raie applies to the first 2 daily overtime howrs only. All other time Ts paid at the double time rate.

9 When three shifts are empioyed for five (5) or more consecutive days, seven and one-half(7 1/2) consecutive howrs (exclusive of meal period), shaif constitute a day of
work, for which 2ight (8} times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shafl he seven {7} hours of work for
eight {8) hours of pay at the non-shift wage rate. :

GROUP 1 GROUP 3

Clamshells Over 7 Cu Yds Derrick Barge Pedestat Mounted Under 45 Tons

‘Derrick Barge Pedestal Mounted Over 106 Tons Self Propelled Boom Type Lifting Device 45 Tons And Under

Salf Propelied Boomn Type Lifting Device Over 100 Tons Shid/Scow Piledriver, Any Tonnage

Truck Crang Or Crawder, Land Or Barge Mounted Owver 100 Tons Truck Crane Or Crawer, Land Or Barge Mounted 45 Tons And Uinder
GROUP 2 GROUP 4

Cilamshells Up Te And Inciuding 7 Cu Yds Assistant Operator

Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons Forkiift, 10 Tons And Over

Fundex F-12 Hydraulic Pile Rig Heavy Duty Repairman/Welder

Self Propelied Boom Type Lifting Device Over 45 Tons

Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons GROUP 6
Un To And Inciuding 100 Tons Deck Engineer
GROUP 8
Deckhand
Fireman

NOTE: For Speciat Single and Second Shift rates, please see page 47B.

RECOGNIZED HOLIDAYS: Hofidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to
the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Refations. | the prevailing rate is not based on a coliectively bargained
rate, the hokdays upon which the prevaiiing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations
on the internet at http/Awww,dir.ca.gow/OPRLUPWE. Holiday provisions for current or superseded detenminations may be obtained by contacting the Office of the Director — Ressarch Unit at (415)

7034774

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence paymenis to each worker fo execute
the work. You may obtain the travel andior subsistence provisions for the cument determinations ors the Intemet at hitp:twww. dir €z gowOPRUPWD. Travel and/or subsistence requirements for

current or superseded delerminafions may be obtained by coniacting the Office of the Director — Research Unit at (415) 703-4774.

47




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHARTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERGIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PRCJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECONI SHIFT)

DETERMINATION: NC-23-63-1-2013-1B

ISSUE DATE: February 22, 2013
EXPIRATION DATE OF DETERMENATION: June 30, 2013** The rate to be paid for work performed after this date has been delermined. ¥ work will extend past this date, the new rate must be

paid anc shouid be incorporated in cortracts entered into now. Contact the Office of the Director — Research Unit for spedific rates at (415) 7034774,

LOCALITY: Al localiies within Alameda, Alpine, Amador, Bulte, Calaveras, Colusa, Conlra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboidt, Kings, Lake, Lassen,
Madera, Marin, Maripesa, Mendocing, Merced, Modoc, Monterey, Napa, Nevada, Placer, Piumas, Sacramento, San Benito, San Francisco, San Joaguin, San Maieo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solane, Sonorma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Empiover Payments Straight-Time Qvertime Hourly Rate
Classification Basic Health Pension  Vacation  Traiming Other ~  Hours Total Daily® Saturday”  Sunday snd
(Joumeyperson) Hourty and and Payments Hourly Holiday
Raie Welfare Holiday” Rate 112X 1 142X X
Group 1 $43.46 $12.53 $8.89 §3.70 50,62 50.73 8 $69.93 $91.86 $91.66 $113.38
Truck Crane Assistant to Engineer $35.61 $12.53 $3.89 $3.70 $0.62 5073 B $62.08 $79.89 $79.89 $97.69
Assistant o Engineer $33.04 $1253 $8.89 $3.70 $0.62 $0.73 8 $598.51 $76.03 $76.03 $92.55
Group 2 54141 $12.53 $8.89 $3.70 $0.62 $0.73 8 $67.88 $88.50 $8B.59 $10%.29
Truck Crane Assistant to Engineer $35.34 $12.53 $8.89 $3.70 %0.62 $0.73 8 $61.81 $78.48 $79.48 $97.15
Assistant to Engineer $32.74 $12.53 $8.89 $3.70 50.62 %073 8 $53,21 $75.58 $75.58 $91.95
Group 2 53953 $12.53 £3.89 $3.70 $0.62 $0.73 8 $68.00 $85.77 $85.77 $105.53
Truck Crane Assistant to Engineer  $35.01 $12.53 $8.89 $3.70 $062 $073 8 $61.48 $78.99 §76.99 $95.49
Assistant to Engineer $32.50 $12.53 $8.89 $3.70 $0.62 $0.73 -1 $58.97 $75.22 $75.22 $91.47
Group 4 $37.53 $12.53 $8.89 $3.70 50.82 $0.73 8 $64.00 $82.77 $82.77 £101.53
Group § $34.56 $12.63 35.89 $3.70 5062 $0.73 8 $61.03 F78.31 $78.31 $95.59
Group B $32.06 $12.53 $3.89 $3.70 §0.62 073 § $58.53 $74.56 $74 56 $80.59

# Indicates an apprenticeable crafi, The curreni apprentica wage raies are available on the Internet at hitp:/fwww.dir.ca.goviOPRUPWAppWage/PVWAppWageStart. asp.
‘o obtain any apprentice wage rates as of July 1, 2008 and piior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at hitp /iy dir ca.govidas/das.himl.

# Saturday in the same work week may be worked at straighi-time rates if a job is shut down during the normal work week due fo Inclement weather.

" includes an amount for supplemerntal dues.

° Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate.

GROUP 1 GROUP 3
Ctamshells Cver 7 CuYds Dermick Barge Pedestal Mounted Under 45 Tors
Derrick Barge Pedestal Mounted Over 100 Tons Self Propelied Boom Type Lifting Device 45 Tons And Under
Self Propelied Boom Type Lifting Device Over 100 Tons Shid/Scow Piledriver, Any Tonnage
Fruck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And tinder
GROUP 2 GROUP 4
Clamshells Up To And including 7 Cu Yds Assistant Operator
Derrick Barge Pedestal Mounied 45 Tons Up To And Including 100 Tons Forklifi, 10 Tons And Over
Fundeax F-12 Hysraulic Pile Rig Heavy Duty Repaimman/Welder
Self Propelled Boom Type Lifting Device Over 45 Tons
Truck Crene Or Crawider, Land Or Barge Mounted, Over 45 Tons GROUP B
Up To And including 100 Tons Deck Engineer
GROUFP B
Deckhand
Fireman

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the cnliective bargaining agreement,
applicable to the particutar craft, classification, or type of worker employed on the project, which is on file with the Director of industrial Relations.  If the prevafling rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Gavernment Code. You may obtain the holiday
provisions for the current determinations on the Infernet at http=/Awww.dir.ca.gov/OPRUPWD. Holiday provisions for current or superseded determinations may be obtained by
cortacting the Office of the Director — Research Unit af (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intemmet at hiip:fwww.dir.ca.gow/OPRLIPWE. Travel andfor
subsistence requirements for current or superseded determinations may be obtained by contacting the Office: of the Direclor — Research Unit at (415} 703-4774.
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STATE.OF CALIFORNIA GRAY DAVIS. GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS - T e T
DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO: |
455 Golden Gate Avenue, 8" Foor ‘ . )
San Francisco, CA 94102 ) ’ ] - PO Box 420603
- : | _ San Fracisco~ CA 941420603 .
July 15, 2002

NOTICE REGARDING, ADVISORY SCOPE OF WORK FOR
THE NORTHERN CALIFORNIA LABORERS®
CENERAL PREVAYLING WAGE DETERMINATION

The following classifications, which are part of the Master Labor Agreement between the Northern
California Distoet Council of Laborers and the Associated General Confractors of California, Tnc.,
were ot published or recagnized by the Department of Industrial Relations in the July 15, 2602
interim defemmination for the Northern California Laborers” generzl determination, NC23-102-1-
20072-1. The rate associated with these norecognized classifications SHALL NOT be applied or

" used on public works projécts for the associated type of work: '

Construction Specialist

Directional Boring Machine

Group 1

Bobeat

Group IIX

Forkhift

- Pilot Caz
Skip Loader (up to and including ¥ Cubic-Yard)



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSTFICATIONS

BETERMINATION: NC-23-102-1-2013-1

ISSUE DATE: FEBRUARY 22, 2013 *
EXPIRATION DATE OF DETERMINATION: JUNE 30, 2015%* The rate to be paid for work performed after this date has been determined. If work will exzend past this date, the new rate must be paid and should

be incorporated in contracts extered into now. Comtact the Office of the Director — Research Unit for specific rates at {415) 703-4774.

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNG, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARITPOS A, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVAD A, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEOD, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLALS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES.

Employer Payments Strafeht-Time Overtime Hourly Rate
Classifi cation” Basic Health Pension  Vacation Traimng Other Hours' Total Daily Sa.ﬂ.xn:ia),"n Sundey/
(Iourneyperson) Hourly and and Payments Hourly Holiday
Rate® Welfare Holiday Rate 11/2X 112X X
AREA1°
Construction Specialist 27.84 6.54 890 2,48 0.37 0.15 3 46.28 60,20 60.20 7412
Group 1; Group 1(8)° 27.14 5.54 8.90 248 0.37 013 3 45,58 59.15 5915 72,72
Group 1 (A) 27.36 .54 £.90 2,48 437 015 8 45.80 5948 5948 73.16
Growp 1{C) 27.1% 6.54 £.90 2.48 4.37 0.15 8 45,63 59.23 59,23 72.82
Group 1 (B) 27.69 6.54 8,90 248 0.37 0.15 8 46,13 59.98 59,98 73.82
Group 1 (F-1} 2772 6,54 £.50 2.48 .37 0.15 8 46.16 60.02 50,02 73.88
Group 1 {F-2) 26.74 6.54 3.90 2.48 1.37 0.15 8 4518 58.55 58.55 7192
Group 1 {G) 2734 6.54 8.90 248 .37 .15 k] 4578 5645 5945 7312
Group 2 26.99 5.54 890 2.48 0.37 0.15 3 4543 58.93 5893 7243
Group 3; Group 3(A) 26,89 6.54 8.50 248 0.37 0.15 8 45.33 58.78 5878 7222
Group 4; Group 6(B) 20.58 654 8.50 2,48 0.37 0.15 8 39,02 1931° PR 59.60°
Group 6 2810 6.54 £.50 2.48 0.37 ) 0.1% 8 46,54 60.59 60,58 7464
Group 6 {A} 27.60 6.54 8.50 248 0.37 .15 B 46,04 5984 59.84 73.64
Group 6 {C} 27.01 6.54 290 2,48 .37 0.15 8 45 45 58.96 58.96 7246
Group 7 —Stage 1 (1" 6 months) 18.82 .54 8.90 2.48 0.37 0.15 g 37.26 46.67 4667 56.08
Stage 2 (2 & months) 21.51 654 .90 2.43 037 0.15 H 39.95 50.71 50.71 61.46
Stage 3 (3"j & marithsy 24.20 654 890 248 0.37 0.15 8 42,64 5474 54.74 66,84
AREA 2
Construction Spemahist 26.84 .34 £.50 248 037 0.15 ¥ 4528 58.70 5870 7212
Group 1; Group 1(B) ° 2614 6.54 850 2.48 0.37 615 -] 44.58 57.65 57.65 7072
Group 1 {A) 2638 6.54 8.90 2,48 0.37 0.15 g 4480 57.98 57.98 71.16
Group 1 {C} 26319 6,54 8290 2.48 037 015 8 44,63 5173 57.73 70.82
Group 1 {E) 26.69 5.54 8.90 248 0.37 315 g 45,13 58.48 58,48 71.82
Group 1(F-1} 26,72 6.54 350 2.48 037 .15 ) 4516 58.52 58.52 71.88
Group 1 (F-2} 2574 6.54 550 2.48 0,37 0.15 g 44 18 57.05 57.05 659,92
Group 2 2599 6.54 8.50 2.48 037 0.15 8 44 43 57.43 57.43 70.42
Group 3; Group 3{A) 2589 6,54 250 248 437 0.15 8 44 33 57.28 57.28 70.22
Group 4; Group 6(B) 19.58 6.54 8.90 2.48 037 0.15 g 38,02 47.81° 47 817 57.60°
Group 6 2710 6.54 850 2.48 0.37 .15 -] 45.54 55.09 59.09 7164
Group 6 {A) 2660 6.54 850 248 0,37 .13 8 4504 . 5834 5834 71.64
Group 6 () 26.91 6.54 8.50 2.48 0.37 0.135 8 44,45 57.46 57.46 70.46
Group 7 — Stage 1 (1™ 6 months} 18.12 6,54 250 2.48 0,37 215 B8 36536 45.62 4562 54.68
Stage 2 (2 & months) 20.71 6.54 £.90 248 0.37 0.15 8 3915 45.51 4951 55.86
Stage 3 (3"’ & months) 23.30 6,54 850 248 037 Q.15 & 4174 53.3% 5339 65.04

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

HINDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT
HTTP/AWWW DIR CA.GOV/OPRLEWAPPWAGERWAFPWAGESTART.ASE. TO OBTAIN ANY. APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEFTEMBER 27, 2012, PLEASE
CONTACT THE DIVISION OF APPRENTICESHIF STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT BIIP/AWW DIR.CA GOVIDAS/DAS HIML,
a  GROUP 1(D)- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLIOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 FER.
' PER HOUR ABOVE THEIR REGULAR. RATE FOR ALL WORK. PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED BEREMN. THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.,
GROUP 1(]) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE §0.25 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.
THIS SHATL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUF 1(A).
b SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF OB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,
MATOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.
¢ AREA 1 -ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEQ, AND SANTA CLARA COUNTIES.
AREA 2. ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBGLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOS A, MENDOCINO,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANG, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.
d SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEERK.
& GROUP 1(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY, SFEPAGE 50FOR DETAILS.
§ WHEN THREE SHIFTS ARE EMPLOYED FOR, FIVE (5} OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-HALF (7 ) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIOD), SHALL
CONSTITUTE A DAY OF WORK, FOR WEHICH EIGHT (8) TDMES THE STRAIGHT TIME HOURLY RATE SHALL BE PAID AT THE NON-SEIFT WAGY RATE FOR THE SECOND SHIFT, THE THIRD

SHIFT SHALL BE SEVEN (7) HOURS OF WORK FOR EEGHT (8) HOURS FAY AT THE NON-SHIFT WAGE RATE.
g ZONEPAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE AFFLICABLE OVERTIME MULTIFLE, WILL BE ADDED TO THE BASE RATE FOR WORK. PERFORMED OUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCRIFTION AND EXCEPTICNE.

RECOGNIZED BOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN TRE
COLLECTIVE BARGAINING AGREEMENT, AFPEICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYFPE OF WORKER EMPLOYED ON THE PROTECT, WHICH IS ON FILE WITH THE
DIRECTOR. OF INDUSTRIAL RELATIONS. IF THE PREVAILDNG RATE IS NOT BASED-ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE EOLIDAY PROVISIONS FOR THE CURRENT DETERMENATIONS ON THE INTERNET
AT BTTR/WWW D A GOV/OP] . TIOLIDAY PROVISIONS FOR CURRENT OF. SUPERSEDED DETERMINATIONS MAY BR CRTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR —

RESEARCH UNIT AT {415) 7034774

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTT ONS 1773.1 AND 1773.9, CONTRACFORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TG EACH WORKER TO EXECUTE THE WORK. YOU MAY GBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMENATIONS ON THE INIERNET AT

OFFICE DOF THE DIRECTOR — RESEARCH UNIT AT (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUISTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PRCIECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS (Special Single and Sccond Shift)

DETERMINATION: NC-23-102-1-2013-1A
ISSUE DATE: FEBRUARY 22, 2013

EXPIRATION DA.TE OF DETERMENATION: TUNE 30, 2013=* The rale to be paid for work performed afler this date has been determined. 1§ work will extend past this date, the new rate must be paid snd should

be lncorporated in contracls entered into now. Comtact the Office of the Ditsctar-Research Unit for specific rates o1 (415) 7034774,

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARTPOSA, MARIN, MENDOCING, MERCED, MODOC, MONIEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTG, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEOQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEH.-'\MA, TRINITY, TULARE, TGOLUMNE, YOLO, AND YUBA COUNITES.

Emplover Payments Straight-Timpe Overtime Hourly Rate
Classification” " Basic Healkth Pension Vacaton  Traiming  Other Hours Total Daily Saturdayb Suoday/
(Joumeyperson) Howly: and and Payments Hourly HBoliday
Rate’ Welfare Holiday Rate 3172X 112X X
AREA1C
Construction Specialist 30.84 8,54 8.90 2438 037 0.13 8 4828 64.70 €4.70 20.12
Group 1; Group 1(B)* 30.14 654 8.50 248 637 013 2 4858 43.65 63.65 78.72
Group 1 {A) 30.36 £.54 8.90 248 .37 0.15 8 48.80 63.98 63.98 79.16
Group | {C} 30.1% 6.54 830 248 §9.37 0.15 8 48.63 63.73 £3.73 78.82
Group 1 (E} 30.69 6.54 850 2.48 0.37 0.15 8 45.13 G4.48 64.48 79.82
Gropp 1(F-1) 3072 654 290 2,48 0.37 .15 S 4516 64.52 64.52 79.58
Group 1 (F-2) 2974 6.54 £.90 2.48 037 ¢l15 8 48.18 63.05 63.05 77.92
Group 1 (G) 30.34 6.54 8.90 248 4,57 0.15 g 48.78 63.95 63.95 79.12
Group 2 29.9% €54 8.90 2.48 0.37 0,15 g 48.43 63.43 463.43 7842
Group 3; Group 3(A) 29.89 654 8.90 2.48 037 015 8 48.33 63.28 63,28 78.22
Gronp 4; Group 6(B) 23.58 6.54 5.90 248 037 015 8 4202 s3.81° 53814 65.60°
Group & " 3110 6.54 3.50 248 0.37 015 8 49.54 65.09 65.09 80.64
Group 6 (A) 30.60 6.54 £.90 2.48 037 0.5 8 49.04 64.34 6334 79,64
Group & {C} : 30.01 654 5.90 2.48 037 015 3 48.45 63.46 6346 7846
Group 7 — Stage i (1™ 6 roonths)  21.82 6.54 8.90 248 .37 0.18 8 40.26 51.17 51.17 62.08
Stage 2 £2™ 6 months) 24 5] 654 8.90 2.48 037 01s 8 4295 55,21 3521 6746
Stage 3 {3" 6 months) 27.20 6,54 850 248 0.37 0.15 8 45.64 59.24 59.24 72,84
AREA2C
Construction Specialist 29.69 6.54 2.90 248 0.37 .15 8 4813 62.98 6298 77.82
Groap 1; Gronp 1(B)}® 28.99 6.54 2.90 248 4.37 15 g 4743 51.93 61.93 76.42
Group I (A) 2821 6.54 8.90 2.48 0.37 0.1% g 4765 62,26 6226 75.86
Group 1 (C) 29.04 &.54 8.90 248 0.37 015 8 4748 62.00 62.00 76.52
Group 1 (E) 29.54 654 $.90 2,48 037 6.5 8 1798 62.75 §2.75 TS
Group 1 (F-1) 29.57 6.54 2.90 2.48 037 015 8 48.01 62.80 62.80 77.58
Graup 1 (F-2) 28 59 6.54 8.90 2.48 037 015 8 47.03 61,33 §1.33 75.62
Group 2 28.84 £.54 §.90 248 0.37 Q.15 g 47.28 61.70 61.70 76.12
Group 3; Group 3(A) 28.74 6.54 8.50 2.48 037 018 8 47.18 61.55 61.55 75.92
Group 4; Group 6(B) 2243 654 2,90 2.48 037 015 g 40.87 52,09 52.09% 63507
Group 6 29,95 6.34 £.50 2.43 037 0.15 8 48.39 63.37 63.37 78.34
Group 6 (A} 2545 6.54 890 2.48 .37 0.15 g 47.89 62.62 62.62 77.34
Group 6 (C) 28.86 6.34 850 2.48 0.37. 013 8 47.30 61,73 61,73 76.16
Group 7 - Stage 1 (1" 6 morthsy 20,97 6.54 3.0 2.48 0.537 0.15 8 3941 49.90 49.90 50,38
Stage 2 (2™ 6 months) 23.56 6.54 8.90 2.48 037 015 g 42.00 53.78 53.78 65.56
Stage 3 (3" § months) . 2615 6.54 8.90 2.48 637 DS 8 44.59 57.67 57,67 70.74
PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP
#INDICATES AN APPRENTICEARLE CRAYT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILARLE ON THE INTERNET AT
HITP//WWW DIR CA GOV/OPRLPWAPPWAGEPWAPPWAGESTART ASP, TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE
CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DEVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HITP://WWW DIR CA GOV/DASDAS HTME.

2 GROUP 1(D) - MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE §0.25 PER

PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN, THIS SHALL NOT

APPLY T WORK BELOW GROUND LEVEL IN OPEN CUT, THIS SHALL APPLY TO CUT AND COVER WORK. OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS

BEEM PLACED.

GROUP I(H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS'N CHAIRS, SWINGING SCAFFOT_DS BELTS RECEIVE $025 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE. -

THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUP 1{A).

b SATURDAYS BN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF OB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUZ TC INCLEMENT WEATHER,
 MATOR MECHANICAL BREAXDOWN OR LACK OF MATERIALS BEYOND THE CGNIROL OF THE EMPLOYER.

¢ AREA 1.ATAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEC, AND SANTA CLARA COUNTIES.

AREA 2 - AIPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADC, FRESNG, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARTPOSA, MENDOCING,

MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITOQ, SAN JOAQURN, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,

STANISLAUS, SUTIER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.

d SERVICE LANDSCAPE LABORER ON NEW CONSTRUCIION MAY WORK ANY FIVE (5} DAY S WITHIN A WEEK.

£ ZONE PAY AT THREE DOLLARS {$3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTTPLE, WILL BE ADDED TC THE BASE RATE FOR WORK PERFORMED QUISIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISIONS FOR MAP DESCRIPTION AND EXCEFTIONS.

RECOGNIZED FOLIAYS: BOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHAIL BE PAID, SHALL BE ALL HOLIDAYS INTHE

COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE FROJECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAEING RATE IS NOT BASED ON 4 COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. ¥OU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HEEPHWWW DIR CA GOV/OPRL/EWD. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTCR —

RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABQOR CODE SECTIONS 17731 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/GR SUBSISTENCE PAYMENTS

TO FACH WORKER TQ EXECUTE THE WORK, YOU MAY OBTAIN THE TRAVEL AND/OR. SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INVERNET AT

-[/WWW DIR_CA GOV/OPRLPWD, TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE DIRECTOR — RESEARCH UNIT AT (415} 7034774
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DETERMINATION: NC-23-102-1-2013-] and NC-23-102-1-2013-1A

CONSTRUCTION SPECIALIST

ASPHALT IRONERS AND RAKERS

CHAINS AW

LASER BEAM IN CONNECTION WITH LABORER'S WORK
MASONRY AND PLASTER TENDER

CAST IN PLACE MANFHOLE FORM SETTERS

PRESSURE PIPELAYERS

DAVIS TRENCHER — 300 OR SEMILAR TYPE (AND ALL SMALL TRENCHERS)
STATE LICENSED BLASTERS AS DESIGNATED
DIAMOND DRILLERS

MULTIPLE UNIT DRILLS

HYDRAIULIC DRILLS

CERTIFIED WELDER

GROUP 1 (FOR CONTRA COSTA COUNTY ONLY, USE GROUP 1 {G) FOR SOME OF THE
FOLLOWING CLASSIFICATIONS)

ASPHALT SPREADER BOXES (ALL TYPES)

BARKO, WACKER AND SIMILAR TYPE TAMPERS

BUGGYMOBILE .

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYERS

CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER

CERTIFIED BAZARDOUS WASTE WORKER (INCLUDING LEAD ADATEMENT)

COMPACTORS OF ALL TYPES

CONCRETE AND MAGNESITE MIXEE AND % YARD

CONCRETE PAN WORK

CONCRETE SANDERS, CONCRETE SAW

CRIBBERS AND/OR SHORING

CUT GRANITE CURB SETTER

DRI PAK-IT MACHINE

FALLER, LOGLOADER AND BUCKER

FORM RAISERS, SLIP FORMS

GREEN CUTTERS

HEADEREOARD MEN, HUBSETTERS, ALIGNERS BY ANY METHOD

FIGH PRESSURE BLOW PIPE (1-1/2” OR OVER, 100 LBS. PRESSURE/OVER)

HYDRG SEEDER AND SIMILAR TYPE

YACKHAMMER OPERATORS

IACKING OF PIPE OVER 12 INCHES

TACKSON AND SIMILAR TYPE COMPACTORS

KETTLEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAY-KOLD, CREOSOTE, LIME,
CAUSTIC AND SIMILAR TYPE MATERIALS (APPLYING MEANS APPLYING DIFFING, OR
HANDLING OF SUCH MATERIALS)

LAGGING, SHEETING, WHALING, BRACING, TRENCH-TACKING, LAGGING HAMMER

MAGNESITE, EPOXY RESIH, FIRER GLASS AND MASTIC WORKERS (WET/DRY)

NG IOINT PIPE AND STRIBPING OF SAME, INCLUDING REPAIR OF VOIDS

PAVEMENT BREAKERS AND SPADERS, INCLUDING TOOL GRINDER

PERMA CURBS

PRECAST-MANHOLE SETTERS

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WiTH PIPELAYING}

PRESSURE PIPE TESTER

POST HOLE DIGGERS-AIR, GAS, AND ELECTRIC POWER BROOM SWEEPERS

POWER TAMPERS OF ALL TYPES, EXCEPT AS SHOWN IN GROUP 2

RAM SET GUN AND STUD GUN

RIFRAP-STONEPAVER AND ROCK-SLINGER, INCLUDING PLACING OF SACKED CONCRETE

AND/OR SAND {WET OR DRY) AND GABIONS AND SIMILAR TYPE

ROTARY SCARTFIER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER.

ROTO AND DITCE WITCH

ROTOTILLER

SAND BLASTERS, POTMEN, GUNMEN, AND NOZZLEMEN

SIGRALING AND RIGGING

SKIL1ED WRECKER (REMOVING AND SALVAGING OF SASH, WINDOWS, DOORS, PLUMBING
AND BLECTRIC FIXTURES)

TANK CLEANERS

TREE CLIMBERS

TRENCIL.ESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING, RELINING, OR
SIMILAR

TRENCHLESS LABORER'S WORE, CAMERA CONTROLLER

TURBO BLASTER

VIBRA-SCREED-BULL FLOAT IN CONNECTION WITH LABORER’S WORK

VIBRATORS

GROUP I (A
ATL WORY OF LOADING, FLACING ANI} BLASTING OF ALL POWDER & EXPLOSIVES

OF WHATEVER TYPE, REGARDLESS OF METHOD USED FOR LOADING AND PLACING
JOY DRILL MODEL TWM-2A-
GARDENER-DENVER MODEL DH 143 AND SIMILAR TYPE DRIELS
TRACK DRILLERS
TACK LEG DRILLERS
WAGONDRILLERS
MECHANICAL DRILLERS-ALY. TYPES REGARDLESS OF TYPE OR METHOD OF POWER
MECHANICAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER
BLASTERS AND POWDERMAN
HIGH SCALERS (INCLUDING DRILLTNG OF SAME}
TREE TGPPER
BIT GRINDER

GROUP § — SEE GROUP ; RATES

SEWER CLEANSRS (ANY WORKMEN WHC HANDLE OR COME IN CONTACT WITIE RAW
SEWAGE IN SMALL DIAMETER SEWERS) SHALL RECEIVE $4.00 PER DAY ABOVE GROUP
1 WAGE RATES” THOSE WHOD WORK INSIDE RECENILY ACTIVE, LARGE DIAMETER
SEWERS, AND ALL RECENITY ACTIVE SEWER MANHOLES $HALL RECEIYE §5.00 PER

DAY ABOVE GROUP 1| WAGE RATES.

GROUP ] (C)

BURNING AND WELDING IN CONNECTION WITH LABORER'S WORK

SYNTHETIC THERMOPLASTICS AND SIMILAR. TYPE WELDING

GROUP 1N
SEE FOOTNOTE A ONFPAGE 42

GROUE ] (E

WORE ON AND/OR IN BELL HOLE FOOTINGS AND SHAFTS THEREOF, AND WORK. ON AND
N DEEF FOOTINGS (DEEP FOOTINGS IS A BOLE 15 FEET OR MORE IN DEFTH)

SHAFT 18 AN EXCAVATICN OVER FFFTEEN (15) FEET DEEP OF ANY TYPE

GROUP 1 (F-1
ALIGNER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT CRETE

GROUP 1 (F2)
ALIGNER BELPER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT

CRETE

GROUP 1 (G} APPLIES ONLY TO WORK IN CONTRA COSTA COUNTY,
PIPELAYERS INCLUDING GRADE CHECEING IN CONNECTION WITH PIPELAYING),

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER,
PRESSURE PIPE TESTER, NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF
VOIDS, FRECAST MANHOLE SETTERS, CAST PUPLACE MANHOLE FORM SETTERS IN
CONYRA COSTA COUNTY ONLY

GROUP i(H
SEE FOOTNOTE A ON PAGE 49

GROUP 2

ASPHALT SEOVELERS

CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM

CHOKE-SETTER AND RIGGER (CLEARING WORK)

CONCRETE BUCKET DUMPER AND CHUTEMAN

CONCRETE CHIPPING AND GRINDING

CONCRETE LABORERS (WET ORDRY)

DRILLERS HELPER, CHUCK (ENDER, NIPPER (ONE CHUCKTENDER ON SINGLE MACHINE
OPER A TION WITH MINIMIM OF ONE CHUCKTENDER FOR EACH TWO MACHINES ON
MULTIPLE MACHINE OPERATION. JACKHAMMERS IN NO WAY INVOLVED IN THIS FTEM )

GUINEA CHASER (STAKEMAN), GROUT CREW

HEGH PRESSURE NOZZIEMAN, ADDUCTORS

HYDRAULIC MONITOR. (OVER 100 LBS. PRESSURE) :

LOADING AND UNLOADING, CARRYING AND HANDLING OF ALL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE CONSTRUCTION

PITTSEURGH CHIPPER, AND SIMIL AR TYPE BRUSH SHREDDERS

SEMI-SKILLED WRECKER (SALVAGING OF OTHER SUILDING MATERIALS) - SEE ALSO
SKILLED WRECKER (GROUP 1}

SLOPER. .

STINGLEFOOT, HAND HELD, PNEUMATIC TAMPER

ALL PNEUMATIC, ATR, GAS AND ELECTRIC TOOLS MOT LISTED IN GROUPS 3 THROUGH 1 (F)

JACKING OF PIPE-UNDER 12 INCHES

GROUP 3

CONSTRUCTION LABORERS INCLUDING BRIDGE LABORERS, GENERAL LABORERS AND
CLEANUP LABORERS

DEMOLITION WORKER

DUMPMAN, LOAD SPOTTER

FLAGPERSON/PEDESTRIAN MONITOR

FIRE WATCHER

FENCE ERECTORS, INCLUDING TEMPORARY FENCING

GUARDRATL ERECTORS

" GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR

a0

LANDSCAPE MAINTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT
PERICD)

JETTING

LIMBERS, BRUSH LOADERS, AND PILERS

PAVEMENT MARKERS (BUTTON SETTERS)

PAVERS/INTERLOCEING PAVERS (ALL TYPES) AND INTERLOCKING PAVER MACHINES

MAINTENANCE, REPAIR TRACEMEN AND ROAD BEDS

STREETCAR AND RAILROAD CONSTRUCTION TRACK LABORERS

TEMPORARY ATR AND WATER LINES, VICTAULIC OR SIMILAR

TOOL ROOM ATTENDANT (YOBSITE ONLY)

GROUE 3 {(A) — SEE GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF VEEICLES, WHEN IN CONJUNCTION WITH
LABORER’S DUTIES)

GROUP 4

ALL FINAL CLEANUP OF DERRIS, GROUNDS AND BUILDINGS NEAR THE COMPLETION OF
THE PROJECT INCLUDING BUT NOT LIMETED TO STREET CLEANERS (NOT APPLICABLE
TO ENGINBERING OR HEAVY HIGHWAY PRQJECTS)

CLEANING AND WASHING WINDOWS (NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE
LABORERS (SUCH AS GARDENER, HORTICULTURE, MOWING, TRIMMING, REPLANTING,
WATERTNG DURING PLANT ESTABLISHMENT PERICT) O NEW CONSTRUCTION

BRICK CLEANERS {JOB SITE ONLY)

MATERIAL CLEANERS (JOB SIIE ONLY}

NOTE; AN ADDITIONAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER
THE PLANT ESTABLISHMENT PERIOD OR WARRANTY PERIOD 15 PURBLISHED GNPAGE 57
OF THESE GENERAL DETERMINATIONS.

GROUE &
STRUCTURAL NOZZLEMAN

GROUE & (A
NOZZLEMAN (INCLUDING GUMMAN, POTMAN}
RODMAN ’

GROUNDMAN

GROUP 6 (B) — SEE GROUP 4 RATES |

GUNITE TKAINEE (ONE GUNITE LABORER SHALL BE ALLOWED FOR EACH THREE 3)
JOURNEYMAN (GROUP 6, 64, 6C, OR GENERAL LABORER) ON A CREW. TN THE ABSENCE
OF THE JOURNEYMAN, THE GUNITE TRAINEE RECETVES THE JOURNEYMAN SCALE.).

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE.

GROUP6( C)
EEBOUNDMAN

GROUP 7

LANDSCAPE LABORER TRAINEE (RATIO FOR TRAINEES IS ONEIN THREE. AT LEAST ONE
SECOND PERIOD TRAINEE AND AT LEAST ONE THIRD PERIOD TRAINEE MUST BE
EMPLOYED BEFORE EMPLOYING ANOTHER FIRST PERIOD TRAINEEL

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE.



" GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TUNNEL WORKER (LABORER)

DETERMINATION: NC-23-102-11-2012-1

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF PETERMINATION: June 30, 2013** The rate to be paid for work performed afler this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts eptered info now. Contact the Office of the

Drirector - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Gienn, Humbeldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benifo, San
Francisco, San Foaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sjerra, Siskiyou, Solano, Scnoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,

Tuolumne, Yolo, and Yuba Counties.

Empioyer Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other’ Hours® Total Taily Saturday® Sunday
(Journeyperson) Hourly and Holiday™ Payments® Hourly and
Rate Welfare Rate 112X 112X Holiday

Diamond driller, groundman, gunite or .

shoterste nozzleman $33.35 6.54 8.90 248 0.83 0.15 8 52.25 68.925 68.925 85.60
Rodman, shaft work and raise {below actual or

excavated ground level) $33.12 6.54 8.50 2.48 0.83 0.15 8 52.02 68.58 68.38 85.14

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car 1s lifted, concrete finisher in tunnel, concrefe/screed man, grout pumpman
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-funnel, including top and bottom man on shaft and

raise work, nipper, nozzleman on slick line, sandblaster-potman {(work assignment
interchangeable) $32.87 6.54 8.90 2.48 0.83 6.15 g 51.77 68.205 68.205 84.64

Stee] form raiser and setter, timberman, retimberman {wood or steel o1 substitute materials), tugger, cabletender, chucktender,
powderman-primer house  $32.87 6.54 8.90 2.48 0.83 0.15 8 51.77 68.205 68.205 84.64

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including
rodding and spreading $32.42 6.54 8.90 248 0.83 0.15 8 51.32 67.53 67.53 83.74

Dumpmean (any method), grout crew, reboundman, swamper/brakeman,
watchman $31.88 6.54 8.90 2.48 0.83 0.15 g 50.78 66.72 66.72 82.66

When designated by an employer, state licensed blaster receives $1.00 per hour abave miner’s rate.

Note: Rates for funnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of
the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft.  The current zpprentice wage rates ace available on the Internet @ http /o dir.ca.gov/OPRL/PWAppWage/PWAppWageStart asp.
To obtain any apprentice wage rates as of July 1, 2008 apd prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Div 1sion of
Apprenticeship Standards' website at http.//www.dir.ca gov/das/dags html.

2 Includes an amount for supplemental dnes.

b Amount is for Contract Administration Fund $0.08 and Industry Stabilization Fund $0.07.
© Satrdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather, Excludes Alameda, Contra

Costa, and San Francisco Counties.
4 All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x} the regular time hourly rate, except maintenance work, in the counties of

Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing howrly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the bolidey provisions for the current. determinations on the Internet at htp:/fwww.dir.ca eo/OPRI/PWD. Holiday previsions for
current or superseded determinations may be obtained by contacting the Office of the Direcior — Research Unit af (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker 10 execute the work. You may obtatn the travel and/or subsistence provisions for the current determinations on the Internet at
hitp:/Aarwiy.dir ca gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinatjons may be obtained by contacting the Office of the
Purector — Research Unit at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, BIGHWAY, IIEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #TUNNEL WORKER (LABORER) (Special Single and Second Shiff)

DETERMINATION: NC-23-102-11-2012-1A

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013%* The rate to be paid for work performed after this date has been determined. If
work will extend past ¢his date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the

Birector - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All jocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Nette, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Frapcisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shaste, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

' Emplover Pavimenis Straight-Time Overtime Hourly Rate
Classification Rasic  Health ~Pension Vacation/ Training Other Hours® Total Daily Saturday® Sunday
{Journeyperson) Hourly and Holiday" Paymenis® Hourly and
Rate  Welfare ' Rate 112X 112X Holiday

Diamond driller, groundroan, gunife or

shoterete nozzleman $36.35 6.54 8.50 2.48 0.83 (.15 8 55.25 73.425 73.425 41.60
Rodman, shaft work and raise (below actual or

excavated ground level) $36.12 5.54 8.0 248 0.83 0.15 8 55.02 73.08 73.08 51.14

RBit grinder, blaster, drilier, powderman-heading, cherry pickerman-where car is lifted, concrete fipisher in tunnel, concrete/screed man, grout pumpman
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man or shaft and

raise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment
interchangeable} $35.87 654 8.50 248 0.83 6.15 8 54.77 72705 72.705 90.64

Steel form raiser and setter, timberman, retimberman (wood or steel or substitute materials), tugger, cabletender, chucktender,
powderman-primer house  $35.87 6.54 8.90 2.48 0.83 0.15 8 54.77 72.705 72.705 90.64

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including
rodding and spreading $35.42 6.54 8.90 2.48 0.83 0.15 8 5432 72.03 72.03 89.74

Dumpman (any method), grout crew, reboundman, swamper/brakeman,
watchman ’ $34.88 6.54 8.90 2.48 0.83 0.15 8 53.78 71.22 71.22 88.66

When designated by an employer, state Hoensed blaster receives §.50 per hour above miner’s rate.
Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of

the Director - Research Unit at (415} 703-4774. |

# Indicates an apprenticeable craft. The current apprentice wage rafes are available on the Internet @ http:/fwww dir.ca gov/QPRL/PWApp Wage/PWAppWageStart.asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' webstte at hitp://www.,dir.ca gov/des/das html.

? Includes an amount for supplemental dues.

b Amount is for Contract Administration Fund $0.08 and Indusiry Stabilization Fund £0.07.

¢ Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to mclement weather  Excludes Alameda, Contra
Costa, arid San Francisco Counties.

¢ All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rare, except maintenence work, in the counties of

Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing bourly wage rate for Holiday work shall be paid, shall be all holidays in the ecllective
bargaining agreement, applicable to the particular craft, classification, or type of worker emplayed on the project, which is on file with the, Director of Industrial Relations.
If the prevailing rate is not based on. a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the curent determinations on the Internef at hitp:AAwarw. it ca,cov/OPRL/PWD. Holiday provisions for
current or superseded determinations may be obtainsd by contactng the Office of the Director — Research Unit at (415) 7034774

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, confractors shall make travel and/or subsistence
payments to each worker to execute the work. ¥ou may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http:/fwrww.dir.ca,eov/QOPRL/PWD. Travel and/or subsistence requirernents for current or superseded determinations may be obtained by contacting the Office of the

Director — Research Unit at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUS TRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: PARKING AND BIGHWAY IMPROVEMENT PAINTER (PAINTER)

DETERMINATION: NC-200-X-17-2011-2

ISSUE DATE: Angust 22,2011

EXPIRATION DATE OF DETERMINATION: Fune 30, 2012* Effective until superseded by a new determination issued by the Director of
Tndustrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after ten days affer the expiration date if

no subsequent determination is 1ssued.

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marip, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San: Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolnmne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic  Mealth  Pemsion  Vacation/ Training Hours Total Daily Holiday

Howly end Holiday® and Heurly
Rate Welfare Other Rate 112X 2X 2X

Striper; Layout and application of

painted traffic stripes; hot thermo . ‘ R

plastic; tape traffic stripes *31.35 7.50 4.05 - 0.10 8 43.60 “58.675 7435 74.35

Parking Lots, Gamecourts,

Playgrounds *26.65 7.50 4.05 - 0.10 -8 38.30 °51.625  64.95 64.95
Stap T Firgt 2008 Hours) SRR =Tt 2432 835 g 2584 38245 45 436
Step2 (Second innn T—Tnnré} np2g 250 253 G100 g 3061 540800 50.90 50,00,

—Stapa—tThird—2006-Heurs) 21105 SRt e g-16 % 2230 S43. 365 5434 5424

Protective Coating, Resurfacing,

Pavement Sealing, Including Repair

When Done in Conjunction With

Pavement Sealing #26.96 7.50 4.05 - 0.10 8 38.61 “52.09 65.57 65.57

*Tncludes an amount witbheld for Dues Check-Off.

®Included in Basic Hourly Rafe ($1.91). Rate applies to the first 9 years of employment only; $2.30 per hour worked for 10 years or more.
Vacation/Holiday amounts for Trainees: First 2,000 Hours ($1.15), Second 2,000 Hours {$1.24), Third 2,000 Hours ($1.34).

“Rate applies to first 4 avertime hours in any one day and for work in excess of 40 hours in any one designated work week. All other overtime s paid

at the double time rate.

JOURNEYMAN TO TRAINEE RATTO: The number of painter trainees shall not exceed I painter srainee for each painter Journeyperson. When
there is a two-person crew, one employee may bea [ oumeyperson and the other a Trainee; however, in no event shall a Trainee perform work without

the sopervision of & Journeyperson.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shail be all holidays in
the collective bargaining agreement, applicabie to the particular craft, classification, o1 type of worker emploved on the project, which is on file with the
Director of Industsial Relations. If the prevailing rate is not based on a coilectively bergained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Tnternet &t http:/Awaw. dir.ca.eov/DLSR/PWD. Holiday provisions for carrent or superseded deferminations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave! and/or
subsistence payments to each worker to execute the work. You mey obtain the travel and/or subsistence provisions for the current determinations on
the Internet at hitp:/www.dir.ca.eov/DLSR/PWD, Travel and/or subsistence requirements for current or superseded determinations may be obtained
by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, BIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: SLURRY SEAL WORKER

DETERMINATION: NC-830-X-69-2000-1

ISSUE DATE: February 22, 2000

EXPIRATION DATE OF DETERMINATION: April 1, 2000* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado,
Glenn, Humboldt, Lake, Lassen, Madera, Marin, Mariposa, Mendocmo, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joeaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, ‘Stanislaus, Sutter, Tehama, Trinity, Tuolumne, Yolo and Yuba Counties.

Emplover Payvments Straight-Time Overtime Hourly Rateg
Classification Basic Health Pension Vacation/ Training Hours Total Daily Holiday
{Joumeyperson) Hourly and Holiday Hourly
Rate  Welfare Rate 112X 2X 2X

Sealer/Mixer $14.89 1.72 90 201 - 8 $18.42 “$25.865 $3331 $3331

Shuttleperson, Applicator

Operator, Squeegeeperson  13.18 1.72 .50 *91 - 3 16.71 23.30 29.8% 29.89

Traffic Surface Protective :

Coating Applicator 15.51 1.72 50 91 - 8 19.04 ©26.795 34.55 34.55
~Frathe-Controlperson 262 72 95 254 & 1245 L1646 2O 2 FF

“  Rate applies to first year of employment only; $1.28 per hour worked for employment over one year but less than 5 vears; $§1.71
per hour worked for over 5 years but less than 10 years; $2.08 per hour worked for 10 years or more. The overtime
computations should be increased by any applicable increase in Vacation/Holiday pay. ‘

b Rate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All

_ other overtime is paid at the double time rate.

RECOGNIZED HOLIDAYS: Hoiidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on 2 coliectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at hitp:/rwww dir.ca.cov/DLSR/EWD.
Holiday provisions for current or superseded determinations may be obiained by contacting the Prevailing Wage Unit at (415) 703-
4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travet and/or subsistence
provisions for the current determinations on the Internet at http-//www.dir,ca.gov/DLSR/PWD.  Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # CEMENT MASON

DETERMINATION: NC-23-203-1-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: June 23, 2013%* The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butfe, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocing, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierrs, Siskiyou, Solapo,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training Hours Total Daily Saturday” Sunday
(JOURNEYPERSON} Hourly and and Hourly and
Rate Welfare Holiday Rate 112X 11/2X  Holiday

Cement Mason $28.65 7.55 8.80 5.14° 0.47 g 5061 64.935 64.935° 7926
Mastic Magnesite Gypsum, Epoxy,

Polyester, Resin and all composition

masons, swing or slip form

scaffolds $29.40 755 2.80 5.14° 0.47 8 5136 6606 66.06° 8176

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

hitp:/fwww.dir.ca. cov/OPRL/PWApp Wage/PWApn WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior

to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’

website at http/fevww.dir.ca.gov/das/das himl.

* Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to
inclernent weather or major mechanical breakdown (limited to curb and gutter machine, concrete pumpp, and concrete plant).

® Inciudes an amount for supplemental dues.

© Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the generai prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations.  If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at hitp://orww.dir.ca.gov/OPREL/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Office of the Divector — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may abtain the trave] and/or subsistence provisions
for the current determinations on the Intermet at http://swww.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for
current or superseded deferminations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ASBESTOS REMOVAL WORKER (LABORER)

DETERMINATION: NC-162-67-1-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: November 30, 2013* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after

the expiration date if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Empiovyer Pavments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation/ Traiming Other Hours Total Holiday®
(Journeyperson) Hourly and Holiday® Payments Hourly 1-12X°  2X
Rate Welfare Rate
Asbestos Removal Specialist 51 25.11 5.74 4.44 248 0.40 0.15 8 38.32 50.875  63.43
Asbestos Removal Specialist I 22.17 5.74 0.51 2.48 0.40 0.15 h3 31.45 42,535 5362
Asbestos Removal Worker 19.06 574 2.48 0.40 0.15 8 27.83 37.36 46.89

DETERMINATION: NC-102-67-1-2013-1A

ISSUE DATE: February 22, 2013
EXPIRATION DATE OF DETERMINATION: June 30, 2013** The rate to be paid for work performed after this date has been

determined. If work will extend past this date, the new rate must be paid and shouid be incorperated in contracts entered into now.
Contact the Cffice of the Director -~ Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Presno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,

Plumas, Sacramento, San Benito, San Francisco, San foaquin, San Mateo, Sapta Clara, Santa C_ruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanistaus, Sutter, Tehama, Trinjty, Tulare, Tuolumne, Yolo, and Yuba Counties.

Lead Removal Worker® 3625 574 0.50 2.55 0.40 0.15 & 4559 63.715 81.84

Lead Removal Worker® 3525 574 0.50 2.55 (.40 0.15 8 4459 62.215 79.84

® Includes an amount for Supplemental Dues.
" Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first § hours worked on the 7t

consecutive day of work in 2 worioweek.
N Rate applies fo Hotidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of 8 hours on
the 7% consecutive day of work in a workweek.
4 Rate applies to all localities within Alameda, Contra Costa, Marin, Nepa, San Francisco, San Mateo and Santa Clara Counties.

© Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Noxte, EI Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaguin,
Santa Cruz, Shasta, Sierra, Siskiyou, Solanc, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

(Recognized Holidays and Subsistence Payment footnotes listed on page 52C)
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NOTE: Ashestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR
1626.58, the California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified
by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). For fusther
information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510} 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shali be all
hoiidays in the coilective bargaining agreement, appiicable to the particuiar craft, classification, or type of worker employed on the
praject, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current deferminations on the Internet at hitp:/fwww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Uit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER

DETERMINATION: NC-63-3-9-2(12-2

ISSUE DATE: August 22,2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013** The rate o be paid for work performed afier this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.

Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Derado,
Fresno, Glenn, Fumboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Meadocino, Merced, Modoc, Monterey, INapa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisce, San Joaquin, San Mateo, Santa Clara, S8anta Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Emplover Pavments Straight-Time  Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation Training Other Hours Total Daily® Saturday® Sunday/
(JOURNEYPERSON} Hourly and and Payment Hourly Holiday
Rate Welfare® Holiday Rate 11/2X 112X 2X
Group | $40.86 12.13 7.56 427 0.28 .19 § 6529 8572 8572 106.15
Group 2 38.86 12.13 7.56 427 028 0.19 8 6329 8272 8272 102.15
Group 3 32.72 12.13 7.56 4.27 0.28 0.19 & 53715 7351 7331 89.87
Group 4 27.49 12.13 7.56 427 028 0.19 8 5192 65655 65.655 79.41

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PW AppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at http://'www.dir.ca.gov/das/das html.

® Amount shall be paid for all hours worked up to 173 hours per month.

®Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is

paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS:

Group 1 Group 2 Group 3 Group 4

ASNT Level H-IIT AWS-CWI Geotechnical Driller ACT

DSA Masonry ICC Certified Structural Inspector  Soils/Asphalt Drillers Helper
DSA Shotcrete NICET Level 1 Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor System Inspector  Excavation and Back{ill NICET Levell
NICET Level IV Building/Construction Inspector NICET Level IT Proofload Testing
NDT Level Two Torque Testing

NDT Level One

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. [fthe prevailing rate is not based on a collectively
bargained rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http//www.dir.ca.gov/OPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Otffice of the Director — Research

Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the fravel and/or subsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRI/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Rescarch Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TG CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SHIFT)

DETERMINATION: NC-63-3-9-2012-2

ISSUE DATE: August 22, 2012 _

EXPIRATION DATE OF DETERMINATION: June 30, 2013** The rate to be paid for work performed after this date has been
determined. Tf work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.

Contact the Office of the Director — Research Unit for specific rates at (415} 703-4774.

LOCALYTY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Cofusa, Contra Costa, Del Norte, E]l Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou,
Solano, Sonoma, Stanislaus, Sutfer, Tehama, Trinity, Tulare, Tuclumne, Yolo and Yuba counties.

Employer Payments Straieht-Time  Overtime Hourly Rate
CLASSIFICATION Bastc Health Pension Vacation Training Other Hours Total- Daily® Saturday” Sunday/
(FOURNEYPERSON) Hourly and and Payment Hourly Holday
Rate Welfare® Holiday Rate 11/2X 11/2X 2X
Group 1 54597 12.13 7.56 427 0.28 0.19 8 7040  93.385 93385 11637
Group 2 43.72 12.13 7.56 4.27 0.28 0.19 8 68.15  90.01 9001 111.87
Group 3 36.81 12.13 7.56 427 0.28 6.19 8 61.24  79.645 79645 08.05
Group 4 3093 12.13 7.56 427 0.28 0.19 8 5536 70.825 70.825 86.29

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http:/www.dir.ca.eov/OPRL/PWAppWage/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at bttp://www.dir.ca.gov/dag/das himi.

* Amount shall be paid for all hours worked up to 173 hours per month.

®Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. Ajt other overtime is

paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS:

Group 1 Group 2 Group 3 Group 4

ASNT Level T-I11 AWS-CWI Geotechnical Driller ACI

DSA Masonry ICC Certified Structural Inspector Soils/Asphalt Drillers Helper
DSA: Shotcrete NICET Level I Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor System Inspector  Excavation and Backfill NICET Levet I
NICET Level IV Building/Construction Inspector NICET Level I Proofload Testing
NDT Level Two ' Torque Testing

NDT Level One

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shail
be al} holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http.//www.dir.ca. gov/OPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research

Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca cov/OPRE/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at

(415} 763-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TG CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2012-1

ISSUE DATE: Auvgust 22,2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013* Effective unti! superseded by a new determination issued by
the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after
ten days after the expiration date if no subsequent defermination is issued.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Y.assen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clare, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday® Sunday/
(Journeyperson)  Howrly and Holiday Payments Hourly Holiday

Rate  Welfare Rate 112X 11/2X 2X

Group 1 $27.13 $13.71 §5.33 $2.15 $0.85 *$0.53 8  $49.70 $63.265 $63.265 $76.83
Group 2 2743 1371 5.33 2.15 0.85 f0.53 8 50,00 63.715 63715 7743
Group 3 2773 1371 533 2.15 0.85 ®0.53 & 5030 64.165 64.165  78.03
Group 4 2808 13.71 5.33 215 0.85 *0.53 8 50.65 64.69 6469 78.73
Group 5 28.43 1371 5.33 2.15 0.85 £0.53 & 51.00 65215 65215 7943
Group & USE DUMP TRUCK YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED

Group 8 (Trainee)®
*Step I - 1% 1000 Hours
*Step 1 — 2™ 1000 Hours
f Step I ~ 3™ 1006 Hours

* Supplemental Dues and Contract Administration.

® Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due fo inclement weather or raajor mechanical breakdown, or lack of materials beyond the control of the Employer.

® An individual employer may employ one (1) trainee for every four (4} journey levet Teamsters actively employed. Individual
employers with less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4)
journey level Teamsters.

4 Sixty-five percent. (65%) of the Journey level wage for the type of equipment operated, phus full fringes without
Vacation/Holiday. .

® Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

fRighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

£ For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hously wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a coliectively bargained rate, the holidays upon
which the prevailing rate shail be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holidéy provisions
for the current determinations on the Internet at hitp:/'worw. dir.cagov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director - Research Unit af (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsisfence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Interpet at http://www.dir.ca gov/OPRL/P WD, Travel and/or subsistence requirements for current or superseded

- determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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DETERMINATION: NC-23-261-1-2012-1 and NC-23-261-1-2012-1A

CLASSIFICATIONS:

GROUP 1

Dump Trucks under 6 yards

Single Unit Flat Rack (2 axle unit)

Nipper Truck (When Flat Rack Truck is used appropriate
Flat Rack shall apply)

Concrete pump truck (When Flat Rack Truck is used
appropriate Flat Rack shall apply)

Concrete pump machine

Snow Buggy

Steam Cleaning

Bus or Manhaul Driver

Escort or Pilot Car Driver

Fickup Track

Teamster Otler/Greaser/and or Serviceman

Heok Tenders

Team Drivers

‘Warehouseman

Tocl Room Attendant (Refineries)

Fork Lift and Lift Jitneys

Warehouse Clerk/Parts Man

Fuel and/or Grease Truck Driver or Fuelman

Truck Repair Helper

Fuel Island Attendant, or Combination Pit and/or Grease
Rack and Fuel Island Attendant

GROUP 2

Dump Trucks 6 yards Under 8 yards
Transtt Mixers through 10 yards

Water Trucks Under 7000 gals.

Jetting Trucks Under 7000 gals.

Single Unit flat rack (3 axle unit)
Highbed Heavy Duty Transport

Scissor Truck

Rubber Tired Muck Car (not seif-loaded)
Rubber Tired Truck Jumbo

Winch Truck and “A” Frame Drivers
Combination Winch Truck With Hoist
Roead Oil Truck or Bootman
Buggymobile

Ross, Hyster and similar Straddle Carrier
Small Rubber Tired Tractor

Truck Dispatcher

GROUP 3

Dump Trucks 8 yards and including 24 yards
Transit Mixers Over 10 yards

Water Trucks 7000 gals and over

Yetting Trucks 7000 gals and over

Vacuum Trucks under 7500 gals

Trucks Towing Tilt Bed or Flat Bed Puil Trailers
Heavy Duty Transport Tiller Man

Tire Repairman

GROUPF 3 (continued)

Truck Mounted Self Propelled Street Sweeper with or without
Self-Contained Refise Bin and or Vacuum Unit

Beom Truck - Hydro-Lift or Swedish Type Extension or Retracting
Crane

P.B. or Similar Type Self Loading Truck

Combination Beotman and Road Oiler

Dry Distribution Truck (A Bootman when employed om such .
ecuipment, shall receive the rate specified for the classification
of Road Oil Trucks or Bootman)

Ammonia Nitrate Distributor, Driver and Mixer

Snow Go and/or Plow

GROUF 4

Pump Trucks over 25 yards and under 65 yards

Vacuum Trucks over 7500 gals

Truck Repairman

Water Pulls - DW 10s, 20s, 21s and other similar squipment when
pulling Aqua/pak or Water Tank Trailers

Helicopter Pilots

Lowbed Heavy Duty Transport (up to and imclading 7 axles)

D'W 10s, 20s, 215 and other similar Cat type, Terra Cobra,
LeTourneau Pulls, Tournorocker, Eunclid and similar type

“Bquipment when pulling fuel and/or grease tank trailers or other

miscellaneous frailers

GROUP S

Dump Truck 65 yards and over

Holiand Hauler

Lowbed Heavy Duty Transport (over 7 axies)

GROUP 6 {Use dump truck yardage rate}
Articulated Dump Truck

Bulk Cement Spreader {(w/ or w/o Auger)
DPumperete Truck

Skid Truck (Debris Box)

Dry Pre-Batch Concrete Mix Trucks
Dumpster or Sunilar Type

Sturry Truck

GROUP 7 (Use appropriate Rate for the Power Unit or the Equipment Utilized)
Heater Planer

Asphalt Bumer

Scarifier Burner

Fire Guard

Industrial Lift Truck (mechanical tailgate)

Utility and Clean-up Truck

Composite Crewman

GROUP 8

Trainee
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GENERAL PREVATLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER (SPECIAL SINGLE SHIFT RATE)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2012-1A

ISSUE DATE: August 22,2012
EXPIRATION DATE OF DETERMINATION: June 30, 2013* Effective until superseded by a new determination issued by
the Director of Industrial Relations. Contact the Office of the Director — Research Unit at {415) 703-4774 for the new rates after

ten days after the expiration date if no subsequent determination is issued.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Fake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Medoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solanc, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straighi-Time Overtime Hourly Rate
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday® Sunday/
(Fourneyperson)  Hourly and Holiday Payments Hourly Holiday

Rate Welfare _ Rate 11/2X 112X 2X

Group 1 $29.13 $13.71  $5.33 $2.15 $0.85 "$0.53 8  $51.70 $66.265 $66.265 §80.83
Group 2 2943 13.71 5.33 2.15 6.835 0.53 8 5200 66715 66715 8143
Group 3 2973 1371 533 - 2.15 (.85 0.53 & 5230 67.165 67.165  82.03
Group 4 3008 1371 5.33 2.15 0.85 0.53 8 52.65 67.69 §7.6% 8273
Group 5 3043 1371 5.33 2.15 0.85 0.53 8 53.00 68215 68215 8343
Group 6 USE DUMP TRUCK YARDAGE RATE
Group 7 TSE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED

Group & (Trainee)”
4 Step I- 1* 1000 Hours
*Step 11— 2* 1000 Hours
f Step 111 — 3™ 1000 Hours

* Supplemental Dues and Contract Adminjstration.

® Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.

¢ An individual employer may employ one (1) trainee for every four (4) jowrney level Teamsters actively employed. Individual
employers with less than four {4) joumey level Teamsters may utilize one (1) frainee; thereafter, one (1) for every four (4)
journey level Teamsters.

¢ Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

® Seventy-five percent {75%) of the Journey level wage for the type of equipment operated, plus ful} fringes without
Vacation/Holiday.

f Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

% For classifications within each group; see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of industrial Relations. If the prevailing rate is not based on & collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at http://www.dir.ca gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments o each worker to execute the work. You may obtain the trave] and/or subsistence provisions for the current
determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERGCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2013-1C

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: June 20, 2013 The rate to be paid for work performed affer this dale has been determined. ff work will exiend past this
date, the new rate must be paid and should be incomporated in contracts entered into now. Contadt the Cffice of the Director — Research Unit for specific rates at (415)

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresne, Gienn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocing, Merced, Modec, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Jeaquin, San Mateo, Sants Clara, Santa Cnuz,
Shasta, Sierra, Siskivou, Solano, Scnoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straght-Time - Overtime Hourly Rate

Classifcation Basic Health Pension Vacation Training  Other Hours® Total Daily/ Sunday and
(Journeyperson} Hourly and and Fayments Hourty Saturdgay’ Holiday
' Raie Welfare Holiday® Raie 112X 2X
Classification Group

Area1®  Area 2° Area 1®  Area2®  Area1®  Asa2®  Areat®  Area2”
Underaround Rate
Group 1-A $36.24 $38.24 $12.53 §8.80 $3.70 §0.862 $073 g $62.71 $654.71 $80.83 $83.83 $58.895  $102.9%
Group 1 $33.77 §35.77 $12.53 $8.89 $3.70 $0.82 $0.73 1 $60.24 $862.24  F/73 $80.13 $94.01 $98.01
Group 2 . $32.51 $34.57 312.53 $8.89 £370 $0.62 . $0.73 3 3$58.88 $60.98 §7524 $78.24 $91.49 $05.48
Group 3 | $31.18 $33.18 $12.53 $8.89 $370 $0.62 $0.73 8 $57.65 55865 $73.24 $76.24 $88.83 $92.83
Group 4 $30.04  $32.04  $1253 $8.89 $370 $0.62 $0.73 8 $56.51  $58.51  §71.53 7483 38855 FO0SS
Group § $28.90 $30.90 $12.53 $8.89 £3.70 $0.82 3073 g 35537 $57.37 $89.82 572.82 $B84.27 $88.27
Shafts Stopes & Raises
Groug 1-A $36.34 $38.34 $12.53 $8.89 $3.70 5062 30.73 2] 2.81 364,81 $80.98 $83.98 $88.15  $1063.15
Group 1 $33.87 $35.87 $12.53 $8.89 $3.70 50862 $0.73 1 $60.34 $62.34 $77.28 $80.28 $94.21 $98.21
Group 2 $32.61 $34.81 $12.53 $8.89 $3.70 $062 $0.73 8 §58.08 $61.08 §75.39 $7839 $01.60 39569
Group 3 $3128  $3328  $12.53 $8.89 $3.70 $0.62 3073 8 $57.75. $58.75 $7339 §76.3% 58003  $93.03
(5roup 4 $30.14 332,14 $12.53 $8.89 $3.70 5062 $0.73 a8 $56.61 35861 §7168 $74.68 $66.75 $80.75
Sroup § $28.00 $31.00 $12.53 $8.89 3370 3062 $0.73 8 $55.47 $57.47 $69.597 §72.97 $84.47 $88.47
CLASSIFICATIONS:
GROUP 1-A GRCUP 2 GROUF 4
Tunnel Bore Machine Operator - 20 fest in diameler or more Combination Slusher and Motor Operator Combination: Slurry Mixer Cleansr

Concrete Pump or Pumperete Guns Grouting Machine Operator

GROUP 1 Power Jumbo Operalof Motorman
Heading Shietd Operator
Heavy Duty Repairman/Welder GROUP 3 GROUP 5
Mucking Machine Drill Doctor Bit Sharpaner
Raised Bore Operator Mine or Shaft Hoist . Brakeman

Combination Mixer and Compressor {Gunite)
Compressor Operator

Assistant to Enginser

Pump Operator

Slusher Cperator

Tunnel Mole Bore Operator
Tunnel Boring Machine Cperator 10 ft up to 20 ft

# Indicates an apprenticeabie craft. The cument apprentice, wage rates are available on the internet at bttp: twww._dir.ca. govOPRUPWAppWage/PWApRpWageSlart asp. To obtaln any
apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at hitp:/fwww,dir.ca.govidasfdas_html.
® AREA 1- Alameda, Contra Costa, Butte, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Maten, Santa Clara, Sanla Cruz, Solano, Stanisiaus,
Sutter, Yol and Yuba counfies; and portions of Alpine, Amador, Calaveras, Colusa, Del Norie, Fl Dorade, Fresnn, Glenn, Humboidt, Kings, Lake, { assen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tusiumne and Trinity counties.
% AREA 2 - Del Norte and Medoe, and portions of Alpine, Amador, Calaveras, Colusa, i Dorade, Fresno, Gienn, Humboldt, Lake, Lassen, Maders, Mariposa, Mendocino,
Monteray, Newada, Placer, Plumas, Shasta, Sierra, Siskiyou, Soroma, Tehama, Tulare, Tuolumne and Trinity counties. {Porfions of counties faliing in each area detailed on page 41).
® Includes an armount for supplemental dues.
¢ Saturday in the same work week may be worked at straight-lime if & job is shut down during the normaal work week due to inclement weather.
¢ \When three shifts are employet for five (5) or more consecutive days, seven and one-half (7 1/2) consecuiive hours {exclusive of meal period), shell constitute a day of
work, for which eight (B) times the siraight time hourly rate shall be paid al the non-shift wage rate for the second shiff. The third shift shall be seven (7) hours of work for
eight {8) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 58A.

RECOGNIZED HOLIDAYS: Holidays upon which the genaral prevafing hourly wage rate for Holiday wark shall be paid, shall be all holidays in the collective bargaining agreement, applicable fo the
pariicular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Refations.  If the prevaiiing rate is not based on a collectively bargained rate, the
tholidays upon which the prevaiing rate shalt be paid shall be as provided in Section $700 of the Government Code. You may cbtain the holiday provisions for the current determinations on the Intemet

at hitp:/iwww.dir.ca.gov/OPRUPWD, Holiday provisions for cutrent of superseded detenminations may be obtained by contacting the Office of the Director ~ Research Unit at (415 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT! In accordance with Labor Code Sections 1773.1 and 1773.8, contraciors shall make travel andfor subsistence payments to each worker to execuie the
work, You may obtain the travet and/or subsistence provisions for the curent determinations on the: Intermet at hitp:fwww.dir.ca.gov/OPRL/PWD, Travel andlor subsistence requirements for current or

superseded determinations may be obtained by contacting the Office of the Director —- Research Unit al {(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFCRNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1772.1

FOR COMMERCIAL BUNDING, HIGHWAY, HEAVY CONSTRUCTICN AND DREDGING PROJECTS .

CRAFT: # TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK}
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: WC-23-63-1-2013-1C

ISSUE DATE: Fabruary 22, 2013 :
EXPIRATION DATE OF DETERMINATION: June 30, 2013** The rate to he paid for work performed after ihis date has been defermined. [T work wilt extend past this

date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (418)

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Golusa, Contra Costa, Del Norte, E) Dorado, Fresno, Glenn, Humbeldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendodino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benfto, San Francisco, San Joaguin, San Matso, Sarta Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano; Sonema, Stanislaus, Suiter, Tebama, Trinity, Tulare, Tuolumne, Yolo, and Yuba couniies.

Emplover Payrents Straight-Time Jme Hourly Rate Sunday ard
Holiday
Cilassification . Basic Health Pension Vacation Training Other Hours Total Datty/ 2X
{Joumeyperson) Hourly and and Payments Heourly Saturdayli
Rate Wetfere Holiday® Rate 112X Area 1° Area2”

Classification Group ,

Area 1 Arsa2® Area1®  AreaZ® Areai® Area?®  $10721  $111.21
Underground Raie $101.83 $10563
Group 1-A $40.37 $42.37 $12.53 $5.88 3370 $0.62 $0.73 8 $66.84 558.84 $37.03 $90.03 $98.81 310281
Group 1 $37.58 $38.58 $12.53 $8.85 $3.70 30,62 $0.73 g $64.05 $66.05 $82.84  $B5.84 $85.85 $99.85
Group 2 $36.17 33817 $12.53 $8.88 $3.70 $0.62 $0.73 8 $6264  $8464  BB0OY3 PB3T73I $U326  §97.25
Group 3 $3469 $3668 $12.53 3$8.89 $3.70 $0.62 $073 8 6116 $63.16  §78.51  $8L51  $9071 §94T7H
Group 4 $33.3a9 $35.38 $12.53 $8.89 3370 $0.62 $0.73 8 $58.86 $51.86 $76.56  FTR.EE
Group 5 $32.12 $34.12 $12.53 $8.89 $3.70 3062 $0.73 a8 $58.58 $60.58 $7465 §7765

$107.43  $111.43

Shafts Stopes & Raises $101.85 $105.85

Group 1-A $40.48 $42.48 $12.53 $8.89 $3.70 $0.62 $0.73 g $66.85 $68.95 $87.19 $90.18 $9%.03 $103.03
Group 1 $37.69 $39.69 $12.53 $8.89 $3.70 50.62 $0.73 8 $64.16 $56.16 $83.01 $86.01 $96.07 $100.07
Group 2 $36.28 33828 $12.53 $8.8¢ $3.70 80.62 30.73 8 $62.75 $84.75  $80.8% $83.86 $93.47 $97.47
Group 3 $34.80 §36.80 $12.53 $8.86 $3.70 $0.62 $0.73 8 $61.27  §$683.27  §7BET  $B167  $8083  §94.93
Group 4 53350 §$3550 §12.53 $8.89 $3.70 $0.62 30,73 2 $50.87  $81.97  §7672  §7R.T2
Group 5§ $32.23  §3423 31253 $8.8% 33,70 $0.62 30.73 a8 $58.70  $B0.T0  §74.82  $77.82
CLASSIFICATIONS:
GROUP 1-A GROUP 2 GROUP 4
Tunnet Bore Machine Operator - 20 feet in dhameter or more Combination Stusher and Motor Operater Combination Stury Mixer Cleanar
Cencrete Pump or Pumperels Guns Grouting Maching Operator
SROUP 4 Power Jumbe Operaior Motorman
Heading Shield Operator
Heavy Duty Repairman/Weider GROUP 3 GROUP 5
Mucking Machine Drill Doctor Bit Sharpener
Raised Bore Operaior Mine or Shaft Hoist Brakeman

Combination Mixer and Compressor {Gunite)
Compressor Operator

Assistant io Engineser

Pump Cperator

Slusher Operator

Tunrel Mofe Bore Operator
‘Tunpel Boring Machine Operaior 10l upto 20 ft .

# Indicates an apprenticeable craft. The Gurrent apprentice wage rates are available on the Intermnst at http:/Awww. dir ca gow/OPRUPWAppWage/MWAppWageStart.asp. Yo obtain any apprentice wage
rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http:/Awww . dir.ca. gov/das/das himl.
* AREA 1- Alameda, Contra Costa, Butte, Marin, Merced, Napa, Sacramanto, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Solang, Stanislaus,

Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Maripesa, Mendocino,

Monterey, Nevada, Placer, Pluras, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumre and Trinity counties.
b AREA 2 - Del Norte ang Modoc, and portions of Alpine, Amador, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humbaoldi, Lake, Lassen, Madera, Mariposa, Mendocino,

onterey, Nevada, Placer, Plumas, Shasla, Siera, Siskiyoy, Sonoma, Tehama, Tulars, Tuolumne and Trinkty counties. {Portions of counties falling in each area detailed on page 41).

© Incluges an amount for supplemental dues.
9 Saturday In the same work week may be worked at straight-fime if a job is stut down during the normal work week due to inclement weatiher.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rafe for Holiday werk shall be paid, shal! be all holidays in the collective bargaining agreement, applicable to the
particular craft, classification, or type of worker empioyed on the preject, which is on file with the Director of industrial Relations, ¥ the prevailing rate is not based on a coltectively bargained rate, the
halidays upen which the prevailing rate shail be paid shall be as provided in Secfion 8700 of the Govemment Code. You may obtain the holiday provisions for the cument determinations on the Infernet
at hitp:/fwww.dir.ca.gov/OPRL/PWD, Heliday provisions for current or suparseded delerminations may be abizined by contacting the Office of the Director — Research Unit at (415) 7034774,

TRAVEL ANDIOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.5, contractors shail make travel and/or subsistence payments o each worker fo execlie the
work. You may obtair the trave! and/or subsistence provisions for the current detemminations on the intemet at hitp:{www.dir.ca.goviOPRIL/PWD. Trave! andfor subsistence reguirements for current or
superseded deierminations may be chtained by comtacting the Office of the Director — Research Unit at (415) 705-4774.
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GEMERAL PREVAILING WAGE DETERMINATION MADE
PURSUANT TQ CALIFORNIR LAROR CODE PART 7,

CHAPTER 1, ARTICLE 2,

SECTIONS 1774,

BY THE DIRECTOR OF INDUSTRIAL RELATIONS

1773 AWD 1773.1

FOR COMMERCIAL BUTLDIBG, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
LOCALITY: SANTA GLARA COUNTY .
DETERMINATION: STC-2013-1 EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIME HOURLY RATE _
“BASIC - ] S
©1 . CRAPT(JOURNEY LEVEL). ISSUE DATE | mxn__..S _02 "HOURLY | : AND . | PENSION:
S BT U : R ..mﬁm : s__m_._u»mm R _._ocn;:.
# :u_.bﬁmx«mzamz 202202012 Wo@_wemiw* AN 52, moo 8.500 8O70 K . B s . “>o B8 mé A0 mm_uqc N ..mwﬁo
czumwmmoczo 5__._1 _u__umzjmm j Emmﬁaa omao__mo,_uz 26,350 4750 - AP 2.800 2.000 0,450 80 . 36950 | moao 50.130 63.300 °
Upzom@pmm _u._mmﬁm.:mm m\mm\mo‘a : Dm__ﬁo_ﬁo‘_mt 26,350 4750 AP 2.800° 2.000 0.450 8.0 mm moo N , mo omo E mw.m..mo
UNDERGROUND UTILITY ASSISTANT > 50 043 08/302013", 15250{ 4750 A° 2800 2.000 0.450 80 25850 33470, 3. io 4100
LAMDSCAPE ASSISTANT JOURNEYMAN & 2/22/2013 o@aoscd 3™ 15.250 § 4750 - AP 2800 2.000 8.0 : 25800 33,420 33,420 41,050
AR: L UNDERGROUNG LITH I TRADES AR Pa gasinndg ‘DPﬁPSD‘_ ui,n ERA-YaTa) m 4-FBE w VY- J-2\ i o m oo s T e T, i
A ANDSGAREFRABESMAM— | 0030043 L OeI/aR B b0l ol GO : agae T T NPT L 23350 23 350 Y.
AS] AN G CAT R RAD S e R Lo To RinTa TR ~ ¥ FheTalleTak a:w 40, D:D‘W, 4750 w AR eI TaTAY LR REATAT AN [ B b K B4 ) T 28,4580 28 450 ey ird 2]
! PLUMBER, STEAMFITTER, o SOV SN ‘: ‘ - o - - -
REFRIGERATIONFITTER (Hvag) 2222013 06/0026TE™ A 85, @a; a, 1380 nu om0 T Lo Baese R TTeDsgy ﬁmﬁ e
| CONSTEUCTION TRADESMAN (YEAR %) ; »2{22(2043 m 082013t b s 4npanias ezon las pEan Lg S W G328 00 e e 3L 800 42.910
EEEEEE N um...u.u,_puaﬁ m 3»33333“.” Lim EA mp..s w Q700 tap  NEOG LE = 2.0 m 34 280 £ LS 200 ‘ m i Mn o:Lw 50440
: e RNSTRUCTION. TRADE SIANNEADN 22013 pm‘BEq:S. M A onbgm 9 700 AR 0 AQD LE an A5 BAD E AR 270 w E AR 270 A0 870 .m
 COMSTRUCTION H‘m‘ pam‘ SRAAM B‘Kmpm 5 BT eIz " 26 200} ..»u 0780 .‘ A2 2.250 ; . " L 40 400 b o s4Eno. w & 54500 :
_SERVICEANDREPAR ;éwm‘mbos omaon&,,m: A 85, &7 AT 13B10 AU q2820 F - B0 B4BA0 014080 AY 114050 5
SPRINKLER FITTER (FIRE PROTEGTION | ! " ; , _ ;
AND FIRE CONTROL SYSTEMS) 2/22/2013 ©0T/28/2013 A 52180 8.770 15.000 F - 80 © 77.430 “ 103.510 103510 w 120,540
#  ROOFER : o , ,
ROGFER, KETTLEMAN L 8/2212012 T 0731/2014* A 33, 470 8,310 4,300 3,150 80 ! 50,520 AZ 66.700 86,700 82.880
HELPER 8122/2012 3533& 2 30, 230 8.310 4.300 3.150 8.0 : 47.260 61.840 61.840 76.400
© KETTLEMAN (2 KETTLES) m_ﬁm\mos S__mtmoi_f ad wm.ﬁo‘, 8.310 4300 3,150 8.0 . 52520 69.700 89.700 88880
BITUMASTIC, ENAMELER, COAL TaR, {1 . i ' ’ - Ee o e i P
PICHANDMASTIGWORKER || B2012 [ OTRV2014T A 35470 - 8310 - 4300 1 B0 PRSI0 Gh BETOD E €700 mmmg.
# ISHEET MEYAL WORKER i Emmaoa :  08/3012013" x 50.800 55 12860 AP 18.620 F - B0 . 84840 o 110.040 4 110,040 135.440 |
TOTAL SHEET METAL CONTRACT OF oo - & ) T S  an .
$200,000 O LESS 2/22/2013 omaomoa M o454701 83 12,860 AP 18.320 F - 1210 1.150 BO . 78710 4 1012801 101290 . 123,880
SERVICE MECHANIC (TOTAL SHEET ; » ; . :
METAL GONTRACT OF $200,090 OR LESS), 2/22/2013 . 08/30/2019* H 32530 BC 12490 AP 11.820 F - 1210 i 80 ' 58200 -BD 75480 :BD 75460 91.730
" SERVICE TEGHNICIAN (TOTAL SHEET e “ i ; . .
VETAL CONTRACT OF $200,000 OR (Esgy|  222/2013  03/30/2013"* H 26410 B0 12490 A% BA70 F - 1.210 ﬁ“ 8.0 | 51430 BD 65530 BO  B5.630 79.540
2 AR CONDITIONING SPECTALIBT [FETAT R mm R - b o T T
SHEET METAL GONTRACT OF $200,000 ; 2/22/2013 - 08/30/2013" M 25200 -BC 12480 AP 3450 F - 1,180 1150 ., B0 ! 43570 .4 56220 1 56220 |  66.880
¢ 8. . : ) ‘ i :
AIR COND{TIONING JOURNEYMAN | ‘ ; .
{TOTAL SHEET METAL GONTRAGT OF 2/22/2013 . 08/30/2013" H 29970 B8 12510 AP 7.830 F - 1,190 1180 8.0 , 52750 ' 67740 "4 67740 82,720
$200,000 OR LESS) i : !
METAL DECK & SIDING m\mmﬁos  08/30/2013' H 33.410 13.280 16,400 F - 0.300 79,650 ﬂm 850 @muoo ;
# ITERRAZZO _n_zaxmm N_ﬁmaim omao._mo&: AG 32.420 8. mmo 4580 F - 0.800 . E.mwo = 3 mmo .a mmo
# TERRAZZO WORKER “2122/2013 omao__mim: A5 30,8001 9,600 43130 F - 0.800 0.880 ;- 7.0 64300 ;BE 81,580  BE 81.580 98.810
#  CTILE FINISHER ;202212013 Ba:NoS; BF 20, muo 8.530 3.400 0.70¢ 0.400 0.880 B0 . 34740 45150 . D 45180 55,570
RED Qmo_.mm _n_zfmxmm 212202013 © GIIN/Z0147 F 26, mmo 8,530 3.830 1.300 0.300 0.880 | 80 k_._ 170 54440 D 54,440 67.700 |
- T . . R R T - e e = s+ e - . o
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GENERAL PREVATLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABCR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
LOCALITY: SANTA CLARA COUNTY

DETERMINATION: STC-2013-1

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WCORKED ON DESTIGNATED DAYS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME
RATE .

EMPLOYEES WORKING ON ANY SUSPEWDED PLATFORM/SCAFFOLD SHALL BE PAID AM ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE.

INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES,

RATE APPLIES T¢ FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; BLL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

DESIGHNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.
INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

INCLUDED IN STRAIGHT-TIME HOURLY RATE WHICH IS WOT FACTCRED IN THE OVERTIME RATES.

PLEASE NOTE THAT THE TAPER CLEAN-UP APPLIES ONLY TO THE TAPER CLASSIFLICATION.

INCLUDES AN AMOUNT WITHHELD FOR DUES CHECK OFF WHICH IS NOT FACTORED IN OVERTIME AND HOLIDAY WAGE RATES.

INCLUDES AN AMOUNT WITHHELD FOR DUES CHECKOFF WHICH IS NOT FACTORED IN OVERTIME AND HOLIDAY WAGE RATES. EMPLOYEES WORKING O AND BEHIND PLASTER GUNS SHALL RECEIVE AN
ADDITIOMAL 55.00 PER DAY ABOVE THE WAGE RATE.

AMOUNT IS FOR INDUSTRY PROMOTION EUND.

RATE APPLIES TG THE FIRST 8 HOURS WORKED; ALL OTHER TIME IS BARLD AT THE SUMDAY AND HOLIDAY OVERTIME HOURLY RATE.

INCLUDES AN AMOUNT FOR VACATION, DUES CHECK OFF, AND CRGAMIZING DUES WHICH ARE FACTORED INTO OVERTIME.

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PATID AT THE SUNDAY AND HOLIDAY OVERTIME
RATE .

PURSUANT TO LABOR CODE SECTIONS 1773.1 BND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXRBLE BASIC HOURLY WAGE RATE, BUT THE TOTAL
HOURLY RATES FOR STRAIGHT TIME AND COVERTIME MAY NOT BE LESS THAN THE GEMERAL PREVAILING RATE COF PER DIEM WAGES.

THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.
THERE SHALL BE KO MORE THAM THREE TRADESMEN TO EVERY TWO JOURNEYMAN PTIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION FMPLOYED PER CONTRACTOR ON EACH JOBSITE.

THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBIMATION EMPLOYED PER CONTRACTOR ON BACH JOBSITE,
MAINTENANCE WORK, BOTH DURING AND AFTER THE PLANT ESTABLISHMENT PERIOD, MAY BE PERFORMED BY LANDSCAPE TRADESMEN WITHOUT THE SUPERVISION OF A JOURNEYMAN PIPEFITTER.

INCLUDES AN AMOUNT FOR HEALTH AND WELFARE EXTENDED RESERVE WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TG LABOR CODE SECTIONE 1773.1 AND 1773.8,

THE AMOUNT PAID FOR THIS EMPLOYER PREYMENT MAEY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT
BE LESS THAM THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

INCLUDES AN AMOUNT FOR 401A-PART B PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUBNT TO LABOR CODE SECTICNS 1773.1 AND 1773.8, THE AMOUNT PAID

FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING I A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN
TEE GENERAL PREVAILING RATE OF PER DIEM WAGES.

$0.50 TO SUPPLEMENTAL UNEMPLOYMENT.

APPLIES TO THE FOLLOWING HOLIDAYS: NEW YEARRS DAY, LABOR DAY, THANKSGIVING DAY, AND CHRISTMAS .DAY. ALL OTHER HOLIDAYS USE THE SATURDAY OVERTIME RATE,

AMOUNT IS FOR CONTRACT ADMINTSTRATION
SATURDAY MAY BE PAID BT STRAIGHT TIME IF THE WORK WEEK IS TUESDAY THROUGH SATURDAY.

RATE APPLIES TC THE FIRST 2 OVERTIME HOURS ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLTIDAY GVERTIME HOURLY RATE.

IN THE EVENT THAT CONDITIONS ON ONE OR MORE DAYS DURING THE REGULAR WORK WEEK PREVENT EMPLOYEES FROM WORKING ON -SCHEDULED WORK DURING SUCH WEEK, WORK MAY BE PERFORMED ON
SATURDAY AT STRAIGHT TIME RATES OF PAY, -

INCLUDES SMOHIT AND SHC. BEFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN & LOWER
TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

INCLUDES SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE
BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY MOT BE LESS THAN THE GENERAL PREVAILING. RATE OF PER DIEM WAGES.
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